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FOREWORD 


Introduction.  The  effective  recruitment  of  people  Into  the 
Armed  Forces  Is  dependent.  In  part,  on  reliable,  valid  and  timely 
data  about  potential  recruits.  These  data  are  needed  to  address 
key  motivational  and  Informational  Issues  related  to  advertising, 
marketing  and  promotional  efforts.  Obtaining  such  Information  on 
the  population  of  veterans  recently  separated  from  active  duty  Mho 
are  eligible  for  re-enlistment  Is  especially  Important  given  the 
declining  size  of  the  pool  of  non-prior  service  Individuals  avail¬ 
able  for  military  service.  Veterans  tradl tlonal ly  have  been 
thought  to  be  of  value  to  the  military  because  of  their  prior 
experience  and  training.  The  Veterans  Attitude  Tracking  Study 
(VATS)  Is  a  survey  of  veterans  of  military  service  and  Is  designed 
to  meet  the  needs  of  those  Department  of  Defense  policymakers 
whose  responsibilities  Include  manning  the  United  States  Armed 
Farces. 


The  Ideal  VATS  Semple.  In  order  to  obtain  Information  on 
veterans,  a  sample  of  veterans  must  first  be  surveyed.  Under 
Ideal  conditions,  those  veterans  surveyed  would  constitute  a 
"random"  sample  of  the  universe  of  veterans  available  and  accep¬ 
table  for  re-enlistment  In  the  military.  Ideally,  such  a  sample 
would  be  representatl ve  of  this  universe  of  veterans.  If  the 
Ideal  were  achieved,  the  findings  derived  from  the  sample  would 
accurately  reflect  what  the  findings  would  have  been  If  the  entire 
universe  of  veterans  had  been  censused. 


Unfortunately ,  economic  and  practical  constraints,  such  as 
time  available  to  collect  data  and  the  lack  of  reliable  addresses 
for  recently  separated  veterans,  make  obtaining  a  truly  "random" 
sample  that  Is  representative  of  the  population  very  difficult. 

For  the  reasons  outlined  below,  certain  types  of  people  were  more 
likely  to  be  Interviewed  than  others. 

The  Obtained  VATS  Simple.  There  are  three  primary  methods  of 
obtaining  survey  Interviews:  by  mall,  In  person,  or  by  phone. 

Cost,  time  and  sampling  considerations  have  made  telephone  Inter¬ 
viewing  the  method  of  choice  for  the  VATS.  For  a  veteran  to  be 
Included  In  the  survey,  he  or  she,  therefore,  had  to  be  reachable 
by  telephone.  Although  considerable  effort  was  exerted  In  tracking 
potential  respondents,  telephone  numbers  of  approximately  55  per¬ 
cent  of  male  names  and  67  percent  of  female  names  could  not  be 
obtained.  Furthermore,  among  male  veterans  for  whom  telephone 
numbers  were  obtained  and  to  whom  calls  were  attempted  and  repeated 
callbacks  were  made,  only  33  percent  resulted  In  completed  Inter¬ 
views.  The  comparable  figure  for  female  veterans  Is  38  percent. 

That  only  a  small  subset  of  the  population  was  actually  Inter¬ 
viewed  Is  not  necessarily  troublesome.  (The  ratio  of  male  names 
originally  supplied  to  the  pre-established  quota  of  completed 
Interviews  was  25  to  1.)  Mhat  can  be  troublesome  Is  that  all 
types  of  Individuals  were  not  equally  likely  to  be  Interviewed. 

For  example,  some  types  of  Individuals  could  not  be  located,  and, 
therefore,  were  not  represented  in  the  sample.  Some  such  Indivi¬ 
duals  are  those  who: 

e  Had  no  telephone, 

e  Had  an  unlisted  telephone  number,  or 

a  Had  a  telephone  that  was  listed  In  someone 
else’s  name. 


Other  types  of  Individuals  were  very  difficult  to  locate, 
and,  therefore,  are  probably  underrepresented  In  the  sample. 
Examples  of  such  Individuals  are  those  who: 

e  Changed  their  name  because  of  marriage  or 
through  other  legal  action,  or 

•  Had  moved  and  had  not  provided  OoD  with  their 
most  recent  address. 

The  unequal  probability  of  locating  and  Interviewing  certain 
veterans  resulted  In  certain  identifiable  and  possible  uniden¬ 
tifiable  biases  being  introduced  Into  the  VATS  sample.  Yet,  given 
the  methodological,  financial  and  time  constraints  of  the  VATS,  or 
of  any  other  similar  study,  the  data  obtained  are  the  best  that 
could  be  obtained. 

Obtaining  a  truly  representati ve  sample  Is  the  Ideal,  but  If 
this  Is  not  possible  (as  Is  often  the  case  In  survey  research), 
the  best  alternative  Is  to  have  a  sample  In  which  many  of  the 
Inherent  biases  are  Identifiable.  The  latter  Is  achievable  In  the 
VATS. 

Selected  demographic  data  on  both  the  universe  of  veterans 
and  the  sample  are  available.  (Such  data  are  usually  good 
Indicators  of  Important  cultural,  economic,  attltudlnal  and 
motivational  factors.)  Some  ways  In  which  the  obtained  sample  of 
veterans  deviates  from  the  universe  of  veterans  can,  therefore,  be 
Isolated.  An  analysis  which  compared  the  obtained  VATS  sample  to 
the  universe  of  veterans  showed  that,  relative  to  the  universe  of 
veterans,  the  male  and  female  veterans  sampled: 

•  Have  more  formal  education, 

•  Are  more  likely  to  be  white, 

•  Are  older,  and 

•  Had  a  higher  pay  grade  upon  separation. 


Furthermore,  female  veterans  sampled  are  characterized  by  longer 
active  military  service  than  the  universe  of  female  veterans,  and 
male  veterans  sampled  have  a  higher  mental  category  than  the 
universe  of  male  veterans. 

On  the  basis  of  these  findings.  It  Is  clear  that  the  sampling 
biases  noted  earlier  resulted  In  the  obtained  VATS  sample  devi¬ 
ating  from  the  universe  of  veterans.  This  does  not,  however, 
negate  the  usefulness  of  the  VATS  data,  but  rather  narrows  the 
area  of  application.  In  other  words,  as  discussed  below,  the 
sampling  bias  must  be  kept  In  mind  when  Interpreting  the  results 
derived  from  the  sample. 

Implications  of  the  Sampling  Bias  on  the  VATS  Analysis.  A 
note  of  caution  must  be  sounded  with  respect  to  the  1 nterpretatlon 
and  use  of  results  obtained  from  the  VATS  data.  In  order  to  draw 
conclusions  from  the  survey  data  collected,  established  statis¬ 
tical  tests  were  applied.  This  Is  standard  procedure  even  when 
the  sample  obtained  Is  known  to  deviate  from  strict  representa¬ 
tiveness.  Yet,  as  the  VATS  sample  Is  known  to  not  be  strictly 
representatl ve,  considerable  judgment  must  be  exercised  In  the 
Inferences  that  can  be  drawn  from  the  results,  as  the  bias 
Introduced  Into  the  sample  may  not  be  trivial. 

In  the  case  of  the  current  VATS,  judgment  and  caution  have 
been  exercised  In  the  analysis,  evaluation,  and  presentation  of 
the  data.  Nevertheless,  the  reader  should  keep  In  mind  the  poten¬ 
tial  bias  when  evaluating  the  findings  presented  In  this  report. 
Findings  described  as  reliable  should  be  viewed  cautiously. 
Formulation  of  policy  should  employ  corroborative  data  and 
research  from  additional  sources  and  should  not  rely  only  on  the 
data  presented  In  this  report. 
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EXECUTIVE  SUMMARY 
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This  study  Is  a  continuation  and  expansion  of  a  series  of 
annual  surveys  designed  to  determine  the  propensity  of  veterans  to 
enlist  In  the  Selected  Reserve  Forces  (Reserve  Components) 1 2 3 ) . 
This  year  the  scope  of  the  study  was  expanded  to  Include  veterans' 
propensity  to  re-enllst  In  the  Active  Forces. 

The  goals  and  objectives  of  the  1983  Veterans  Attitude 
Tracking  Study  include  determining: 

•  The  level  of  Reserve  Components  and  Active 
Forces  propensity^)  and  the  profiles  of  those 
with  positive  propensity, 

•  Factors  that  differentiate  those  with  Reserve 
Components  and  Active  Forces\ propensl ty ,  and 

•  The  Influence  of  work-related  variables  and  of 
significant  individuals  on  propensity. 

The  Sempl e .  Data  were  collected  using  WATS  line  telephone 
Interviews  from  5  October  1983  to  18  November  1983  from  3,989 
veteran  men  and  1,262  veteran  women  who  had  been  separated  from 
active  duty  after  at  least  two  years. 3)  Women  who  served  In  the 
Marine  Corps  were  not  surveyed  because  of  their  rarity  In  the 
popul atlon, 

A  comparison  of  selected  sample  characteristics  to  those  of 
the  population  of  veterans  from  which  the  sample  was  drawn  Indi¬ 
cated  that  the  sample  does  not  perfectly  reflect  the  population  of 
veterans  but  reflects  a  more  mature  and  highly  educated  subset  of 
that  population.  Consequently,  generalization  from  the  sample 
data  to  the  entl re  universe  of  veterans  Is  Inappropriate.  This 
should  be  kepi  In  ml nd  when  evaluating  the  practical  significance 
of  the  study's  findings. 


1)  Data  on  veterans'  propensity  to  enlist  In  the  Reserve  Compo¬ 

nents  are  available  for  1978-1982  from  the  Reserve  Component 
Attitude  Study  (RCAS).  For  a  discussion  of  the  comparability 
of  this  year's  data  to  the  RCAS  series,  see  Appendix  A. 
(Data  on  the  Reserve  Components  propensity  of  non-prior 
service  Individuals  were  also  obtained  In  1978-1982.) 

2)  The  computation  of  the  overall  Reserve  Components  and  Active 

Forces  propensity  measures  are  discussed  In  detail  In  the 

"Definitions"  section  of  Chapter  2. 

3)  Other  criteria  for  Inclusion  In  the  sample  were  being 

eligible  for  re-enlistment  and  not  being  In  the  Reserve 
Components  or  Active  Forces  (or  awaiting  assignment)  at  the 
time  of  the  survey.  In  addition,  men  were  Mental  Category  IV 
or  higher.  (Mental  Category  classifications  for  the  female 
sample  are  not  available.) 
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Twenty-two  percent  (221)  of  the  male  veterans  sampled  and  24 
percent  of  the  female  veterans  sampled  Indicate  they  will  defi¬ 
nitely  Or  probably  enlist  in  at  least  one  of  the  Reserve  Compo¬ 
nents.!) 


PROPENSITY  TO  ENLIST  IN  THE  RESERYE  COMPONENTS 


SAMPLE 


COMPONENT 

MEN 

WOMEN 

(BASE) 

(3982) 

(1260) 

Probably  or  definitely 

enlist 

22.4 

24.2 

Definitely  enlist 

1.9 

3  4 

Probably  enlist 

20.5 

20.9 

Probably  not  enlist 

27.7 

23.8 

Definitely  not  enlist 

50.0 

52.0 

Propensity  to  enlist 
the  table  Lelow. 

In 

specific 

Reserve 

Components  Is  shown 

PROPENSITY  TO  ENLIST 

IN 

SPECIFIC 

RESERVE 

COMPONENTS 

(PERCENTAGE  NITH 

POSITIVE 

PROPENSITY) 

SAMPLE 

COMPONENT 

MEN 

WOMEN 

(BASE) 

(3982) 

(1260) 

Army  National  Guard 

9.6 

8.2 

Army  Reserve 

9.0 

9.5 

Naval  Reserve 

6.3 

8.5 

Marine  Corps  Reserve 

4.1 

1.42) 

Air  National  Guard 

7.7 

10.1 

Air  Force  Reserve 

8.3 

11.9 

1)  There  Is  no  evidence  of  a  reliable  shift  in  Reserve  Compo¬ 
nents  propensity  before  and  after  the  bombing  of  the  Marine 
Corps  headquarters  In  Beirut,  among  either  veteran  men  or 
women. 

2)  Because  women  with  prior  service  In  the  Marine  Corps  were  not 
Interviewed,  propensity  of  the  female  sample  for  the  Marine 
Corps  Reserve  Is  not  comparable  to  that  for  other  components, 
veterans  of  which  are  Included  In  the  sample. 
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Top-of-HInd  Propensity 

Before  being  asked  any  propensity  questions,  respondents  were 
asked  to  Indicate  their  plans  for  the  next  few  years.  Three  per¬ 
cent  (3%)  of  the  men  and  of  the  women  sampled  mentioned  joining 
the  military.  Approximately  1  percent  of  each  sample  Indicated  a 
preference  for  the  National  Guard  or  Reserve  Forces. 

Demographic  and  Experiential  Profiles,  by  Propensity 

Unlike  those  with  negative  Reserve  Components  propensity, 
veteran  men  and  women  with  positive  propensity  are  more  likely  to 
be  unaware  of  their  father's  education  level,  be  a  member  of  a 
racial  or  ethnic  minority  group,  be  single,  and  not  to  be  home- 
owners. 

Veteran  men  and  women  with  positive  propensity  are  also  more 
likely  than  those  with  negative  propensity  to  report  being  satis¬ 
fied  with  their  overall  military  experience,  with  the  skills  they 
obtained  In  the  service  and  with  their  pay  grade  or  rank  upon 
separation.  Those  with  positive  propensity  also  report  lower 
satisfaction  with  ability  to  meet  civilian  financial  needs. 

Propensity  and  Awareness  of  Options  Available  If  Owe  Relocates 

Approximately  31  percent  of  veterans  sampled  were  unaware  of 
the  ability  to  transfer  or  go  Inactive  If  they  joined  the  Reserve 
Components  and  then  moved  to  another  geographic  area. 

Those  unaware  of  options  available  to  Reserve  Components 
members  who  relocate  were  asked  what  their  propensity  would  be  If 
they  were  allowed  to  transfer  or  go  Inactive  upon  moving  a  substan¬ 
tial  distance.  Responses  to  this  question  were  used  to  adjust  the 
standard  propensity  measure. 
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ACTIVE  FORCES  PROPENSITY  (Chapter  4) 


Propensity  to  Enlist  In  the  Active  Forces 

Thirteen  percent  (13%)  of  veteran  men  and  14  percent  of 
veteran  women  Indicate  they  will  definitely  or  probably  enlist  In 
the  Active  Forces.1) 


PROPENSITY  TO  ENLIST  IN  THE  ACTIVE  FORCES 


SAMPLE 


COMPONENT 

MEN 

WOMEN 

(BASE) 

(3982) 

(1260) 

Probably  or  definitely  enlist 

12.8 

14.1 

Definitely  enlist 

1.7 

2.1 

Probably  enlist 

11.1 

12.0 

Probably  not  enlist 

22.3 

17.2 

Definitely  not  enlist 

64.9 

68.7 

Propensity  to  enlist  In  specific  branches 

of  the  i 

Forces  Is  shown  In  the  table  below. 

PROPENSITY  TO  RE-ENLIST  IN  SPECIFIC  ACTIVE  FORCES  BRANCHES 

(PERCENT A6E  WITH  POSITIVE  PROPENSITY) 

SAMPLE 

BRANCH 

MEN 

WOMEN 

(BASE) 

(3982) 

(1260) 

Army 

5.5 

6.1 

Navy 

3.8 

5.2 

Marine  Corps 

2.6 

1.22) 

Air  Force 

6.2 

8.6 

Coast  Guard3) 

4.4 

3.3 

1)  There  Is  no  evidence  of  a  reliable  shift  In  the  Active  Forces 
propensity  among  veteran  men  before  and  after  the  bombing  of 
the  Marine  Corps  headquarters  in  Beirut.  Among  veteran  women, 
however,  propensity  decreases  after  the  Incident  from  16  per¬ 
cent  to  12  percent. 

2)  Because  women  with  prior  service  In  the  Marine  Corps  were  not 
sampled,  propensity  of  the  female  sample  for  the  Marine  Corps 
Is  not  comparable  to  propensity  for  other  branches,  veterans  of 
which  are  Included  In  the  sample. 

3)  Not  Included  In  overall  Active  Forces  propensity. 
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As  noted  earlier,  respondents  were  asked  to  Indicate  their 
plans  for  the  next  few  years  before  being  asked  any  propensity 
questions.  Two  percent  (2%)  of  the  men  and  of  the  women  Indicate 
top-of-mlnd  propensity  for  the  Active  Forces. 


Demographic  and  Experiential  Profiles,  by  Propensity 

Veteran  men  and  women  with  positive  Active  Forces  propensity 
are  more  likely  than  those  with  negative  propensity  to  be  unaware 
of  their  father's  education,  be  a  member  of  a  racial  or  ethnic 
minority  group,  and  be  single. 

Both  men  and  women  with  positive  propensity  are  also  more 
likely  than  those  with  negative  propensity  to  report  being  satis¬ 
fied  with  their  overall  military  experience  and  with  the  skills 
obtained  In  the  service.  Those  with  positive  propensity  also 
report  lower  satisfaction  with  ability  to  meet  their  civilian 
financial  needs. 


Propensity  to  Re-Enllst  for  Four  Tears 

The  standard  Active  Forces  propensity  measure  Is  derived  from 
responses  to  questions  that  do  not  specify  the  number  of  years  one 
would  be  required  to  serve.  Among  men,  specification  of  a  four 
year  re-enlistment  term  Is  associated  with  a  small  but  reliable 
decrease  In  propensity  from  13  percent  to  12  percent.1) 


1)  Caution  should  be  exercised  when  comparing  the  two  propensity 
measures.  The  four-year  measure  represents  a  response  to  a 
single  question,  whereas  the  standard  measure  Is  derived  from 
the  most  positive  response  to  a  series  of  four  questions. 


COMPARISON  OF  ACTIVE  FORCES  AMP  RESERVE  COMPONENTS  PROPENSITY 

(Chapter  5) 


Overlap  Between  the  Active  Forces  end  Reserve  Comgonents  Markets 

Approximately  36  percent  of  all  men  with  positive  propensity 
and  40  percent  of  all  women  with  positive  propensity  Indicate 
propensity  both  for  the  Reserve  Components  and  for  the  Active 
Forces. 


ACTIVE  FORCES  AND  RESERVE  COMPONENTS  PROPENSITY  SEGMENTS 


PERCENTAGE  OF 


PERCENTAGE  OF 
TOTAL  SAMPLE 

THOSE 

POSITIVE 

WITH 

PROPENSITY 

MEN  WOMEN 

MEN 

WOMEN 

(BASE) 

(3982) 

(1260) 

(1028) 

(345) 

Some  positive  propensity 

25.9 

27.5 

100.0 

100.0 

Positive  Reserve 
Components  and 

Active  Forces 

9.3 

11.0 

36.1 

40.0 

Positive  Active  Forces 
only 

3.5 

3.2 

13.4 

11.6 

Positive  Reserve 
Components  only 

13.1 

13.3 

50.5 

48.4 

Positive  Propensity  Segment  Characteristics:  Women 

Women  In  the  three  positive  propensity  segments  do  not  differ 
with  regard  to  demographic  characteristics.  Women  with  positive 
propensity  for  both  the  Reserve  Components  and  the  Active  Forces, 
however,  are  more  likely  than  others  to  report  high  overall  satis* 
faction  with  the  military.  Those  with  positive  propensity  only 
for  the  Reserve  Components  are  most  likely  to  report  being  satis* 
fled  with  their  ability  to  meet  their  financial  needs  as  a 
civilian. 


Positive  Propensity  Segaent  Characteristics: 


Among  veteran  men,  both  demographic  and  pre-  and  post- 
separation  experiences  appear  to  differentiate  the  three  segments 
along  two  dimensions  --  satisfaction  with  military  service,  and 
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success  In  civilian  life. 


Propensity  for  Both  the  Active  Forces  and  the  Reserve  Coaoo 


_ s.  men  witn  propensity  tor  both  the  Active  Forces  and  the 

Reserve  Components  appear  to  be  somewhat  dissatisfied  with 
civilian  life.  They  are  also  the  least  well  educated  of  those 
with  positive  propensity.  They  report  relatively  high  overall 
satisfaction  with  the  military,  yet  they  also  report  receiving 
their  last  promotion  later,  compared  to  others. 


The  financial  status  of  those  with  propensity  for  both  the 
Active  and  Reserve  Forces  Is  highly  similar  to  that  of  Individuals 
with  propensity  only  for  the  Active  Forces.  (See  below.) 


Propensity  for  the  Active  Forces  Only.  Men 
Forces  propensity  are  relatively  well  educated  (47 
more  than  a  high  school  education).  Their  Income  as 


with  Active 
percent  have 
civilians  Is 


relatively  low,  however, 
overall  satisfaction  with 
received  their  last  service 
Given  their  relatively  low 
promotions  In  the  military, 
more  career  opportunity  for 
life. 


They  do  not  report  especially  high 
the  service,  despite  feeling  they 
promotion  early,  compared  to  others, 
civilian  Incomes  and  relatively  early 
these  veterans  may  feel  that  there  Is 
them  In  the  service  than  In  civilian 


Propensity  for  the  Reserve  Components  Only.  Men  with  Reserve 
Components  propensl ty  only  are  tne  most  financially  successful 
veterans  among  the  segments  reviewed  here.  They  are  more  likely 
than  others  to  be  homeowners.  They  also  report  less  difficulty 
finding  an  appropriate  job,  relatively  high  Income,  and  high 
overall  financial  satisfaction.  Given  their  relative  economic 
success  and  satisfaction  as  civilians,  their  propensity  for  the 
Reserve  Components  may  not  necessarily  be  highly  motivated  by 
financial  factors. 
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(Chapter  6) 


Differences  In  the  relationship  of  work-related  variables  to 
Reserve  Components  and  Active  Forces  propensity  suggest  that  male 
veterans  regard  participation  In  the  Reserve  Components  as  an 
activity  that  complements  their  civilian  employment.  In  contrast, 
they  appear  to  regard  the  Active  Forces  as  an  alternative  to  full¬ 
time  civilian  employment.  Men  who  perceive  their  civilian  careers 
to  be  limited  and  their  present  jobs  to  be  dissatisfying  may 
regard  re-enlistment  In  the  Active  Forces  as  especially  appealing. 
These  findings  are  discussed  below  In  more  detail.  The  patterns 
of  relationships  among  work-related  variables  among  women  are 
similar  to  those  among  men,  although  somewhat  less  well-defined. 


Reserve  Components  Propensity:  Men 


When  the  effects  of  other  work-related  variables  are  con¬ 
trolled,  Reserve  Components  propensity  Is  high  among  men  who  are 
dissatisfied  with  their  present  financial  situation  and  among 
those  who  work  In  the  public  as  opposed  to  the  private  sector. 

Those  In  the  public  sector  are  also  more  likely  to  report: 

o  Perceiving  Reserve  Components  membership  will 

not  hurt  one's  civilian  job  (82  percent  versus 

75  percent), 

e  Perceiving  their  employers  as  having  a  positive 

policy  regarding  Reserve  Components  enlistment 
(60  percent  versus  45  percent), 

e  Talking  with  supervisors  about  joining  the 

Reserve  Components  (26  percent  versus  14  per¬ 
cent),  and 

e  Seeing  posters  or  other  literature  Indicating 

their  employer  supports  the  Reserve  Components 

(28  percent  versus  12  percent). 


Active  Forces  Prooenslt 


When  the  effects  of  other  work-related  variables  are  con¬ 
trolled,  Active  Forces  propensity  Is  high  among  men  who  are  dis¬ 
satisfied  with  their  financial  situation  and  with  their  job.  A 
reliable  relationship  between  occupation  at  the  time  of  the  survey 
and  propensity  was  not  established.  But  there  appears  to  be  a 
relationship  between  anticipated  type  of  employment  and  propen¬ 
sity. 
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MARITAL  STATUS  OF  VETERANS  AMO  THE  INFLUENCE  OF  A  SPOUSE 
(OR  SIGNIFICANT  OTHER  INDIVIDUAL)  OH  PROPENSITY  (Chapter  7) 

Marital  Status 

Fifty  percent  (50%)  of  the  male  veterans  sampled  and  60  per¬ 
cent  of  the  female  veterans  sampled  report  being  married  at  the 
time  of  the  survey.  (An  additional  7  percent  of  the  men  and 
women,  report  having  been  married  at  an  earlier  time.) 

Propensity  and  Spouse*s  Current  Military  Affiliation 

Compared  to  currently  unmarried  veterans,  those  currently 
married  have  lower  Reserve  Components  and  Active  Forces  propen¬ 
sity.  Perceived  support  from  peers  and  others,  however,  appears 
to  counteract  the  tendency  of  married  veterans  to  have  low  propen¬ 
sity. 

This  conclusion  is  based  on  the  pattern  noted  below  of  propen¬ 
sity  among  veterans  with  different  marital  statuses. 

a  Propensity  of  unmarried  veterans  is  higher  than 

that  of  veterans  whose  spouses  are  not  cur¬ 
rently  affiliated  with  the  military. 

•  Propensity  of  unmarried  veterans  Is  not,  how¬ 

ever,  reliably  higher  than  that  of  veterans 
whose  spouses  are  currently  affiliated  with  the 
military.  (The  friends  of  veterans  whose 
spouses  are  currently  in  the  military  are  per¬ 
ceived  as  highly  supportive  of  re-involvement 
in  the  mil itary. ) 


The  Potential  Influence  of  a  Spouse's  Favorablllty  on  Propensity 

Many  respondents  Indicate  that  their  propensity  would  be 
higher  if  they  believed  their  spouse,  or  another  significant 
Individual,  would  be  very  pleased  by  their  enlistment: 

•  Among  veteran  men.  Reserve  Components  propen¬ 
sity  Increases  from  24  percent  to  30  percent, 

and  Active  Forces  propensity  Increases  from  13 

percent  to  23  percent. 

•  Among  veteran  women.  Reserve  Components  propen¬ 
sity  Increases  from  23  percent  to  34  percent, 

and  Active  Forces  propensity  Increases  from  14 

percent  to  27  percent. 2) 


1.2)  Baseline  propensity  for  the  subset  of  respondents  asked  these 
questions  differs  somewhat  from  the  baseline  propensity  of 
the  entire  sample. 


IMPLICATIONS  AMD  RECOMMENDATIONS 


The  following  Implications  and  recommendations  have  been 
drawn  from  results  discussed  In  this  volume.  These  and  other 
Implications  are  discussed  In  more  detail  In  each  Indicated 
chapter. U  The  recommendatl ons  below  are  listed  according  to  the 
chapters  with  which  they  are  associated,  not  necessarily  In  order 
of  Importance. 
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Recommendation  A  (Chapter  3): 

Increase  veterans'  awareness  of  the  ability  of 
Reserve  Components  members  who  relocate  to 
transfer  or  go  Inactive. 


The  Increase  In  propensity  associated  with  the  awareness  of 
Reserve  Components  members'  ability  to  go  Inactive  or  transfer 
upon  relocation  is  based  on  all  Individuals  being  aware  of  the 
relevant  policy.  It  may  be  helpful  to  make  veterans  aware  of  this 
policy  before  they  leave  the  military  and  become  more  difficult  to 
contact. 


Recommendation  B  (Chapters  ♦,  5  and  6): 

Emphasize  the  Active  Forces  as  a  full-time  job 
that  Is  a  route  to  financial  security  and 
success. 

It  may  be  helpful  to  continue  to  emphasize  that  service  In 
the  Active  Forces  can  be  Instrumental  In  realizing  one's  potential 
and  In  having  one's  expertise  acknowledged. 


Recommendation  C  (Chapters  3,  5,  and  6); 

Stress  non-flnanclal  benefits  of  Reserve  Compo¬ 
nents  enlistment. 


Reserve  Components  propensity  appears  to  have  a  considerable 
non-flnanclal  component,  and  may  reflect  an  Interest  In  continuing 
Involvement  with  other  veterans  In  Interesting  military-related 
activities. 


1)  The  findings  and  Implications  of  the  1983  VATS  are  highly 
consistent  with  those  of  previous  RCAS  waves.  (See  RCAS, 
Wave  V,  "Key  Recommendations"  and  "Appendix  A:  Summary  of 

RCAS  Findings  and  Recommendations.”) 
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Recommendation  D  (Chapter  6) 


Alleviate  concerns  that  Reserve  Component  enlist- 
■ent  aay  hurt  one's  civilian  job. 

While  this  recommendation  is  particularly  relevant  to  employ¬ 
ment  in  the  private  sector,  opportunities  do  remain  for  enhancing 
perceived  employer  support  of  Reserve  Component  membership  in  the 
public  sector. 


Recommendation  E  (Chapter  7): 


Increase  perceptions  that 
cant  others  may  regard  a 
favorably. 


spouses  and 
re-enlistment 


slgnlfl- 

declslon 


Propensity  increases  considerably  if  veterans  feel  their 
spouse  or  another  significant  person  would  be  very  pleased  by 
their  re-entering  the  military. 


1.0  ORIENTATION 


1.1  Background 


The  Veterans  Attitude  Tracking  Study  (VATS)  is  a  component  of 
the  Joint  Market  Research  Program,  a  program  of  studies  which 
contributes  to  policy  formation  and  the  development  of  recruiting 
marketing  strategies.  The  military  services  provide  input  into 
this  program  of  studies  through  the  Joint  Market  Analysis  and 
Research  Committee  (JMARC). 


VATS  has  been  designed  to  provide  time  series  data  about  the 
propensity  of  veterans  to  enlist  In  the  Selected  Reserve  Forces 
(Reserve  Components)  or  to  re-enlist  in  the  Active  Forces.  VATS 
has  also  been  designed  to  measure  pertinent  behavior  such  as 
contact  with  Reserve  Components  recruiters  and  the  influence  of 
financial  incentives  on  enlisting  in  the  Reserve  Components  or 
re-enlisting  in  the  Active  Forces.  When  such  information  has  been 
provided  in  the  past,  it  has  been  helpful  in  setting  the 
recruiting  goals  of  the  Armed  Forces. 

The  need  for  up-to-date  information  Is  especially  salient 
today,  given  the  trend  toward  economic  improvement.  The  projected 
decline  In  the  population  of  young  non-prior  service  adults 
eligible  for  military  service  also  necessitates  current  informa¬ 
tion  on  the  prior  service  recruiting  market. 

The  VATS  is  based  on  an  earlier  series  of  studies  referred  to 
as  the  Reserve  Component  Attitude  Studies  (RCAS).  Reserve  Compo¬ 
nent  Attitude  Studies  were  conducted  annually  from  1978  to  1982. 
These  studies  provided  Information  on  the  propensity  of  veterans 
as  well  as  of  non-prior  service  Individuals  for  the  Selected 
Reserve  Forces.  The  VATS  is  a  continuation  of  RCAS  in  that  the 
VATS  also  provides  data  on  the  Reserve  Components  propensity  of 
veterans.  The  VATS  differs  from  the  earlier  RCAS  series  in  that 
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non-prior  service  Individuals  are  not  surveyed  In  the  VATS.  The 
VATS  also  differs  from  the  RCAS  series  In  Its  coverage  of  the 
Active  Forces  propensity  of  veterans.  The  previous  RCAS  series 
did  not  deal  with  Active  Forces  propensity. 


1.2  Goals  and  Objectives  of  the  1983  Veterans  Attitude  Trackln 


One  of  the  primary  goals  of  the  VATS  Is  to  provide  the 
Department  of  Defense  (DoD)  with  descriptive  Information  on 
veterans  eligible  for  re-enlistment.  Providing  additional  Infor¬ 
mation  on  the  determinants  of  propensity  to  re-enter  the  Active 
Forces  or  enter  the  Reserve  Components  Is  another  of  this  study's 
primary  goals. 

The  specific  objectives  of  the  1983  VATS  are  noted  below: 

1.  Determining  the  demographic  characteristics  of 
the  relevant  population  of  veterans, 

2.  Determining  veterans'  level  of  Active  Forces 
and  Reserve  Components  propensity.!) 

3.  Exploring  the  Influence  of  prior  mlltlary 
experiences  on  propensity, 

4.  Differentiating  Individuals  with  Reserve  Compo¬ 
nents  propensity  from  those  with  Active  Forces 
propensl ty , 

5.  Examining  the  role  work-related  variables  play 
In  propensity,  and 

6.  Determining  the  role  social  support  from 
spouses  and  other  significant  Individuals  plays 
In  propensity. 

!)  This  must  be  done  In  a  way  that  allows  year-to-year  compari¬ 
sons  of  propensity. 
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1.3  Data  Collection 


The  data  for  this  study  were  collected  from  5  October  to 
18  November,  1983.  Thirty-minute  telephone  Interviews  were 
conducted  with  3,989  men  and  1,262  women  with  prior  military 
experience.1)  Women  who  served  actively  in  the  Marine  Corps  were 
not  surveyed  because  of  their  rarity  In  the  population.  The 
number  of  individuals  sampled  from  each  service  and  used  in  the 
analyses  are  shown  below: 


NUMBER  OF 

NUMBER  OF 

INTERVIEWS 

COMPLETED 

USED  IN 

BRANCH  OF  SERVICE 

INTERVIEWS 

THE  ANALYSIS 

HEN 


Army 

1104 

1101 

Navy 

1105 

1105 

Marine  Corps 

674 

673 

Air  Force 

1106 

1105 

3989 

3984 

WOMEN 

Army 

452 

450 

Navy 

309 

309 

Air  Force 

501 

501 

1262 

1260 

TOTAL  MEN  AND  WOMEN 

5251 

5244 

!)  Respondents  who  answered  less  than  85  percent  of  the  ques¬ 
tions  not  affected  by  designated  skip  patterns  or  for  whom  a 
propensity  measure  could  not  be  computed  were  not  Included  In 
the  analyses.  Of  those  Interviews  obtained,  the  number  of 
Interviews  actually  used  In  the  analysis  for  men  and  women  Is 
3,984  and  1,260,  respectively. 


An  overview  of  the  organization  of  this  report  Is  presented 
below. 

CHAPTER  _ TOPIC _ 

1  Background,  as  well  as  goals  and  objectives  of 
the  study. 

2  Methods,  procedures  and  definitions  used  In  the 
study. 

3  Enlistment  propensity  for  the  Reserve  Components 
and  related  Issues. 

4  Re-enlistment  propensity  for  the  Active  Forces 

and  related  issues. 

5  Differences  among  those  with  propensity  for  the 

Reserve  Components  only,  the  Active  Forces  only, 
and  for  both  the  Reserve  Components  and  the 
Active  Forces. 

6  The  relationship  of  work-related  variables  to 
Reserve  Components  and  Active  Forces  propensity. 

7  Veterans'  marital  status  and  the  potential 
Influence  spouses  and  other  significant  Indivi¬ 
duals  may  exert  on  propensity. 


Implications  for  enhancing  recruitment  of  veterans  Into  the 
Reserve  Components  and  Into  the  Active  Forces  are  presented  and 
discussed  at  the  end  of  each  relevant  chapter  In  the  summary  and 
Implications  section. 
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METHOD  AND  DEFINITIONS 


Sample  specifications,  data  collection  and  questionnaire 
development  are  covered  In  this  chapter.  Definitions  of  terms 
used  throughout  this  report  are  presented  at  the  end  of  this 
chapter. 


2.1  The  Sample 


2.1.1  Sample  Specifications.  The  sample  Is  comprised  of 
persons  with  prior  military  experience  who  were  separated  from 
active  duty  after  at  least  two  years  of  service,  were  eligible  for 
re-enlistment,  and  were  neither  In  the  Selected  Reserve  nor  had 
re-enlisted  in  the  Active  Forces  at  the  time  of  the  study.1) 

These  criteria  for  inclusion  In  the  study  are  the  same  as  In  the 
RCAS  series  noted  earlier. 


Certain  sample  specifications  of  the  1983  VATS,  however,  are 
not  equivalent  to  prior  RCAS  waves.  First,  veteran  men  with 
Mental  Category  scores  of  1  through  IV  are  Included  In  the  1983 
VATS  sample.2)  Only  veteran  men  with  Mental  Category  scores  of 
I  through  III  were  Included  In  the  earlier  RCAS  series.  In 
addition,  the  1983  VATS  set  no  maximum  on  the  number  of  years  a 
respondent  had  served  actively.  In  contrast,  veterans  who  had 
served  actively  for  six  years  or  more  were  excluded  from  the 
earlier  RCAS  waves.  These  changes  in  sample  specifications  make 


*)  The  sample  data  were  weighted  so  that  the  ratio  of  Individuals 
from  each  branch  of  service  to  the  total  number  of  Individuals 
In  the  sample  Is  equal  to  the  comparable  ratio  In  the  veteran 
population.  Unless  otherwise  specified,  the  data  presented  In 
this  report  have  been  weighted.  Due  to  rounding,  the  number 
of  weighted  cases  In  an  analysis  Is  not  necessarily  the  same 
as  the  number  of  unweighted  cases. 

2)  Mental  Category  classifications  are  not  available  for  veteran 
women  sampled. 


direct  comparisons  of  the  1983  and  pre-1983  data  1 napproprlate . 

For  tracking  purposes,  however.  Appendix  A  provides  propensity 
data  for  the  1983  subsample  that  Is  comparable  to  the  previous 
years'  samples. 

2.1.2  Data  Collection.  The  data  were  collected  from  5 
October  to  18  November,  1983,  using  WATS  line  telephone  Interviews 
of  approximately  30  minutes  duration.  Interviews  were  conducted 
by  experienced,  professional  1 ntervlewers . D  A  profile  of  the 
demographic  characterl stl cs  of  the  obtained  sample  can  be  found  In 
Table  2-1.2) 

2.1.3  The  Obtained  Saaple.  As  the  data  were  collected  by 
telephone,  only  Individuals  reachable  by  telephone  could  be 
Included  In  the  sample.  Although  every  attempt  was  made  to 
contact  all  target  respondents,  certain  types  of  Individuals  were 
difficult  to  locate  or  could  not  be  located  and,  consequently,  are 
underrepresented  or  not  represented  In  the  sample.  Some  such 
Individuals  are  those  who: 

1.  Had  no  telephone, 

2.  Had  an  unlisted  telephone  or  whose  telephone 
was  listed  In  someone  else's  name, 

3.  Were  transients,  Institutionalized  or  Incar¬ 
cerated, 


1)  A  total  of  77  hours  of  Interviewing  was  monitored  by  ARBOR 
staff.  Moreover,  over  15  percent  of  each  Interviewer's  work 
was  validated.  This  validation  Involved  calling  a  subset  of 
respondents  a  second  time  and  re-asking  a  set  of  questions. 

2)  A  comparison  of  demographic  characteristics  of  the  obtained 
sample  and  the  original  sampling  frame  can  be  found  In  the 
technical  volume  titled  "Call  Record  Analysis  and  Related 
Technical  Analyses,"  January  1984. 
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TABLE  2-1:  DEMOGRAPHIC  AMD  EXPERIENTIAL  PROFILE  OF  VETERANS  SAMPLED 

(IN  PERCENT) 


DEMOGRAPHIC  VARIABLE 
BASE  (M) 

Average  age  (In  years)1) 

Ethnicity2) 

White 

Black 

Other 

HI spanlc 

Education3) 

Less  tTian  high  school  graduate 
High  school  or  vo-tech  graduate  only 
Some  junior/community  college 
Some  four-year  college 
College  graduate  or  more 

How  Attending  School 

working  toward  a  specific  degree 

Family  Situation 
Married 

(Average  number  of  dependents) 

Own  home 

Mother  has  some  college  education4) 

Father  has  some  college  education4) 

Employment 

Employe! 

Unemployed  and  looking  for  work 
Satisfied  wl th  present  job5) 

Perceive  finding  an  appropriate 
full-time  job  to  be  difficult 

Military  Contacts 

talked  to  a  Reserve  Components 
recruiter  within  past  year6) 

Close  relative  Is  career  military 
Have  friend  who  recently  joined  or 
Is  considering  joining  military 

Past  Military  Service  Experience 

Satisfied  with  skills  obtained  In  service 
Satisfied  with  service  (overall) 


MALES 

FEMALES 

(3982) 

(1260) 

26.0 

26.9 

89.3 

87.0 

8.2 

10.6 

2.5 

2.4 

5.4 

4.7 

2.1 

0.2 

54.8 

41.0 

17.1 

21.3 

20.8 

28.6 

5.2 

9.0 

29.9 

37.8 

50.5 

59.7 

1.2 

0.9 

27.6 

32.9 

20.5 

20.9 

27.4 

25.3 

82.4 

60.1 

10.2 

12.7 

78.8 

76.8 

68.2 

68.4 

42.0 

33.2 

40.8 

50.0 

22.9 

21.5 

72.0 

72.3 

74.8 

80.6 

D  Veterans  who  served  actively  for  six  years  or  more  were 
excluded  from  prior  RCAS  samples  but  not  from  the  VATS 
sample.  As  a  result,  the  average  age  of  the  VATS  sample  1$ 
somewhat  older  than  for  earlier  RCAS  samples. 

2,3)  Subcategories  are  mutually  exclusive. 

4)  Includes  Junior/community  college.  Asked  only  of  those 

respondents  who  lived  with  the  relevant  parent  during  most  of 
first  14  years  of  life.  Individuals  who  did  not  know  the 
education  of  the  relevant  parent  are  excluded  from  the  base. 

6)  Asked  only  of  those  who  are  employed. 

6)  The  bases  for  this  Item  are  1989  for  men  and  621  for  women  as 

the  relevant  Item  was  Included  only  In  the  Reserve  Components 
questionnaire  version  (see  page  2-8). 


4. 


Failed  to  provide  DoO  with  their  most  recent 
address  or  whose  telephone  number  was  otherwise 
not  available,  or 

5.  Provided  OoO  with  their  most  recent  address  but 
whose  OoD  record  had  not  yet  been  updated  at 
the  time  the  first-stage  sample  was  drawn. 

Unavailability  of  telephone  listings  for  such  Individuals 
results  In  veterans  with  available  current  addresses  or  telephone 
listings  who  meet  the  other  criteria  discussed  In  Section  2.1.1 
being  the  population  of  veterans  to  whom  the  VATS  sample  data  are 
general Izable. 

2.2  The  Questionnaire 

Items  to  be  Included  In  the  1983  VATS  were  chosen  on  the 
basis  of: 

e  Results  from  earlier  RCAS  waves, 

e  The  relationship  of  certain  variables  and  pro¬ 
pensity  established  In  models  developed  In 
prior  RCAS  waves, 

t  Two  pretests  of  the  VATS  questionnaire  and 

factor  analyses  of  selected  pre-test  data,  and 

•  The  goals  and  objectives  of  the  1983  V ATS.1) 


1)  Goals  and  objectives  of  the  1983  VATS  are  based  on  Input  from 
the  Joint  Market  Analysis  and  Research  Committee  (JMARC),  the 
Accession  Policy  Directorate  In  the  Office  of  the  Assistant 
Secretary  of  Defense  (Manpower,  Installations  and  Logistics) 
(OASD(MIAL) ) ,  other  policy  making  agencies  In  the  service 
staffs,  and  Office  of  Secretary  of  Defense  (OSD). 


In  keeping  with  the  goals  and  objectives  of  the  1983  VATS, 
the  questionnaire  covered  a  number  of  specific  topics.  Those 
topics  listed  below  are  covered  In  considerable  detail  In  this 
report.  Space  and  time  constraints  make  detailed  analysis  of  all 
Issues  covered  In  the  1983  VATS  questionnaire  untenable. 

1.  Demographic  characteristics,  Including  age, 
education,  marital  status  and  family  back¬ 
ground, 

2.  Propensity ,  Including  the  elements  of  the 
standard  Reserve  Components  and  Active  Forces 
propensity  measures, D  top-of-mlnd  propensity, 
and  other  measures  of  propensity, 

3.  Perceptions  of  prior  military  experience. 

Including  overall  satisfaction  and  perceived 
fairness  of  promotional  policies, 

4.  Empl oyment ,  Including  employment  status,  sector 
of  employment  (public  versus  private),  and 
perceptions  of  employer's  attitudes  toward 
Reserve  Components  enlistment,  and 

5.  Social  support  for  propensity.  Including  antici¬ 
pated  reactions  of  spouses  (or  of  significant 
other  Individuals)  If  one  re-entered  the 
military. 


See  the  definition  of  standard  propensity  In  the  following 
section. 


4S 


3 


.i 

I 

V 


I 


.y 

$ 

V 


u 


§ 

I 


19 

L 

125 


In  order  to  deal  effectively  with  the  many  Issues  of  Interest 
and  their  relationship  to  both  Reserve  Components  and  Active 
Forces  propensity,  two  versions  of  the  questionnaire  were 
constructed.  Both  versions  shared  the  same  questions  concerning 
demographic  characteristics,  propensity  and  pre/post  separation 
experiences.  The  “Active"  version  Included  questions  of  particu¬ 
lar  relevance  to  propensity  to  re-enllst  In  the  Active  Forces,  and 
the  "Reserve  Components"  version  Included  questions  of  particular 
relevance  to  propensl ty  to  enlist  In  the  Reserve  Components. 


Several  forms  of  each  questionnaire  version  were  developed  to 
control  for  potential  biases  such  as  order  effects.  For  example, 
when  determining  how  likely  an  Individual  would  be  to  enlist  In 
the  Reserve  Components  If  offered  a  $1,000,  $2,000  or  $3,000 
bonus,  half  of  the  respondents  were  asked  about  the  bonuses  In  the 
(ascending)  order  shown,  and  the  others  were  asked  the  questions 
In  the  reverse  (descending)  order. 


Additional  forms  of  the  Reserve  Components  questionnaire 
version  were  devised  to  control  for  other  order  and  wording 
effects.1^  The  effect  of  a  propensity  question  wording 
manipulation  Is  discussed  In  Appendix  C. 


The  sensitivity  of  the  propensity  question  to  differences  In 
wording  was  examined.  In  half  of  the  Reserve  Components 
questionnaires,  a  particular  bonus  question  regarding  joining 
the  Reserve  Components  for  four  years  under  three  different 
bonus  conditions  was  phrased  "how  likely  would  you  be  to 
enlist,"  while  In  the  other  half,  "how  likely  would  you  be  to 
jol nJ was  used . 
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2.3  Definitions 


Throughout  the  remainder  of  this  volume,  several  terms  are 
used  In  a  technical  manner.  Definitions  of  these  terms  are 
presented  below: 


2.3.1  Reserve  Components.  This  term  Is  used  to 
refer  to  any  or  all  of  the  following:  Army 
National  Guard,  Army  Reserve,  Naval  Reserve, 
Marine  Corps  Reserve,  Air  National  Guard,  and 
Air  Force  Reserve.  It  does  not  Include  the 
Coast  Guard  Reserve  or  the  Individual  Ready 
Reserve . 


2.3.2  Reserve  Components  Enllsfent  Propensity. 

Reserve  components  enlistment  propensity  is 
measured  by  asking  respondents  to  Indicate  how 
likely,  on  a  four-point  scale,  they  are  to  join 
each  of  the  National  Guard  and  Reserve  compo¬ 
nents  (except  the  Coast  Guard  Reserve).  The 
scale  Includes  the  positive  responses  of 
"definitely  enlist,"  "probably  enlist,"  and  the 
negative  responses  of  "probably  not  enlist,"  and 
"definitely  not  enlist." 

Whenever  the  term  "Reserve  Components  enlistment 
propensity"  Is  used  without  further  qualifica¬ 
tion,  It  refers  to  responses  on  this  measure 
obtained  prior  to  any  discussion  of  possible 
policy  changes  or  Incentives. 

Enlistment  propensity  for  a  given  respondent  Is 
defined  as  the  most  positive  response  he  or  she 
gives  to  the  six  component  questions  (regarding 
enlistment  In  the  Army  National  Guard,  Army 
Reserve,  Naval  Reserve,  Marine  Corps  Reserve, 

Air  National  Guard,  and  Air  Force  Reserve.) 

(The  determination  of  propensity  by  taking  the 
most  positive  response  to  any  of  the  specific 
Reserve  components  results  In  the  overall  enlist¬ 
ment  propensity  of  the  total  sample  being  more 
positive  than  the  total  sample's  enlistment 
propensity  toward  any  single  Reserve  component.) 
Individuals  whose  only  answer  to  these  enlist¬ 
ment  questions  Is  "Don't  know”  or  who  refuse  to 
answer  all  of  the  questions  were  excluded  from 
the  analyses.  (See  page  1-3.) 


Positive  propensity  Individuals  were  defined  as 
those  who  say  they  win  "definitely  enlist"  Or 
"probably  enlist"  In  at  least  one  of  the  six 
National  Guard  or  Reserve  components.  Negative 
propensity  Individuals  were  defined  as  those  who 
do  not  have  positive  propensity  for  any  Reserve 
component. 


2.3.3  Active  Forces  Enlistment  Propensity. 
Construction  of  the  Active  Forces  propensity 
measure  paralleled  that  of  the  Reserve  Compo¬ 
nents  propensity  measure.  Active  Forces 
propensity  for  a  given  respondent  Is  similarly 
defined  as  the  most  positive  response  given  for 
any  of  the  four  branches  (Army,  Navy,  Marine 
Corps,  or  A1 r  Force) . 


2.3.4  Component.  In  this  report,  differences 
among  the  various  Reserve  Component  units,  such 
as  the  Army  National  Guard  versus  the  Naval 
Reserve,  are  referred  to  as  differences  among 
"components." 


2.3.5  Branch.  Branch  refers  to  the  Active 
Military  force  In  which  an  Individual  served  or 
might  serve  again  --  the  Army,  Navy,  Marine 
Corps,  or  Air  Force. 


2.3.6  Reliable  Findings.  Different  samples 
drawn  from  the  same  population  will  vary  some¬ 
what  from  one  another.  As  only  one  sample  Is 
usually  available.  It  Is,  therefore.  Important 
to  determine  which  sample  results  would  be 
apparent  In  other  samples  drawn  from  the  same 
population.  If  It  can  be  determined  that  a 
finding  would  occur  purely  by  chance  less  than  5 
times  If  100  different  samples  were  drawn,  the 
finding  Is  considered  reliable.  Only  findings 
that  were  determined  to  be  reliable  have  been 
discussed  In  this  report. 


It  should  be  noted,  however,  that  reliability  is 
a  necessary,  but  not  sufficient  indication  of  a 
finding's  practical  significance.  Practical 
significance  must  be  judged  by  additional 
criteria  such  as  consistency  with  other  data, 
relative  magnitude  of  differences  or  changes, 
relevance  to  management  concerns,  and  potential 
utility  In  policy  development  or  Implementation. 
Given  that  the  characterl sties  of  the  obtained 
VATS  sample  are  known  to  differ  somewhat  from 
those  of  the  population  of  veterans.  It  is 
especially  Important  to  keep  these  other  Issues 
in  mind  when  evaluating  the  practical  signifi¬ 
cance  of  the  findings  presented  in  this  report. 
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3.0  ENLISTMENT  PROPENSITY  III  THE  NATIONAL  GUARD 
AND  RESERVE  FORCES 


This  chapter  covers  three  main  topics: 

1)  The  propensity  of  male  and  female  veterans 
toward  enlisting  in  the  National  Guard  or 
Reserve  Forces,  in  general,  and  toward 
enlisting  in  specific  Reserve  components. 

2)  A  profile  of  individuals  who  have  positive 
Reserve  Components  propensity. 

3)  The  impact  on  propensity  of  veterans  becoming 
aware  of  the  ability  to  transfer  to  another 
Reserve  unit  or  go  inactive  if  one  moves  to 
another  geographic  area. 


3.1  Basic  Data 

The  standard  propensity  measure  discussed  in  Chapter  2  is  the 
principal  propensity  measure.  This  measure  has  been  used  for  year- 
to-year  tracking  and  is  the  reference  point  used  to  evaluate  the 
influence  of  various  incentive  programs  and  informational  campaigns 
Standard  propensity  will  be  discussed  in  detail  in  this  chapter. 

Two  other  methods  were  also  used  this  year  to  assess  propen¬ 
sity.  These  were: 

•  A  zero  to  ten  point  measure  of  propensity,  and 

•  Top-of-mind  propensity. 

A  brief  overview  of  these  alternative  propensity  measures  Is 
also  included  in  this  chapter. 


3.1.1  Standard  Propensity.  The  percentages  of  male  and 
female  veterans  with  propensity  to  enlist  In  any  component  of  the 
Selected  Reserve  Forces  are  shown  In  Table  3-1A.  This  table  also 
shows  the  specific  responses  to  the  Reserve  Component  propensity 
measure. 

•  Among  male  veterans,  22  percent  Indicate  they 
will  probably  or  definitely  enlist  in  at  least 
one  of  the  Reserve  Components. 

•  Among  female  veterans,  24  percent  indicate  they 
will  probably  or  definitely  enlist  in  at  least 
one  of  the  Reserve  Components. 

TABLE  3-1A:  PROPENSITY  TO  ENLIST  IN  THE  RESERVE  COMPONENTS 


SAMPLE 


RESPONSE 

MEN 

WOMEN 

(BASE) 

(3982) 

(1260) 

Probably  or  definitely 
enlist 

22.4 

24.2 

Definitely  enlist 

1.9 

3.4 

Probably  enlist 

20.5 

20.9 

Probably  not  enlist 

27.7 

23.8 

Definitely  not  enlist 

50.0 

52.0 

When  evaluating  the  figures  on  propensity,  one  should  keep  In 
mind  that,  based  on  data  on  the  population  of  veterans,  indivi¬ 
duals  from  a  ethnic  or  racial  minority  are  underrepresented  in  the 
sample.  Such  Individuals,  however,  are  more  likely  than  those  who 
are  white  to  have  positive  propensity.  (See  Table  3-7.)  Conse¬ 
quently,  the  sample  data  on  propensity  may  underestimate  propen¬ 
sity  among  the  population  of  veterans. 


Approximately  60  percent  of  the  Interviews  were  conducted 
before  the  bombing  of  the  Marine  Corps  headquarters  In  Beirut  and 
the  military  action  In  Grenada.  The  remaining  40  percent  were 
conducted  subsequently.  This  coincidence  of  timing  enabled  the 
Immediate  effect  of  the  Incidents  on  propensity  to  be  examined.!) 


TABLE  3-1B:  RESERVE  COMPONENTS  PROPENSITY: 
BEFORE  AND  AFTER  THE  BEIRUT  BOMBING 


_ INTERVIEW  PERIOD _ 

BEFORE  AFTER 

BEIRUT  BOMBING  BEIRUT  BOMBING 


SAMPLE 

(BASE) 

% 

(BASE) 

% 

Men 

(2481) 

23.0 

(1501) 

21.3 

Women 

(730) 

25.0 

(530) 

23.3 

Propensity  before  and  after  the  bombing  of  the  Marine  Corps 
headquarters  In  Beirut  Is  shown  above  In  Table  3-1B.  There  Is  no 
evidence  of  a  reliable  difference  In  Reserve  Components  propensity 
before  and  after  the  Incident. 


1)  As  the  bombing  of  the  Marine  Corps  headquarters  (23  October 
1983)  preceded  the  Invasion  of  Grenada,  the  date  of  the 
Beirut  bombing  was  used  as  the  criterion  for  dividing  the 
sample  for  a  pre/post  comparison  of  propensity. 


3.1.2  Positive  Propensity  for  Specific  Reserve  Components. 
Table  3-2  shows  the  percentage  of  male  and  female  veterans  with 
positive  propensity  toward  enlisting  In  specific  Reserve  compo¬ 
nents. 

•  Among  male  veterans,  9  percent  or  more  have 
positive  propensity  for  the  Reserve  components 
associated  with  the  Army. 

•  Among  female  veterans,  over  10  percent  have 
positive  propensity  for  those  components 
associated  with  the  Air  Force. 


TABLE  3-2:  PROPENSITY  TO  ENLIST  IN  SPECIFIC 
RESERVE  COMPONENTS 

(PERCENTAGE  WITH  POSITIVE  PROPENSITY) 


SAMPLE 


COMPONENT 

MEN 

WOMEN 

(BASE) 

(3982) 

(1260) 

Army  National  Guard 

9.6 

8.2 

Army  Reserve 

9.0 

9.5 

Naval  Reserve 

6.3 

8.5 

Marine  Corps  Reserve 

4.1 

1.4l) 

Air  National  Guard 

7.7 

10.1 

Air  Force  Reserve 

8.3 

11.9 

1)  Women  with  prior  service  in  the  Marine  Corps  were  not  inter¬ 
viewed.  As  shown  in  Table  3-3,  veterans  have  the  highest 
propensity  for  Reserve  components  associated  with  the  branch 
of  the  Active  Forces  In  which  they  served.  Consequently, 
propensity  of  female  veterans  for  the  Marine  Corps  Reserve  Is 
not  necessarily  comparable  to  propensity  for  other  Reserve 
components . 


Table  3-3  shows  the  percentage  of  veteran  men  and  women  with 
positive  propensity  for  enlisting  In  only  one  of  the  Reserve 
Components.  Examination  of  Tables  3-2  and  3-3  Indicates  that  most 
Individuals  who  have  positive  propensity  for  the  Reserve  Compo¬ 
nents  have  positive  propensity  for  more  than  one  of  the  specific 
components. 


TABLE  3-3:  PROPENSITY  TO  ENLIST  IM 
ONLY  ONE  RESERVE  COMPONENT 
(PERCENTAGE  WITH  POSITIVE  PROPENSITY) 


SAMPLE 


COMPONENT 

MEN 

WOMEN 

(BASE) 

(3982) 

(1260) 

Army  National  Guard 

0.2 

0.1 

Army  Reserve 

1.5 

0.6 

Naval  Reserve 

1.8 

3.0 

Marine  Corps  Reserve 

1.4 

2.5 

Air  National  Guard 

1.4 

0.0 

Air  Force  Reserve 

2.8 

3.2 
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Propensity  data  for  a  specific  Reserve  component  such  as  the 
Army  Reserve  are  likely  to  be  affected  by  the  degree  to  which 
veterans  from  the  associated  branch  of  service  (the  Army  In  this 
case)  are  represented  In  the  sample.  Therefore,  propensity  of 
veterans  from  different  branches  of  prior  service  for  each  Reserve 
component  Is  also  shown.  (See  Table  3-4.) 

As  may  be  seen  by  examination  of  the  underlined  entries  In 
each  row  of  Table  3-4,  both  male  and  female  veterans  have  the 
highest  propensity  for  those  Reserve  components  associated  with 
their  prior  branch  of  military  service. 

TABLE  3-4:  PROPENSITY  TOWARD  SPECIFIC 
RESERVE  COMPONENTS,  BY  BRANCH  OF  SERVICE*) 

(PERCENTAGE  KITH  POSITIVE  PROPENSITY) 


RESERVE  COMPONENT 


SAMPLE  AND 
PREVIOUS  BRANCH 
OF  SERVICE 

N 

ARMY 

NATIONAL 

GUARD 

ARMY 

RESERVE 

NAVAL 

RESERVE 

MARINE 

CORPS 

RESERVE 

AIR 

NATIONAL 

GUARD 

AIR 

FORCE 

RESERVE 

MALES 

Army 

1101 

19.5 

21.42) 

3.0 

3.2 

8.0 

7.8 

Navy 

1105 

3.5 

2.2 

13.2 

0.6 

2.8 

3.0 

Marine  Corps 

673 

8.2 

4.6 

4.9 

20.0 

7-0 

5.8 

Air  Force 

1105 

4.8 

3.5 

2.3 

1.0 

14.6 

17.63) 

FEMALES 

Army 

450 

14.6 

21.62) 

5.1 

2.2 

8.7 

9.1 

Navy 

309 

3.2 

1.6 

22.0 

1.6 

4.2 

5.2 

Air  Force 

501 

4.8 

2.6 

4.2 

0.4 

14.7 

18.33) 

Based  on  unweighted  data.  (Data  weighted  by  branch  of  previous 
service  are  necessary  when  evaluating  veterans  as  a  group,  not 
when  comparing  veterans  from  different  branches  of  the  service.) 
13.9  percent  of  Army  veteran  men  and  11.3  percent  of  Army 
veteran  women  have  propensity  for  both  the  Army  National  Guard 
and  the  Army  Reserve. 

11.6  percent  of  Air  Force  veteran  men  and  11.2  percent  of  Air 
Force  veteran  women  have  propensity  for  both  the  Air  National 
Guard  and  the  Air  Force  Reserve. 
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3.2  Other  Measures  of  Reserve  Components  Propensity 


vm 


3.2.1  Distribution  of  the  Zero  to  Ten  Point  Scale.  Veterans 
were  asked  to  give  an  overall  probability  from  zero  (lowest)  to 
ten  (highest)  of  their  serving  In  the  Reserve  Components  In  the 
next  few  years.  The  responses  of  men  and  women  to  this  alterna¬ 
tive  propensity  measure  are  shown  below. 


TABLE  3-5:  RESPONSES  TO  THE  ZERO  TO  TEN 
RESERVE  COMPONENTS  PROPENSITY  MEASURED 


RESPONSE 


SAMPLE 


CUMULATIVE 

% 


WOMEN 


CUMULATIVE 

l 


k^ 


T/-/. 

lit  tfc  '  . 


Ten  (highest) 

1.8 

1.8 

2.5 

2.! 

Nine 

0.8 

2.6 

0.8 

3.: 

Eight 

3.5 

6.1 

4.6 

7.! 

Seven 

3.4 

9.5 

3.4 

u.: 

Six 

3.5 

13.0 

2.9 

14.; 

Five 

11.7 

24.7 

8.7 

22.' 

Four 

5.4 

30.1 

5.1 

28.1 

Three 

9.2 

39.3 

7.6 

35.1 

Two 

8.1 

47.4 

7.0 

42. 

One 

7.9 

55.3 

7.3 

49. 

Zero  (lowest) 

44.7 

100.0 

49.9 

100. 

Moan 

2.3 

— 

2.2 

— 

1)  The  relevant  question  was  asked  of  the  respondents  who  com 
pleted  the  Reserve  Components  questionnaire  version.  Resp 
dents  who  completed  the  Active  questionnaire  version  were 
asked  a  parallel  question  regarding  the  Active  Forces. 
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Responses  to  the  zero  to  ten  propensity  measure  among  male 
veterans  Indicate  that: 


§  Approximately  25  percent  respond  with  a  rating 
of  five  or  greater,  and 

t  Forty-five  percent  (45%)  Indicate  there  Is  zero 
probability  of  their  enlisting  In  the  Reserve 
Components. 

Among  female  veterans: 


§ 


i 

I 

I 

i 


Twenty-three  percent  (23%)  respond  with  a 
rating  of  five  or  greater,  and 


Fifty  percent  (50%)  Indicate  there  Is  zero 
probability  of  their  enlisting  In  the  Reserve 
Components. 


3.2.2  The  Relationship  of  the  Zero  to  Ten  Point  Scale  and 


the  Standard  Reserve  Components  Propensity  Measure.  Responses  to 
the  standard  propensity  measure  and  the  zero  to  ten  point  scale 
were  correlated  In  order  to  examine  their  Interrelationship.  The 
Pearson  correlation  coefficient  between  the  two  measures  Is  .686 
for  the  male  sample,  and  .674  for  the  female  sample.  The  relation 
ship  between  the  measures  Is  depicted  graphically  In  Figure  3-1. 

Although  the  two  propensity  measures.  In  question,  are 
clearly  related,  less  than  half  of  the  variation  (approximately  45. 
percent)  of  each  of  the  measures  Is  accounted  for  by  common 
factors.  In  other  words,  there  Is  some  degree  of  discrepancy 
between  responses  Individuals  give  to  the  two  propensity  measures. 
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3.2.3  Top-of-NInd  Reserve  Components  Propensity.  Respon¬ 
dents  were  asked  to  Indicate  their  plans  for  the  next  few  years 
before  being  asked  any  enlistment-related  questions.  Those  who 
mentioned  joining  the  military  were  then  asked  their  choice  of 
service.  The  percentage  of  Individuals  who  mentioned  joining  the 
military  In  response  to  this  question  and  whose  first  choice  of 
military  service  was  the  National  Guard  or  Reserve  Forces  are 
shown  In  Table  3-6. 


TABLE  3-6:  TOP-OF-NIND  RESERVE  COMPONENTS  PROPENSITY 


(IN  PERCENT) 


my: 


SAMPLE 


RESPONSE 

MEN 

WOMEN 

(BASE) 

(3982) 

(1260) 

Mention  joining  the  military 

Prefer  the: 

3.0 

3.3 

National  Guard 

0.2  o.8 

0.21 

Reserve  Forces 

0.6 

0.8 

As  shown  In  the  table  above,  approximately  3  percent  of  the 
male  and  female  veterans  mention  (unaided)  that  they  may  join  the 
military  In  the  next  few  years.  Among  both  male  and  female 
veterans,  the  percentage  mentioning  joining  the  National  Guard  or 
Reserve  Forces  as  their  first  choice  of  service  Is  one  percent  or 
less  of  the  total  sample. 


3.3  Demographic  and  Experiential  Profiles 


Designing  policies  to  enhance  accessions  of  veterans  Into  the 
Reserve  Components  may  be  facilitated  by  examining  characteristics 
that  differentiate  Individuals  with  positive  propensity  from  those 
with  negative  propensity.  If  positive  and  negative  propensity 
Individuals  are  found  to  differ,  separate  methods  for  enhancing 
accessions  among  positive  propensity  Individuals  and  among  those 
with  Initial  negative  propensity  may  be  designed,  focusing  on 
different  areas,  as  appropriate.  In  this  section,  the  presence  of 
differences  between  positive  and  negative  propensity  Individuals 
on  both  demographic  character  1  sties  and  pre-  and  post-military 
separation  experiences  are  examined. 

3.3.1  Demographic  Profiles  of  Positive  and  Negative  Propen¬ 
sity  Veterans  (Reserve  Components).  The  overall  demographic 
profiles  of  male  and  female  veterans  with  positive  propensity  for 
the  Reserve  Components  differ  from  those  with  negative  propensity. 
The  demographic  profiles  of  veteran  men  and  women  with  positive 
and  negative  propensity  for  the  Reserve  Components  are  shown  In 
Table  3-7  on  the  following  page.  As  shown  In  that  table,  veteran 
men  and  women  with  positive  Reserve  Components  propensity  are  more 
likely  than  those  with  negative  propensity  to: 

a  Be  unaware  of  their  father's  education  level, 

•  Be  a  member  of  a  racial  or  ethnic  minority 
group , 

•  Be  single,  and 

•  Not  to  be  home  owners. 

Positive  propensity  male  and  female  veterans  also  differ  from 
those  with  negative  propensity  In  perceiving  finding  work  In  their 
occupational  area  to  be  more  difficult. 


TABLE  3-7:  DEMOGRAPHIC  CHARACTERISTICS  OF  INDIVIDUALS 
BY  RESERVE  COMPONENTS  PROPENSITY!) 


MALES  WITH: 


DEMOGRAPHIC 

POSITIVE 

NEGATIVE 

VARIABLE 

PROPENSITY 

PROPENSITY 

BASE  (N) 

(890) 

(3081) 

Proportion 

Lived  with  mother  first  fourteen  years 

of  life  and  know  mother's  education 

.94 

.95 

Lived  with  father  first  fourteen  years 

of  life  and  know  father's  education 

.86 

.89* 

Empl oved 

.79 

.83* 

White*) 

.73 

.87* 

Currently  attending  school  and  using 

financial  assistance 

.20 

.26* 

Mother  has  more  than  high  school 

education  .19  .21 

Father  has  more  than  high  school 
education  .24  .27 

Has  more  than  high  school  education  .4$  .48 

Know  veteran  who  re-entered  the 

military  within  past  6  months  .29*  .21 


Married 

.46 

.52* 

Has  working  spouse 

.31 

.33 

Own  home 

Mean 

.24 

.29* 

Age  (In  years) 

Number  of  hours  worked  per  week  by 

25.8 

26.1* 

employed  Individuals 

Perceived  difficulty  of  finding 

42.6 

42.2 

work  In  occupational  area3) 

Median 

3.02* 

2.88 

FEMALES  WITH: 

POSITIVE 

NEGATIVE 

PROPENSITY 

PROPENSITY 

(302) 

(951) 

.94 

.96 

.81 

.87* 

.57 

.61 

.75 

.85* 

.30 

.34 

.23 

.23 

.17 

.26* 

.56 

.63 

.24 

.20 

.52 

.62* 

.47 

.57 

.27 

.35* 

26.6 

27.0 

37.5 

36.5 

3.11* 

2.82 

Work  weekends4)  2.6  2.8  0.8  0.9 

1982  pre-tax  Income  of  Individuals 

employed  full-time  $12,705  $14,935  $10,952  $12,212 

,  Number  of  dependents  0.7  0.8  0.5  0.7* 

*  Indicates  a  reliable  difference  between  those  with  positive  and  negative  propensity 
1)  Only  those  Individuals  were  Included  In  the  analysis  who  had  a  valid  response  to  each 
Item.  In  other  words.  Individuals  who  refused  to  answer  certain  questions  were 
omitted  from  the  analysis. 

2|  Not  of  Hispanic  origin. 

3)  i  «  very  easy,  4  *  very  difficult. 

4)  5  «  every  week,  0  *  never;  not  employed. 


Veteran  women  with  positive  propensity  also  differ  from  those 
with  negative  propensity  In  having  more  dependents.  Several 
additional  variables  differentiate  veteran  men  with  positive 
propensity  and  negative  propensity,  but  not  veteran  women. 
Specifically,  positive  propensity  veteran  men: 

e  Are  less  likely  to  be  employed, 

•  Are  more  likely  to  be  attending  school  and 

using  financial  aid, 

•  Report  lower  1982  pre-tax  Income,  and 

•  Are  more  likely  to  know  a  veteran  or  veterans 

who  recently  re-entered  the  military. 

Positive  propensity  veterans  also  appear  to  be  younger  than 
those  with  negative  propensity.  Length  of  previous  military 
service  may  be  affecting  this  apparent  relationship  of  age  and 
propensity,  however.  Specifically,  older  veterans  are  likely  to 
have  served  actively  In  the  military  for  a  longer  period  of  time. 
The  relationship  of  age  and  propensity  was  therefore  examined 
while  holding  length  of  military  service  constant. 

The  percentage  of  Individuals  In  each  age  group  with  positive 
propensity  (controlling  for  length  of  service)  Is  depicted  In 
Figure  3-2.  Although  propensity  among  male  veterans  appears  to 
decrease  as  age  Increases,  these  data  do  not  Indicate  a  reliable 
decrease  In  propensity  as  age  Increases. 


FIGURE  3-2:  THE  RELATIONSHIP  OF  RESERVE  COMPONENTS  PROPENSITY 
AMP  A6E ,  CONTROLLING  LENGTH  OF  ACTIVE  MILITARY  SERVICE 


PERCENTAGE 

WITH 

POSITIVE 

PROPENSITY 

25_ 


FEMALE 


3.3.2  Reported  Pre-  and  Post-Separation  Experiences  of 
Positive  end  negative  Propensity  Veterans  (Reserve  Components). 

Propensity  to  re-enter  the  military  may  be  related  to  previous 
military  experience,  since  the  veterans  sampled  have  spent  a 
minimum  of  two  years  In  active  military  service.  Factors  related 
to  civilian  employment  may  also  Influence  propensity  as  the  time 
demands  and  monetary  rewards  of  the  Reserve  Components  may  be 
perceived  as  similar  to  those  of  a  part-time  job.  The  reported 
military  and  civilian  experiences  (pre-  and  post-separation 
experiences)  of  veterans  were  therefore  examined  to  determine 
whether  such  factors  differentiate  positive  and  negative  propen¬ 
sity  Individuals. 


The  reported  pre-  and  post-separation  experiences  of  veteran 
men  and  women  with  positive  and  negative  propensity  are  shown  In 
Table  3-8,  on  the  following  page. 
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TABLE  3-8:  REPORTED  PRE-  AMO  POST-SEPARATION  EXPERIENCES, 
BY  RESERVE  COMPONENTS  PROPENSITY!) 


MALES  WITH: 


FEMALES  WITH: 


VARIABLE 


POSITIVE  NEGATIVE 
PROPENSITY  PROPENSITY 


POSITIVE  NEGATIVE 
PROPENSITY  PROPENSITY 


BASE  (N) 


Years  of  Active  Military 
serv1ce2) 

Months  since  separat1on3) 

Overall  satisfaction  with  the 
service4) 

Satisfaction  with  skills 
obtained  In  service4) 


Satisfaction  with  pay  grade 
In  service  at  separation4) 


In  service  at  separation4 
Perceived  time  of  last 
promotions) 

Perceived  use  of  skills  In 
service®) 


Usefulness  of  experience  In 
service  since  separation') 
Satisfaction  with  ability  to 
meet  financial  needs4) 


Feel  the  military's  promotion 
services  were  fair 


(894) 

(3079) 

(301) 

(950) 

4.5 

4.8* 

4.8 

4.8 

26.5 

28.6* 

22.4 

25.8* 

4.16* 

3.73 

4.36* 

3.94 

3.99* 

3.74 

4.01* 

3.77 

3.91* 

3.77 

4.30* 

4.01 

2.30 

2.33 

2.26 

2.34 

4.19* 

4.03 

4.37 

4.24 

2.44 

2.41 

2.42 

2.38 

3.36 

3.78* 

3.07 

3.49* 

■tlon 

.71 

.70 

.74 

.71 

*  Indicates  a  reliable  difference  between  those  with  positive  and  negative  propensity* 

!)  Only  those  Individuals  were  Included  In  the  analysis  who  had  a  valid  response  to  each 
item.  In  other  words.  Individuals  who  refused  to  answer  certain  questions  were 
omitted  from  the  analysis. 

2)  2*2  years  to  2  years,  11  months;  10  *  10  years  or  more. 

3)  At  the  time  the  VATS  data  were  collected,  very  few  names  of  Individuals  who  had 
separated  from  the  service  In  1983  were  available.  As  a  result,  average  months  since 
separation  for  the  VATS  sample  Is  slightly  greater  than  in  preceding  RCAS  studies. 

4)  5  *  very  satisfied;  1  *  very  dissatisfied. 

5)  3  *  earlier  than  most  people  with  the  same  years  of  service;  1  *  later  than  most 

people  with  the  same  years  of  service. 

®)  5  *  all  or  most  of  the  time;  1  *  never. 

7)  4  *  very  useful;  1  *  not  at  all  useful. 


iTrtYM%frrM>r*  ■ 


There  Is  a  reliable  difference  between  the  reported  pre-  and 
post-separation  experiences  of  positive  and  negative  propensity 
veterans.  Male  and  female  veterans  with  positive  propensity  are 
more  likely  than  those  with  negative  propensity  to: 

•  Be  satisfied  with  their  overall  military 
experience, 

•  Be  satisfied  with  the  skills  they  obtained  In 
the  service, 

•  Be  satisfied  with  their  pay  grade  or  rank  upon 
separation,  and 

•  Be  dissatisfied  with  their  ability  to  meet 
their  financial  needs  as  a  civilian. 


Positive  propensity  men  also  appear  to  have  been  separated 
from  the  service  more  recently  than  negative  propensity  men.  Yet, 
just  as  length  of  military  service  Is  not  evenly  distributed 
across  all  age  categories  (and  therefore  affects  the  relationship 
of  age  and  propensity),  length  of  military  service  Is  not  evenly 
distributed  across  different  separation  dates.  Length  of  military 
tenure  may  therefore  be  affecting  the  apparent  relationship  of 
propensity  and  length  of  separation  from  active  military  service. 
Consequently,  the  effect  of  active  service  tenure  must  be  held 
constant  to  examine  the  true  relationship  of  propensity  and  length 
of  separation. 

When  length  of  active  service  Is  controlled,  the  apparent 
relationship  between  propensity  and  length  of  separation  Is  no 
longer  evident.  (See  Figure  3-3.) 
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3.4  Enlistment  Propensity  and  Awareness  of  the  Ability  to  Trans¬ 
fer  or  Go  Inactive  If  One  Motes  to  Another  Geographic  Area1 ) 


Many  veterans  sampled  are  In  relatively  early  stages  of  build¬ 
ing  civilian  careers.  (All  veterans  sampled  have  been  separated 
from  active  duty  for  three  and  one-half  years  or  less.)  Men  and 
women  In  that  situation  may  hesitate  to  enlist  In  the  Reserve 
Components  If  they  feel  such  a  commitment  would  hamper  their 
careers.  Knowledge  of  the  ability  to  transfer  or  go  Inactive  If 
one  joins  the  Reserve  Components  and  then  moves  to  another 
geographic  area  was  therefore  assessed,  as  was  the  Influence  on 
propensity  of  becoming  aware  of  this  Information. 


TABLE  3-9:  PERCEPTION  OF  ABILITY  TO  TRANSFER  OR 
GO  INACTIVE  IF  MOVED  TO  ANOTHER  AREA 


SAMPLE 


PERCEPTION 

MEN 

WOMEN 

(BASE) 

(1989) 

(621) 

A1 1  owed 

69.2 

69.6 

Not  al lowed 

13.5  30.7 

13.0 

Don't  know 

17.2 

17.4 

Respondents  were  asked  whether  Reserve  Components  members 
were  allowed  to  transfer  to  another  unit  or  to  go  Inactive,  if 
they  move  to  another  geographic  area.  As  shown  In  Table  3-9, 
approximately  30  percent  of  both  male  and  female  veterans  were 
unaware  of  the  ability  of  Reserve  Components  members  to  transfer 
or  go  inactive  If  they  move  to  another  area. 


1)  The  series  of  questions  discussed  In  this  section  was  asked  of 
half  of  the  total  sample. 
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Those  individuals  who  did  not  know  Reserve  Components  members 
are  allowed  to  transfer  or  go  inactive  if  they  move  to  another  geo¬ 
graphic  area  were  asked  a  follow-up  question: 


"If  it  were  possible  to  transfer  or  go  inactive 
If  you  moved  to  another  geographic  area,  how 
likely  would  you  be  to  enlist?" 


Responses  to  this  question  for  male  and  female  veterans  are 
tabled  below. 


The  responses  to  this  question  can  be  used  In  combination 
with  the  Initial  propensity  data  and  the  propensity  of  Individuals 
already  aware  of  the  ability  to  transfer  or  go  Inactive  to  compute 
an  adjusted  propensity  score  (see  Figure  3-4).  This  adjusted 
propensity  score  Indicates  what  propensity  would  be  If  all 
veterans  were  aware  of  the  ability  of  Reserve  Component  members 
who  move  to  another  geographic  area  to  transfer  or  go  Inactive. 

•  For  veteran  men,  adjusted  propensity  Increases 
to  26  percent  from  an  original  propensity  of 
24*)  percent.2) 

•  For  veteran  women,  adjusted  propensity  In¬ 
creases  to  27  percent  from  an  original  propen¬ 
sity  of  231)  percent. 2) 

Concerning  this  analysis.  It  should  be  kept  In  mind  that 
highly  mobile  veterans  are  likely  to  be  underrepresented  In  the 
sample.  Such  highly  mobile  veterans,  however,  may  be  especially 
Interested  In  the  ability  of  Reserve  Components  members  to  go 
Inactive  If  they  move  to  another  area.  Caution  should,  therefore, 
be  exercised  when  evaluating  these  data  as  they  may  be  affected  by 
the  sampling  bias  discussed  In  the  Foreword  to  this  report. 


1)  Because  questions  relevant  to  transferring  or  going  Inactive 
were  asked  of  only  a  subset  of  respondents,  baseline  standard 
propensity  associated  with  this  subsample  differs  somewhat 
from  the  baseline  standard  propensity  of  the  entire  sample. 

2)  This  adjusted  propensity  score  Is  higher  (reliably)  than  the 
standard  propensity  score  for  both  men  and  women. 


FIGURE  3-4:  ADJUSTED  PROPENSITY 
(BASED  ON  ABILITY  TO  TRANSFER  OR  GO  INACTIVE) 


Male  (M)  Sample  —  lOO.OlD 
Female  (F)  Sample  --  100.0%1 ) 


(M)  24.0% 
(F)  23.3% 


(M)  76.0% 
(F)  7§.7% 


Rot  Aware  of 
Ability  to  Transfer 


Aware  of 

Ability  to  Transfer 


(M)  24.6% 
(F)  24.8% 


(M)  51.3% 
(F)  51.9% 


Once  Aware  of 
Ability  to  Transfer 


Oevel op 

Positive  Propensity 


Retain 

Negative  Propensity 


Adjusted 

Positive  Propensity 


(M)  2.3% 
(F)  3.5% 


(M)  22.3% 
(F)  21.3% 


(N)  26.31 
(F)  26.81 


1)  The  questions  needed  to  calculate  "adjusted"  propensity  were  asked  of  approximately 
half  of  the  respondents:  Sample  sizes,  1989,  for  men;  621,  for  women. 


This  chapter  was  devoted  primarily  to  the  standard  Reserve 
Components  propensity  of  veteran  men  and  women.  Twenty-two 
percent  (22%)  of  the  veteran  men  sampled  have  positive  propensity 
to  enlist  In  at  least  one  Reserve  Component,  and  24  percent  of  the 
veteran  women  sampled  have  positive  propensity.  As  Individuals 
who  are  members  of  a  racial  or  ethnic  minority  group  are  known  to 
be  underrepresented  In  the  sample  and  are  also  known  to  have 
higher  propensity  than  those  who  are  not  members  of  a  racial  or 
ethnic  minority  group,  these  data  may  underestimate  propensity  In 
the  population. 

Approximately  60  percent  of  all  respondents  were  Interviewed 
before  the  bombing  of  the  Marine  Corps  headquarters  In  Beirut,  and 
the  remaining  40  percent  were  Interviewed  thereafter.  The 
Immediate  Impact  of  this  Incident  on  propensity  could  therefore  be 
ascertained.  A  reliable  difference  In  propensity  before  and  after 
the  Incident  was  not  evident. 

Profiles  of  Individuals  with  positive  propensity  and  those 
with  negative  propensity  were  also  examined  to  determine  whether 
positive  and  negative  propensity  Individuals  can  be  distinguished 
from  one  another. 

Positive  propensity  veterans  are  more  likely  than  those  with 
negative  propensity  to  be  members  of  a  racial  or  ethnic  minority 
group,  single,  and  non-homeowners.  They  are  also  more  likely  to 
report  knowing  a  veteran(s)  who  re-entered  the  military  and  to 
report  higher  satisfaction  with  the  military  overall,  as  well  as 
with  the  skills  acquired  and  the  paygrade  achieved  while  In  the 
military.  Consequently,  to  market  the  Reserve  Components  to  this 
group  of  already  positively  Inclined  Individuals,  It  may  be 
helpful  to  position  the  Reserve  Components  as  a  good  source  of 
second  Income  that  will  enable  them  to  be  with  other  veterans  who 
had  similar  positive  experiences  while  In  the  military. 


The  relationship  between  Reserve  Components  enlistment  propen¬ 
sity  and  the  ability  of  Reserve  Components  members  to  go  Inactive 
or  transfer  If  they  move  to  another  geographic  area  was  also 
explored  in  this  chapter.  The  standard  propensity  measure  was 
adjusted  by  Including  Individuals  who  originally  had  negative 
propensity  but  who  developed  positive  propensity  once  they  became 
aware  of  Reserve  Components  members'  ability  to  transfer  or  go 
Inactive  upon  moving  to  another  geographic  area. 

When  adjusted  In  this  way,  propensity  among  male  veterans 
Increases  from  24  percent  to  26  percent.  Among  women,  the 
Increase  Is  from  23  percent  to  27  percent.  Thus,  a  campaign  that 
would  increase  awareness  that  Reserve  Component  members  can 
transfer  or  go  Inactive  If  they  move  to  another  geographic  area 
could  be  expected  to  Increase  propensity. 

The  actual  increase  In  propensity  due  to  such  a  campaign  may, 
however,  deviate  somewhat  from  these  estimates  because  of  two 
potentially  contradicting  tendencies  noted  below. 

First,  the  Increase  In  propensity  associated  with  the  aware¬ 
ness  of  being  able  to  transfer  or  go  Inactive  If  one  moves  to 
another  geographic  area  Is  based  on  an  assumption  of  100  percent 
awareness  of  the  relevant  Information.  In  other  words,  al 1 
Individuals  Interviewed  who  originally  were  not  aware  of  the 
policy  were  told  of  the  policy.  Obviously,  a  campaign  designed  to 
Inform  veterans  of  the  ability  of  Reserve  Components  members  who 
move  to  another  area  to  transfer  or  go  Inactive  could  not  hope  to 
reach  100  percent  of  the  veteran  population.  The  task  of  making 
all  veterans  aware  of  the  relevant  policy  Is  considerably  more 
difficult  than  It  was  In  the  case  of  those  veterans  who  could  be 
contacted  for  the  survey.  As  a  result,  the  Increase  In  propensity 
due  to  such  a  campaign  may  be  somewhat  less  than  Indicated  by  the 
sample  data. 
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Second,  the  Increase  In  propensity  may  be  somewhat  greater 
than  Indicated  because  highly  mobile  veterans  are  likely  to  be 
underrepresented  In  the  sample.  Individuals  who  are  highly  mobile 
may  be  especially  Interested  In,  and  affected  by,  the  ability  of 
Reserve  Components  members  who  move  to  another  geographic  region 
to  go  Inactive. 

Given  the  two  opposing  tendencies  noted  above,  the  actual 
effect  of  such  an  Informational  campaign  on  propensity  may  deviate 
somewhat  from  the  sample  estimate. 


4.0  ENLISTMENT  PROPENSITY  IN  THE  ACTIVE  FORCES 


Active  Military  Forces  propensity  Is  covered  In  this  chapter. 
The  Issues  discussed  concerning  Active  Forces  propensity  parallel 
those  covered  In  the  previous  chapter  on  Reserve  Components  propen¬ 
sity.  Briefly,  the  following  topics  are  covered: 

1.  The  propensity  of  male  and  female  veterans 
toward  re-enl 1 stl ng  In  the  Active  Forces,  In 
general,  and  toward  re-enl Istlng  In  specific 
branches  of  the  Active  Forces, 

2.  A  profile  of  Individuals  who  have  positive 
Active  Forces  propensity,  and 

3.  The  Impact  on  propensity  of  specifying  a  four- 
year  re-enlistment  term. 


4.1  Basic  Data 

The  standard  propensity  measure  defined  In  Chapter  21s  the 
principal  propensity  measure  and  focal  point  of  this  chapter.  Two 
other  propensity  measures  were  also  explored: 

a  A  zero  to  ten  point  measure  of  propensity,  and 
a  Top-of-mlnd  propensity. 

These  other  measures  will  also  be  covered  In  this  chapter. 


4.1.1  Standard  Propensity.  Table  4-1,  below,  shows  the 
percentages  of  veteran  men  and  women  who  have  positive  propensity 
to  re-enllst  In  the  Active  Forces. 

Among  veteran  men: 

•  Thirteen  percent  (13%)  say  they  will  probably 
or  definitely  re-enlist  in  at  least  one  branch 
of  the  Active  Forces. 

Among  veteran  women: 

•  Fourteen  percent  (14%)  say  they  will  probably 
or  definitely  re-enllst  in  at  least  one  branch 
of  the  Active  Forces. 

The  specific  responses  to  the  Active  Forces  propensity 
measure  are  also  shown  in  Table  4-1. 


TABLE  4-1:  PROPENSITY 

TO  ENLIST  IN 

THE  ACTIVE  FORCES 

RESPONSE 

MEN 

SAMPLE 

WOMEN 

(BASE) 

(3982) 

(1260) 

Probably  or  definitely 

enl 1st 

12.8 

14.1 

Definitely  enlist 

1.7 

2.1 

Probably  enlist 

11.1 

12.0 

Probably  not  enlist 

22.3 

17.2 

Definitely  not  enlist 

64.9 

68.7 

As  noted  in  the  chapter  on  Reserve  Components  propensity,  the 
VATS  sample  slightly  underrepresents  members  of  racial  or  ethnic 
minority  groups.  Such  individuals  tend  to  have  higher  propensity 
than  those  who  are  not  members  of  a  racial  or  ethnic  minority 
group.  (See  Table  4-7.)  Consequently,  the  sample  data  on  Active 
Forces  propensity  may  underestimate  Active  Forces  propensity  among 
the  population  of  veterans. 


As  mentioned  in  Chapter  3,  approximately  60  percent  of  the 
interviews  were  conducted  before  the  bombing  of  the  Marine  Corps 
headquarters  in  Beirut  and  the  military  action  in  Grenada.  The 
remaining  40  percent  were  conducted  following  these  events. 

Table  2  shows  the  propensity  of  veterans  to  re-enlist  in  the 
Active  Forces  both  before  and  after  these  events.1) 

•  Among  veteran  men,  a  reliable  difference 
between  the  Active  Forces  propensity  before  and 
after  the  Beirut  bombing  is  not  evident. 

•  Among  veteran  women,  propensity  In  the  Active 
Forces  declines  from  16  percent  before  the 
Beirut  bombing  to  12  percent  after  the  Incident. 

(The  reason  for  the  decline  In  Active  Forces 
propensity  among  women  Is  not  Immediately 
clear. ) 


TABLE  4-2:  ACTIVE  FORCES  PROPENSITY: 
BEFORE  AND  AFTER  THE  BEIRUT  BOMBING 


INTERVIEW 

PERIOD 

BEFORE 

AFTER 

BEIRUT  BOMBING 

BEIRUT  BOMBING 

SAMPLE 

(BASE) 

% 

(BASE) 

% 

Men 

(2481) 

12.5 

(1501) 

13.2 

Women 

(730) 

15.8* 

(  530) 

11.7 

*  Indicates  a  reliable  difference  In  propensity  before  and  after 
the  Beirut  bombing. 

1)  As  the  bombing  of  the  Marine  Corps  headquarters  (23  October 
1983)  preceded  the  invasion  of  Grenada,  the  date  of  the  Beirut 
bombing  was  used  as  the  criterion  for  dividing  the  sample  for 
a  pre/post  comparison  of  propensity. 


4.1.2  Propensity  to  Re-Enilst  In  Specific  Branches  of  the 
Active  Forces.  The  percentages  of  male  and  female  veterans  with 
positive  propensity  for  each  branch  of  the  Active  Forces  are  shown 
below  in  Table  4-3.  (The  percentages  with  positive  propensity  to 
enlist  in  the  Coast  Guard  are  also  tabled.  )D 

•  Among  men,  propensity  for  a  particular  branch 
of  service  ranges  from  6  percent  for  the  Air 
Force  to  3  percent  for  the  Marine  Corps. 

•  Among  women,  propensity  for  a  particular  branch 
of  service  ranges  from  9  percent  for  the  Air 
Force  to  1  percent  for  the  Marine  Corps. 2) 

TABLE  4-3:  PROPENSITY  TO  RE-ENLIST 
IN  SPECIFIC  ACTIVE  FORCES  BRANCHES 
(PERCENTAGE  HITH  POSITIVE  PROPENSITY) 


SAMPLE 


BRANCH 

MEN 

WOMEN 

(BASE) 

(3982) 

(1260) 

Army 

5.5 

6.1 

Navy 

3.8 

5.2 

Marine  Corps 

2.6 

1  23) 

Air  Force 

6.2 

8.6 

Coast  Guard4) 

4.4 

3.3 

1,4) 


and 


for 


2,3) 


The  Coast  Guard  is  not  part  of  the  Defense  Department 
therefore  is  not  used  in  the  Active  Forces  propensity 
measure.  Propensity  In  the  Coast  Guard  has  been  Included 
Informational,  descriptive  purposes  only. 

Women  with  prior  service  In  the  Marine  Corps  were  not 
sampled.  As  shown  In  Table  4-4,  veterans  have  the  highest 
propensity  for  the  branch  of  service  In  which  they  served 
previously.  Consequently,  the  percentage  with  propensity  for 
the  Marine  Corps  is  not  necessarily  comparable  to  the  percent 
age  with  propensity  for  the  other  branches. 


As  noted  in  the  previous  chapter  on  Reserve  Components  propen 
slty,  data  for  veterans  as  a  group  are  affected  by  the  degree  to 
which  each  branch  of  service  Is  represented.  To  ascertain  the 
propensity  of  individuals  to  re-enllst  in  the  branch  of  the 
military  in  which  they  served,  propensity  for  each  branch  of  the 
Active  Forces  has  been  analyzed  by  branch  of  prior  service.  The 
relevant  results  are  presented  in  Table  4-4.  As  was  evident  for 
Reserve  Components  propensity,  veterans  have  the  highest  Active 
Forces  propensity  for  the  branch  In  which  they  served  actively. 
(See  the  underlined  entries  In  each  row  of  Table  4-4.)  The  Air 
Force  Is  the  second  most  popular  branch  of  active  service  among 
male  and  female  veterans  from  other  branches  of  the  service. 


TABLE  4-4:  PROPENSITY  TOWARD  SPECIFIC  SERVICE  BRANCHES 


BY  BRANCH  OF  SERVICE*) 
(PERCENTAGE  HITH  POSITIVE  PROPENSITY) 


SAMPLE  AND 

PREVIOUS  BRANCH 
OF  SERVICE 


ACTIVE  FORCES  BRANCH 
MARINE 

ARMY  NAVY  CORPS  F 


Air  Force 


2.4 

2 

7.5 

0 

2.2 

12_ 

1.5 

0 

2.9 

1 

2.0 

1 

3.6 

1 

weighted 

atl  ng 

vet 

ferent 

br 

•  Among  male  veterans,  the  percentage  of  Indivi¬ 
duals  from  a  particular  branch  of  service  who 
have  positive  propensity  for  that  same  branch 
of  service  varies  from  14  percent  for  Army 
veterans  to  8  percent  for  Navy  veterans. 

•  Among  female  veterans,  the  comparable  range  Is 
from  14  percent  for  Air  Force  veterans  to  12 
percent  for  Navy  veterans. 

t  The  propensity  of  veterans  from  a  specific 
branch  of  service  for  other  branches  of  the 
Active  Forces  never  exceeds  half  of  the  pro¬ 
pensity  for  their  own  service  and.  In  most 
Instances,  Is  considerably  less.1) 


4.2  Other  Measures  of  Active  Forces  Propensity 

The  two  other  measures  of  Active  Forces  propensity  to  be 
discussed  are  comparable  to  the  other  Reserve  Components  propen¬ 
sity  measures  discussed  In  Chapter  3.  These  are: 

•  The  zero  to  ten  point  scale,  and 

e  Top-of-mlnd  propensity. 


During  peace  time,  the  Coast  Guard  is  not  considered  part  of 
the  Active  Forces.  The  Coast  Guard,  therefore,  Is  not 
Included  In  this  comparison. 
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4.2.1  Distribution  of  the  Zero  to  Ten  Point  Scale.  Veterans 
were  asked  to  give  an  overall  probability  from  zero  (lowest)  to 
ten  (highest)  of  their  re-entering  the  Active  Forces  In  the  next 
few  years.  Responses  to  this  question  appear  below  In  Table  4-5. 


TABLE  4-5:  RESPONSES  TO  THE  ZERO  TO  TEN 
ACTIVE  FORCES  PROPENSITY  MEASURED 


SAMPLE 


WOMEN 


RESPONSE 


CUMULATIVE 

% 


CUMULATIVE 

% 


Ten  (highest) 

1.4 

1.4 

1.6 

1.6 

Nine 

0.8 

2.2 

1.7 

3.3 

Eight 

2.0 

4.2 

3.2 

6.5 

Seven 

2.6 

6.8 

3.2 

9.7 

Six 

2.8 

9.6 

2.7 

12.4 

Five 

9.4 

19.0 

9.2 

21.6 

Four 

5.0 

24.0 

5.0 

26.6 

Three 

8.0 

32.0 

7.8 

34.4 

Two 

8.3 

40.3 

6.1 

40.5 

One 

8.3 

48.6 

5.5 

46.0 

Zero  (lowest) 

51.3 

100.0 

54.0 

100.0 

Mean 

1.9 

2.0 

D  The  relevant  question  was  asked  of  the  respondents  who  com¬ 
pleted  the  Active  questionnaire  version.  Respondents  who 
completed  the  Reserve  Components  questionnaire  version  were 
asked  a  parallel  question  regarding  the  Reserve  Components. 
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Responses  among  male  veterans  to  the  zero  to  ten  point  Actl 
Forces  propensity  measure  Indicate  that: 

•  Nineteen  percent  (19%)  give  a  response  of  5  or 
greater,  and 

•  Over  50  percent  Indicate  there  Is  zero 
probability  of  their  re-enlisting  In  the  Active 
Forces. 


Among  female  veterans: 

•  Approximately  22  percent  give  a  response  of  5 
or  greater,  and 

•  Fifty-four  percent  (54%)  Indicate  there  Is  zero 
probability  of  their  re-enlisting  In  the  Active 
Forces. 


4.2.2  The  Relationship  of  the  Zero  to  Ten  Point  Scale  and 


the  Standard  Active  Forces  Propensity  Measure.  Responses  to  the 
standard  Active  Forces  propensity  measure  and  the  zero  to  ten 
point  scale  alternative  were  correlated  to  examine  their  Inter¬ 
relationship.  The  Pearson  correlation  coefficient  between  the  two 
measures  Is  .681  for  the  male  sample  and  .738  for  the  female 
sample.  The  relationship  between  the  two  measures  Is  depicted 
graphically  In  Figure  4-1. 


Although  the  two  measures  are  clearly  related,  less  than  55 
percent  of  the  variation  of  each  of  the  measures  Is  accounted  for 
by  common  factors.  In  other  words,  there  Is  some  degree  of 
discrepancy  between  responses  Individuals  give  to  the  two 
propensity  measures. 
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FIGURE  4-1;  PERCENTAGE  WITH  POSITIVE  ACTIVE  FORCES  PROPENSITY 
AT  EACH  LEVEL  OF  THE  ZERO  TO  TER  POINT  SCALE 


PERCENTAGE 

WITH 

POSITIVE 

PROPENSITY 


PERCENTAGE 

WITH 

POSITIVE 

PROPENSITY 


T  Indicates  the  95%  confidence  tutervel  of  the  proportion. 


4.2.3  Top-of-HInd  Active  Forces  Propensity.  As  mentioned  In 
Chapter  3,  veterans  were  asked  to  Indicate  their  plans  for  the 
next  few  years  before  being  asked  any  ml 1 1 tary-rel ated  questions. 
Approximately  3  percent  of  veteran  men  and  veteran  women  mention 
joining  the  military  In  response  to  this  question.  When  asked  to 
Indicate  a  preference  for  type  of  service: 

•  Two  percent  (2%)  of  the  men  Indicate  top-of- 
mlnd  propensity  for  the  Active  Forces,  and 

a  Two  percent  (2%)  of  the  women  Indicate  top-of- 
mlnd  propensity  for  the  Active  Forces. 


TABLE  4-6:  TOP-OF-HINP  ACTIVE  FORCES  PROPENSITY 

(IN  PERCENT) 


RESPONSE 

(BASE) 

Mention  joining  the 
mil  1  tary 

Prefer  the  Active 
Forces 


_ SAMPLE 

MEN 

(3982) 

3.0 

2.2 


4.3  Demographic  and  Experiential  Profiles 


This  section  describes  the  demographic  profiles  of  positive 
and  negative  propensity  veterans  as  well  as  their  reported  pre- 
and  post-separation  experiences.  Such  Information  Is  useful  In 
targeting  Individuals  who  are  already  positively  Inclined  to 
enlist  In  the  Active  Forces. 


4.3.1  Demographic  Profiles  of  Positive  and  Negative  Propen¬ 
sity  Veterans  (Active  Forces).  Table  4-7,  on  the  following  page, 
shows  the  demographic  profiles  of  Individuals  with  positive  propen¬ 
sity  for  the  Active  Forces  and  those  with  negative  propensity  for 
the  Active  Forces.  Among  both  men  and  women,  there  Is  a  reliable 
difference  In  the  profiles  of  those  with  positive  and  negative 
propensity.  Veterans  with  positive  propensity  for  the  Active 
Forces  are  more  likely  than  those  with  negative  propensity  to: 

•  Be  unaware  of  their  father's  education, 

•  Be  unemployed, 

a  Be  a  member  of  a  racial  or  ethnic  minority 
group, 

•  Be  single, 

•  Have  fewer  dependents, 

•  Report  finding  appropriate  work  to  be  diffi¬ 
cult,  and 

•  Report  having  a  non-working  spouse. 


TABLE  4-7:  DEMOGRAPHIC  CHARACTERISTICS 
BY  ACTIVE  FOMCES  PROPENSITY* ) 


MALES  WITH:  FEMALES  WITH: 


OEMOGRAPHIC 

POSITIVE 

NEGATIVE 

POSITIVE 

NEGATIVE 

VARIABLE 

PROPENSITY 

PROPENSITY 

PROPENSITY 

PROPENSITY 

BASE  (N) 

(504) 

(3466) 

(176) 

(1077) 

Proportion 

Lived  with  mother  first  fourteen  years 
of  life  and  know  mother's  education  .94 

.94 

.95 

.96 

Lived  with  father  first  fourteen  years 
of  life  and  know  father's  education 

.85 

.89* 

.80 

.87* 

Empl oved 

.74 

.84* 

.51 

.61* 

White?) 

.72 

.86* 

.74 

.84* 

Currently  attending  school  and  using 
financial  assistance  for  schooling 

.19 

.25* 

.31 

.33 

Mother  has  more  than  high  school 
education 

.20 

.21 

.23 

.23 

Father  has  more  than  high  school 
education 

.22 

.27* 

.19 

.25 

Has  more  than  high  school  education 

.40 

.48* 

.60 

.62 

Knows  veteran  who  re-entered  the 
military  within  past  6  months 

.27* 

.22 

.24 

.21 

Married 

.43 

.52* 

.51 

.61* 

Has  working  spouse 

.28 

.34* 

.47 

.55* 

Own  home 

.19 

.29* 

.27 

.34 

Mean 

Age  (In  years) 

25.6 

26.1* 

26.7 

27.0 

Number  of  hours  worked  per  week 
by  employed  Individuals 

40.7 

42.5* 

38.5 

36.4 

Perceived  difficulty  of  finding 
work  In  occupational  area3) 

3.14* 

2.88 

3.20* 

2.84 

Median 

Weekends  worked4) 

2.7 

2.8 

0.5 

0.9 

1982  pre-tax  Income  of  Individuals 
employed  full-time 

$11,604 

$14,860* 

$10,448 

$12,124 

Number  of  dependents 

0.5 

0.8* 

0.4 

0.7* 

*  Indicates  a  reliable  difference  between  the  positive  and  negative  propensity  groups. 

1)  Only  those  Individuals  were  included  In  the  analysis  who  had  a  valid  response  to  each 
Item.  In  other  words.  Individuals  who  refused  to  answer  certain  questions  were 
omitted  from  the  analysis. 

2|  Not  of  Hispanic  origin. 

3)  1  »  very  easy,  4  «  very  difficult. 

4)  5  *  every  week,  0  ■  never,  not  employed. 


Among  men,  age  and  Active  Forces  propensity  appear  to  be 
related.  As  In  the  case  of  the  apparent  relationship  of  age  and 
Reserve  Components  propensity,  however.  It  Is  necessary  to  control 
for  length  of  Active  Military  service  In  order  to  ascertain  the 
true  relationship  between  age  and  Active  Forces  propensity. 

Figure  4-2  shows  the  percentage  of  Individuals  In  each  age  group 
who  have  positive  propensity,  when  controlling  for  length  of 
service.  When  length  of  service  is  held  constant,  propensity  Is 
relatively  consistent  across  different  age  groups.  Although 
propensity  among  men  appears  to  decrease  as  age  Increases,  further 
analysis  Indicates  that  this  apparent  decrease  Is  not  reliable. 


FIGURE  4-2 


4.3.2  Reported  Pre-  and  Post-Separation  Experiences  and 
Perceptions  of  Positive  end  negative  Propensity  Veterans  (Active 
Forces) .  Previous  experience  In  the  Active  Military  Is  likely  to 
Influence  veterans'  propensity  to  re-enllst  in  the  Active 
Military.  Profiles  of  these  experiences  are  shown  In  Table  4-8, 
on  the  following  page. 

Both  men  and  women  with  positive  propensity  for  the  Active 
Forces  differ  from  those  with  negative  propensity  In  that  the 
former  report: 

•  Higher  overall  satisfaction  with  the  service, 

•  Higher  satisfaction  with  the  skills  obtained  In 
the  service,  and 

•  Lower  satisfaction  with  meeting  their  financial 
needs  In  civilian  life. 

Positive  propensity  Individuals  also  appear  to  have  been 
separated  from  the  service  for  a  shorter  period  of  time  than  those 
with  negative  propensity.  When  length  of  service  is  held 
constant,  however,  the  relationship  between  propensity  and  length 
of  time  separated  Is  no  longer  apparent. 

Among  men,  but  not  among  women,  those  with  positive  propen¬ 
sity  are  more  likely  than  those  with  negative  propensity  to 
report: 


e  Higher  satisfaction  with  their  pay  grade  or 
rank  upon  separation, 

•  Using  their  skills  In  the  service,  and 
t  Not  finding  their  military  experience  useful  In 
civilian  life. 


TABLE  4-8:  REPORTED  RRE-  AMD  POST-SEPARATION  EXPERIENCES 
BY  ACTIVE  FORCES  PROPENSITY! > 


MALES 

WITH: 

FEMALES  WITH: 

POSITIVE 

NEGATIVE 

POSITIVE  NEGATIVE 

VARIABLE 

PROPENSITY 

PROPENSITY 

PROPENSITY 

PROPENSITY 

BASE  (N) 

(504) 

Mean 

(3468) 

(176) 

(1075) 

Years  of  Active  Military 

service2) 

4.3 

4.8* 

4.8 

4.8 

Months  since  separation3) 

26.0 

28.4* 

22.3 

25.4* 

Overall  satisfaction  with 

the  serv1ce4) 

4.13* 

3.78 

4.40* 

3.98 

Satisfaction  with  skills 

obtained  In  serv1ce4) 

4.00* 

3.77 

4.09* 

3.78 

Satisfaction  with  pay  grade 

In  service  at  separat1on4) 

3.92* 

3.79 

4.16 

4.07 

Perceived  time  of  last 

promotion5) 

2.27 

2.33 

2.25 

2.33 

Perceived  use  of  skills  in 

service®) 

4.23* 

4.04 

4.37 

4.25 

Usefulness  of  experience  In 

service  since  separation') 

2.30 

2.43* 

2.33 

2.39 

Satisfaction  with  ability  to 

meet  financial  needs4) 

Feel  the  military’s  promotlor 

3.08 

Proportion 

i 

3.77* 

2.73 

3.50* 

policies  were  fair 

.71 

.70 

.74 

.72 

*  Indicates  a  reliable  difference  between  the  positive  and  negative  propensity  groups. 

!)  Only  those  Individuals  were  Included  In  the  analysis  who  had  a  valid  response  to  each 
Item.  In  other  words.  Individuals  who  refused  to  answer  certain  questions  were 
omitted  from  the  analysis. 

2J  2*2  years  to  2  years,  11  months;  10  =  10  years  or  more. 

3'  At  the  time  the  VATS  data  were  collected,  very  few  names  of  Individuals  who  had 

separated  from  the  service  In  1983  were  available.  As  a  result,  average  months  since 
separation  for  the  VATS  sample  Is  slightly  greater  than  In  preceding  RCAS  studies. 

4)  5  *  very  satisfied;  1  =  very  dissatisfied. 

5)  3  *  earlier  than  most  people  with  the  same  years  of  service;  1  =  later  than  most 

people  with  the  same  years  of  service. 

®]  5  *  all  or  most  of  the  time;  1  *  never. 

7)  4  a  very  useful;  1  *  not  at  all  useful. 
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Four  Years 


The  standard  Active  Forces  propensity  measure  discussed  in 
the  beginning  of  this  chapter  is  derived  from  individuals' 
responses  to  a  series  of  questions  concerning  their  likelihood  of 
enlisting  in  each  branch  of  the  Active  Forces.  The  number  of 
years  one  would  be  required  to  serve  is  not  specified,  however. 
The  effect  on  propensity  of  specifying  a  four-year  re-enlistment 
term  was  explored  this  year  by  asking  the  following  question: 

"What  about  re-enlisting  in  the  Active  Forces  -- 
in  the  next  few  years,  how  likely  would  you  be 
to  re-enlist  in  the  Active  Forces  for  four 
years? " 

The  responses  to  this  question  are  shown  in  Table  4-9,  below 

TABLE  4-9:  PROPENSITY  TO  RE-EHLIST  IN  THE 
ACTIVE  FORCES  FOR  FOUR  YEARS 


SAMPLE 


RESPONSE 

MEN 

WOMEN 

(BASE) 

(3982) 

(1260 

(Standard  Propensity) 

(12.8*) 

(14.1) 

Definitely  or  probably 
enl  1st 

11.7 

14.0 

Definitely  enlist 

2.4 

3.5 

Probably  enlist 

9.3 

10.5 

Probably  not  enlist 

26.8 

23.4 

Definitely  not  enlist 

61.5 

62.6 

Indicates  a  reliable  difference  between  responses  to  the 
standard  propensity  and  four-year  propensity  measures. 


A  comparison  of  this  four-year  re-enlistment  measure  of 
propensity  and  the  standard  Active  Forces  propensity  measure  can 
also  be  found  In  Table  4-9. 

•  Among  men,  the  four-year  specification  is 
associated  with  a  small  decrease  In  propensity 
from  13  percent  to  12  percent. 

•  Among  women,  the  four-year  specification  Is  not 
associated  with  a  reliable  change  in  propen¬ 
sity. 

Some  degree  of  caution  should  be  exercised  when  comparing  the 
two  propensity  measures.  The  four-year  measure  Is  derived  from 
the  response  to  only  one  question,  whereas  the  standard  propensity 
measure  Is  derived  from  the  most  positive  response  to  a  series  of 
four  questions  each  of  which  concerns  propensity  to  enlist  In  one 
branch  of  the  Active  Forces. 


Propensity  of  veterans  to  re-enlist  in  the  Active  Forces  and 
related  Issues  were  discussed  In  this  chapter.  Approximately  13 
percent  of  the  veteran  men  sampled  and  14  percent  of  the  veteran 
women  sampled  report  positive  propensity  for  at  least  one  branch 
of  the  Active  Forces.  Top-of-mind  Active  Forces  propensity  among 
both  male  and  female  veterans  Is  2  percent. 

Respondents  were  asked  their  likelihood  of  re-enlisting  for 
four  years.  Twelve  percent  (12%)  of  the  men  and  14  percent  of  the 
women  responded  positively  to  this  question. 

Individuals  who  are  members  of  a  racial  or  ethnic  minority 
group  are  known  to  be  slightly  underrepresented  In  the  sample. 

Such  Individuals  also  have  higher  propensity  than  those  who  are 
white.  As  a  result,  the  sample  data  on  propensity  may  slightly 
underestimate  propensity  In  the  population. 

A  substantial  number  of  Interviews  were  conducted  both  before 
and  after  the  October  events  In  Beirut  and  Grenada,  allowing 
reliable  pre/post  estimates  of  propensity  to  be  compared.  Among 
veteran  men,  there  Is  no  evidence  of  a  reliable  shift  In  propen¬ 
sity  before  and  after  these  events.  Among  veteran  women,  however, 
propensity  before  the  Beirut  bombing  was  16  percent  but  only  12 
percent  thereafter. 

Demographic  characterl sties  and  pre-  and  post-separation 
experiences  of  veterans  with  positive  and  negative  propensity  were 
examined.  These  characteristics  and  experiences  differentiate 
Individuals  with  positive  Active  Forces  propensity  from  those  with 
negative  Active  Forces  propensity.  The  specific  variables  that 
differentiate  these  groups  are  highly  similar  to  those  that 
differentiate  Individuals  with  positive  and  negative  Reserve 


Components  propensity  (such  as  employment  status  and  marital 
status).  Although  these  results  could  be  used  to  recommend 
marketing  strategies  for  the  Active  Forces,  such  recommendations 
will  be  reserved  for  Chapter  5.  Chapter  5  deals  specifically  with 
a  comparison  of  Active  Forces  and  Reserve  Components  propensity. 
The  results  of  such  comparative  analyses  can  be  used  to  target  the 
Active  Forces  market  and  the  Reserve  Components  market  separately. 
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COMPARISON  OF  ACTIVE  FORCES  PROPENSITY 
AND  RESERVE  COMPONENTS  PROPENSITY 


If  individuals  with  propensity  to  re-enlist  in  the  Active 
Forces  differ  from  those  with  propensity  to  enlist  in  the  Reserve 
Components,  separate,  non-overlapping  advertising  campaigns  and 
promotional  strategies  can  be  designed  for  the  Active  Forces  and 
the  Reserve  Components.  The  smaller  the  degree  of  overlap  betwee 
those  with  propensity  for  the  Reserve  Components  or  the  Active 
Forces,  the  more  promotional  and  advertising  campaigns  can  effi¬ 
ciently  target  the  Reserve  Components  and  Active  Forces  markets 
1 ndependently . 

This  chapter  first  describes  the  degree  of  overlap  between 
the  Reserve  Components  and  Active  Forces  markets.  Then,  indivi¬ 
duals  with  positive  propensity  are  divided  into  three  "propensity 
segments."  Each  segment  Is  profiled  and  differences  among  the 
segments  are  examined.  (Throughout  the  remainder  of  this  chapter 
these  three  groups  will  be  referred  to  as  "propensity  segments.") 
The  three  propensity  segments  are  comprised  of  those  with: 

•  Positive  propensity  for  both  the  Active  Forces 
and  the  Reserve  Components, 

•  Positive  propensity  for  the  Active  Forces  only, 
and 

•  Positive  propensity  for  the  Reserve  Components 
only. 
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5.1  Degree  of  Overlap  between  the  Active  Forces  and  Reserve 


Coaponents  Markets 


The  percentages  of  male  veterans  and  female  veterans  In  each 
propensity  segment  are  shown  below.  In  Table  5-1. 

Among  male  respondents  surveyed: 

•  Nine  percent  ( 9% )  have  positive  propensity  for 
both  the  Active  and  Reserve  Forces, 

•  Four  percent  (4%)  have  positive  propensity  for 
the  Active  Forces  only,  and 

•  Thirteen  percent  (13%)  have  positive  propensity 
for  the  Reserve  Components  only. 

Among  female  respondents  surveyed,  the  comparable  figures  are 
11  percent,  3  percent,  and  13  percent,  respectively. 

TABLE  5-1:  ACTIVE  FORCES  AMP  RESERVE  COMPONENTS 
PROPENSITY  SEGMENTS 


PROPENSITY  SEGMENT 


Negative  Reserve  Compo¬ 
nents  and  Active  Forces 

Soae  positive  propensity 

Positive  Reserve  Compo¬ 
nents  and  Active  Forces 

Positive  Active  Forces 
only 

Positive  Reserve  Compo¬ 
nents  only 


PERCENTAGE  OF 
TOTAL  SAMPLE 

MEN  WOMEN 


PERCENTAGE  OF 
THOSE  WITH 
POSITIVE  PROPENSITY 

MEN  WOMEN 


345 


74.1 

72.6 

naD 

NAl 

25.9 

27.5 

100.0 

100.0 

9.3 

11.0 

36.1 

40.0 

3.5 

3.2 

13.4 

11.6 

13.1 

13.3 

50.5 

48.4 

1)  Not  applicable. 
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As  also  shown  In  Table  5-1,  the  markets  for  the  Active  Forces 
and  for  the  Reserve  Components  overlap  considerably.  Approxi¬ 
mately  36  percent  of  all  men  with  positive  propensity  and  40 
percent  of  all  women  with  positive  propensity  Indicate  propensity 
both  for  the  Reserve  Components  and  for  the  Active  Forces.  The 
remaining  64  percent  (for  men)  and  60  percent  (for  women)  Indicate 
positive  propensity  for  either  the  Active  Forces  only  or  the 
Reserve  Components  only. 


5.2  Profiles  of  the  Three  Propensity  Segments 

5.2.1  Deaographlc  Profiles  of  the  Three  Propensity  Se 


■ents.D  The  three  propensity  segments  were  profiled  on  a  set  of 
demographic  variables.  (See  Tables  5-2  and  5-3.)  The  propensity 
segments  differ  from  one  another  on  these  variables,  among  veteran 
men,  but  not  among  veteran  women. 

Perhaps  the  most  apparent  difference  among  the  men  Is  that 
those  with  positive  propensity  only  for  the  Reserve  Components  are 
more  well  established  financially  than  veterans  In  the  other 
propensity  segments.  Specifically,  men  with  Reserve  Components 
propensity  only  are  more  likely  than  those  In  the  other  two  propen 
slty  segments  to: 

•  Be  employed, 

•  Be  homeowners,  and 

t  Report  higher  1982  pre-tax  Income. 


All  comparisons  In  the  remaining  section  are  among  those  with 
some  type  of  positive  propensity.  Comparisons  of  individuals 
with  positive  and  negative  propensity  can  be  found  In 
Chapters  3  and  4. 
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TABLE  5-2:  DEMOGRAPHIC  PROFILES  OF  PROPENSITY  SEGMENTS:!) 

VETERAN  MEM 


PROPENSITY: 


ACTIVE  FORCES: 

POSITIVE 

POSITIVE 

NEGATIVE 

RESERVE  COMPONENTS: 

POSITIVE 

NEGATIVE 

POSITIVE 

F-VALUE 

DEMOGRAPHIC  VARIABLE 

(BASE) 

(369) 

(138) 

(516) 

Proportion 

Lived  with  mother  first  fourteen  years 
of  life  and  know  mother's  education 

.94 

.97 

.94 

1.13 

Lived  with  father  first  fourteen  years 
of  life  and  know  father's  education 

.84 

.87 

.87 

1.27 

Empl  oved 

.75 

.74 

.82 

4.34* 

White2) 

Currently  attending  school  and  using 

.66 

.87 

.78 

15:62* 

financial  assistance 

.17 

.25 

.22 

2.66 

Mother  has  more  than  high  school 
education 

Father  has  more  than  high  school 

.19 

.24 

.20 

<1.00 

education 

.19 

.29 

.27 

4.94* 

Has  more  than  high  school  education 

Knows  veteran  who  re-entered  the 

.38 

.47 

.50 

6.77* 

military  In  the  past  6  months 

.29 

.22 

.29 

1.43 

Married 

.42 

.43 

.49 

2.35 

Has  working  spouse 

.27 

.31 

.34 

2.28 

Own  home 

.19 

.18 

.27 

5.63* 

Mean 

Age  (In  years) 

Number  of  hours  worked  per  week  by 

25.7 

25.6 

25.8 

<1.00 

employed  Individuals 

Perceived  difficulty  of  finding 

43.2 

38.2 

41.6 

7.54* 

work  In  occupational  area^) 

3.14 

3.14 

2.94 

5.85* 

Median 

Works  weekends*) 

1982  pre-tax  Income  of  Individuals 

3.0 

1.6 

2.4 

<1.00 

employed  full-time 

$11,660 

$11,420 

$13,595 

6.91* 

Number  of  dependents 

0.5 

0.5 

0.8 

2.40 

*  Indicates  a  reliable  difference  among  the  segments. 

D  Only  those  Individuals  were  Included  In  the  analysis  who  had  a  valid  response  to  each 
Item.  In  other  words,  Individuals  who  refused  to  answer  certain  questions  were 
omitted  from  the  analysis. 

2)  Not  of  Hispanic  origin. 

3)  i  «  very  easy;  4  *  very  difficult. 

4)  5  *  every  week;  0  ■  never;  not  employed. 


TABLE  5-3:  DEMOGRAPHIC  PROFILES  OF  PROPENSITY  SEGMENTS;!) 

VETERAN  WOMEN 


ACTIVE  FORCES:  POSITIVE 

RESERVE  COMPONENTS:  POSITIVE 


PROPENSITY: _ 

POSITIVE  NEGATIVE 
NEGATIVE  POSITIVE 


DEMOGRAPHIC  VARIABLE 
(BASE) 


Proportion 


Lived  with  mother  first  fourteen  years 
of  life  and  know  mother's  education 
Lived  with  father  first  fourteen  years 
of  life  and  know  father's  education 
Empl  oyed 
Whiter) 

Currently  attending  school  and  using 
financial  assistance 
Mother  has  more  than  high  school 
education 

Father  has  more  than  high  school 
education 

Has  more  than  high  school  education 
Knows  veteran  who  re-entered  the 
military  in  the  past  6  months 
Marri ed 

Has  working  spouse 
Own  home 


Age  (In  years) 

Number  of  hours  worked  per  week  by 
employed  Individuals 
Perceived  difficulty  of  finding 
work  in  occupational  area4) 


Median 


F-VALUE 


(136) 

(40)2) 

(166) 

.95 

.95 

.93 

<1.00 

.79 

.82 

.83 

<1.00 

.51 

.52 

.63 

2.53 

.70 

.84 

.79 

2.37 

.29 

.40 

.30 

<1.00 

.24 

.23 

.23 

<1.00 

.15 

.30 

.18 

2.21 

.56 

.72 

.61 

1.65 

.25 

.22 

.24 

<1.00 

.48 

.62 

.54 

1.39 

.44 

.57 

.50 

1.21 

.24 

.38 

.29 

1.50 

26.6 

27.2 

26.7 

<1.00 

36.6 

# 

38.9 

1.37 

3.22 

3.12 

3.02 

1.99 

0.5 

0.7 

0.9 

<1.00 

$9,864 

# 

$11,516 

1.15 

0.4 

0.6 

0.6 

<1.00 

Works  weekends5) 

1982  pre-tax  Income  of  Individuals 
employed  full-time 
Number  of  dependents 


Base  too  small  (less  than  25). 

Only  those  Individuals  were  Included  In  the  analysis  who  had  a  valid  response  to  each 
Item.  In  other  words,  Individuals  who  refused  to  answer  certain  questions  were 
omitted  from  the  analysis. 

The  small  size  of  this  base  and  the  large  resultant  standard  errors  of  the  associated 
statistics  should  be  noted. 

Not  of  Hispanic  origin. 

1  3  very  easy;  4  3  very  difficult. 

5  3  every  week;  0  3  never;  not  employed. 


5.2.2  Reported  Pre-  and  Post-Separation  Experiences  of  the 
Three  Propensity  Segments.  Reported  pre-  and  post-separation 
experiences  differentiate  the  three  propensity  segments  among  both 
men  and  women.  (See  Tables  5-4  and  5-5.)  Those  variables  which 
differentiate  the  propensity  segments  among  both  male  and  female 
veterans  are: 

•  Overall  satisfaction  with  military  service, 

•  Satisfaction  with  meeting  financial  needs  as  a 
civilian,  and 

•  Relative  satisfaction  In  the  military  versus  in 
civilian  life. 


Differences  among  women  in  the  three  propensity  segments  are 
relatively  straightforward,  constituting  those  service-related 
variables  noted  above.  Women  with  positive  propensity  for  both 
the  Reserve  Components  and  the  Active  Forces  are  more  likely  than 
others*to  report  high  overall  satisfaction  with  the  military,  as 
well  as  to  report  being  more  satisfied  in  the  military  than  as  a 
civilian.  Those  with  positive  propensity  only  for  the  Reserve 
Components  are  more  likely  than  others  to  report  being  satisfied 
with  their  ability  to  meet  their  financial  needs  as  a  civilian. 

The  complete  profile  of  men  from  the  three  propensity  seg¬ 
ments  Is  considerably  more  complicated,  however.  Detailed  descrip¬ 
tions  of  the  three  male  propensity  segments  are  presented  on  the 
following  pages. 


TABLE  5-4:  REPORTED  PRE-  AMD  POST-SEPARATION  EXPERIENCES 
OF  PROPENSITY  SEGMENTS:*) 

VETERAN  MEN 


ACTIVE  FORCES: 

POSITIVE 

PROPENSITY 

POSITIVE 

NEGATIVE 

RESERVE  COMPONENTS: 

POSITIVE 

NEGATIVE 

POSITIVE 

F-VALUE 

VARIABLE 

(BASE) 

(371) 

(136) 

(518) 

Mean 

Years  of  Active  Military  serv1ce2) 

Months  since  separation^) 

4.3 

4.4 

4.6 

2.87 

26.5 

24.8 

26.6 

1.52 

Overall  satisfaction  with  the 
service4) 

4.21 

3.93 

4.13 

4.01* 

Satisfaction  with  skills  obtained 
in  the  service4) 

4.07 

3.81 

3.93 

2.98 

Satisfaction  with  pay  grade  In 
service  at  separation4) 

3.96 

3.81 

3.87 

<1.00 

Perceived  time  of  last  promotion5) 

2.23 

2.40 

2.35 

4.70* 

Reported  use  of  skills  In  service6) 

4.25 

4.20 

4.15 

<1.00 

Perceived  usefulness  of  experience 

In  service  since  separation?) 

2.31 

2.26 

2.52 

5.06* 

Satisfaction  with  ability  to  meet 
financial  needs4) 

3.05 

3.18 

3.59 

20.05* 

Prop* 

Feel  the  military's  promotion  policies 
were  fair 

ortlon 

.70 

.75 

.72 

<1.00 

Report  being  more  satisfied  In  the 
military  than  as  a  civilian®) 

.37 

.23 

.12 

19.89* 

*  Indicates  a  reliable  difference  among  the  segments. 

1)  Only  those  Individuals  were  Included  in  the  analysis  who  had  a  valid  response  to  each 
Item.  In  other  words,  Individuals  who  refused  to  answer  certain  questions  were 
omitted  from  the  analysis. 

2)  2  «  2  years  to  2  years,  11  months;  10  «  10  years  or  more. 

3)  At  the  time  the  VATS  data  were  collected,  very  few  names  of  Individuals  who  had 
separated  from  the  service  In  1983  were  available.  As  a  result,  average  months  since 
separation  for  the  VATS  sample  Is  slightly  greater  than  In  preceding  RCAS  studies. 

4)  5  «  very  satisfied;  1  *  very  dissatisfied. 

3  «  earlier  than  most  people  with  the  same  years  of  service;  1  *  later  than  most 
people  with  the  same  years  of  service. 

°)  5  »  all  or  most  of  the  time;  1  «  never. 

7)  4  «  very  useful;  1  »  not  at  all  useful. 

8)  The  relevant  question  was  asked  of  approximately  half  the  sample.  The  relevant  bases 
are  183,  76,  and  227. 


TABLE  5-5:  REPORTED  PRE-  AMD  POST-SEPARATION  EXPERIENCES 
OF  PROPENSITY  SESMEMTS;1) 

VETERAN  WOMEN 


ACTIVE  FORCES: 

POSITIVE 

PROPENSITY 

POSITIVE 

NEGATIVE 

RESERVE  COMPONENTS: 

POSITIVE 

NEGATIVE 

POSITIVE 

F-VALUE 

VARIABLE 

(BASE) 

(137) 

(40)2) 

(166) 

Mean 

Years  of  Active  Military  service^) 

Months  since  separation*) 

4.8 

4.7 

4.8 

<1.00 

21.6 

24.8 

23.0 

1.62 

Overall  satisfaction  with  the 
service5) 

4.49 

4.11 

4.26 

3.32* 

Satisfaction  with  skills  obtained 

In  the  service**) 

4.10 

4.04 

3.93 

<1.00 

Satisfaction  with  pay  grade  in 
service  at  separation**) 

4.19 

4.05 

4.39 

2.68 

Perceived  time  of  last  promotions) 

2.25 

2.27 

2.27 

<1.00 

Reported  use  of  skills  In  service?) 

4.38 

4.33 

4.36 

<1.00 

Perceived  usefulness  of  experience 

In  service  since  separation®) 

2.42 

2.01 

2.42 

2.08 

Satisfaction  with  ability  to  meet 
financial  needs5) 

2.78 

2.54 

3.31 

8.18* 

Proportion 

Feel  the  military's  promotion  policies 
were  fair  .73 

.75 

.75 

<1.00 

Report  being  more  satisfied  In  the 
military  than  as  a  civilian®) 

.46 

.26 

.12 

12.98* 

*  Indicates  a  reliable  difference  among  the  segments. 

1)  Only  those  individuals  were  Included  in  the  analysis  who  had  a  valid  response  to  each 
Item.  In  other  words.  Individuals  who  refused  to  answer  certain  questions  were 
omitted  from  the  analysis. 

2)  The  small  size  of  this  base  and  the  large  resultant  standard  errors  of  the  associated 
statistics  should  be  noted. 

3)  2*2  years  to  2  years,  11  months;  10  =  10  years  or  more. 

A)  At  the  time  the  VATS  data  were  collected,  very  few  names  of  Individuals  who  had 

separated  from  the  service  In  1983  were  available.  As  a  result,  average  months  since 
separation  for  the  VATS  sample  Is  slightly  greater  than  In  preceding  RCAS  studies. 

5)  5  *  very  satisfied;  1  *  very  dissatisfied. 

6)  3  *  earlier  than  most  people  with  the  same  years  of  service;  1  *  later  than  most 

people  with  the  same  years  of  service. 

?)  5  *  all  or  most  of  the  time;  1  *  never. 

8)  4  ■  very  useful;  1  *  not  at  all  useful. 

®)  The  relevant  question  was  asked  of  approximately  half  the  sample.  The  relevant  bases 
are  67,  17,  and  92. 


Reserve  Coaponents.  The  demographic  and  experiential  profiles  of 
veteran  men  with  propensity  for  both  the  Reserve  Components  and 
the  Active  Forces  suggest  some  degree  of  difficulty  adjusting  to 
civilian  life.  A  higher  percentage  of  men  in  this  segment  than  of 
those  In  the  other  two  propensity  segments  report  being  likely  to 
look  for  a  job  or  to  change  jobs.  (See  Table  5-6.)  Men  In  this 
segment  also  report  relatively  low  satisfaction  with  their  ability 
to  meet  their  financial  needs  as  civilians.  In  addition,  they  are 
somewhat  less  educated  than  those  with  Reserve  Components  propen¬ 
sity  only.  (Only  38  percent  of  those  with  propensity  for  both  the 
Active  and  Reserve  Forces  have  more  than  a  high  school  education.) 


TABLE  5-6:  INTENTIONS  TO  LOOK  FOR  A  JOB  OR  TO  CHANGE  JOBS, 


PROPENSITY  SEGMENT 


BY  PROPENSITY  SEGMENT 

(BASE) 

(369) 
(138) 

(516) 


PERCENTAGE  REPORTING 
CHANGE  LIKELY 


74.1* 

61.7 

56.2 


Positive  Reserve  Components 
and  Active  Forces 

Positive  Active  Forces  only 

Positive  Reserve  Components 
only 


* 


Indicates  the  percentage  Is  reliably  greater  than  for  any 
other  propensity  segment  (p  <  .05). 


Men  with  propensity  for  the  Active  Forces  only  have  rela¬ 
tively  low  pre-tax  Income,  despite  being  fairly  well  educated 
(approximately  50  percent  have  more  than  a  high  school  education) 
Their  relatively  high  level  of  education,  compared  to  their 
relatively  low  Income,  may  contribute  to  their  feeling  somewhat 
unsuccessful  In  civilian  life.  For  members  of  this  segment, 
re-joining  the  Active  Forces  may  be  perceived  as  a  route  to 
greater  financial  success  and  higher  overall  status  than  is 
available  to  them  in  the  civilian  job  market. 

Men  with  Positive  Propensity  for  the  Reserve  Components  Only. 

The  propensity  of  those  with  propensity  only  for  the  Reserve  Compo 
nents  appears  to  be  less  financially  motivated  than  Is  that  of  the 
other  segments.  (The  average  amount  of  money  needed  to  get  them 
to  re-enllst  In  the  service  Is  considerably  more  than  the  amount 
that  they  would  actually  anticipate  receiving.)  They  appear  to  be 
the  most  financially  successful  of  the  three  positive  propensity 
segments.  They  are  the  most  likely  segment  to  be  employed,  and 
they  report  higher  pre-tax  Income  and  a  higher  Incidence  of  home- 
ownership  than  those  In  the  other  segments.  Members  of  this 
segment  report  their  experience  In  the  service  to  be  quite  useful 
In  civilian  life,  and  they  report  high  satisfaction  in  meeting 
their  financial  needs  as  civilians.  Finally,  they  report  less 
difficulty  finding  work  than  do  those  with  propensity  for  both  the 
Active  and  Reserve  Forces. 


Given  that  financial  motives  appear  to  play  a  less  substan¬ 
tial  role  In  the  propensity  of  the  segment  with  positive  propen¬ 
sity  for  the  Reserve  Components  only.  It  Is  possible  that  other 
types  of  motives  (e.g.,  personal  or  social)  play  a  more  Important 
role  In  their  Reserve  Components  propensity. 
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5.3  Suaaary  and  Iaplicatlons 


Respondents  with  Active  Forces  propensity  and  those  with 
Reserve  Components  propensity  were  compared  in  this  chapter. 

First,  the  degree  of  overlap  between  the  Active  Forces  and  Reserve 
Components  markets  was  examined.  Among  men  and  women  with 
positive  propensity,  approximately  40  percent  have  propensity  for 
both  the  Reserve  Components  and  the  Active  Forces,  12  to  13 
percent  have  positive  propensity  for  the  Active  Forces  only,  and 
approximately  50  percent  have  positive  propensity  for  the  Reserve 
Components  only.  (These  three  groups  are  referred  to  as  the 
"propensity  segments.") 


A  comparison  of  these  propensity  segments  among  veteran  women 
did  not  reveal  any  reliable  demographic  differences.  The  compari¬ 
son  did  show,  however,  that  among  veteran  women,  overall  satisfac¬ 
tion  with  the  service,  satisfaction  with  ability  to  meet  financial 
obligations  since  separation  from  the  service,  and  relative  satis¬ 
faction  in  the  military  versus  in  civilian  life  differentiate  the 
segments.  Women  with  both  Active  Forces  and  Reserve  Components 
propensity  tend  to  report  higher  overall  military  satisfaction, 
and  those  with  Reserve  Components  propensity  only  tend  to  report 
higher  satisfaction  in  civilian  life. 


Among  veteran  men,  both  demographic  and  pre-  and  post- 
separation  experiences  appear  to  differentiate  the  three  segments 
along  two  dimensions  --  satisfaction  with  military  service,  and 
success  in  civilian  life. 
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Hen  with  Propensity  for  Both  the  Active  Forces  end  the 


Keserve  Components.  Members  of  this  segment  appear  to  be  somewhat 
dissatisfied  with  civilian  life.  They  are  the  most  likely  propen¬ 
sity  segment  to  report  looking  for  a  job  or  to  change  jobs.  They 
are  also  the  least  well  educated  of  the  propensity  segments. 
Compared  to  members  of  the  other  segments,  they  report  receiving 
their  last  promotion  later,  yet  they  also  report  relatively  high 
overall  satisfaction  with  the  military.  Given  these  potentially 
contradictory  findings,  it  Is  possible  that  their  perceptions  of 
their  previous  military  life  may  be  colored  to  some  extent  by 
their  lack  of  satisfaction  In  civilian  life.  Members  of  this 
segment  may  be  looking  to  the  military  for  a  way  to  alleviate 
general  dissatisfaction  with  their  civilian  life. 


Men  with  Propensity  for  the  Active  Forces  Onl; 


Members  of 


this  segment  may  feel  that  there  Is  more  opportunity  for  them  In 
the  service  than  as  civilians.  They  are  relatively  well  educated, 
with  47  percent  having  more  than  a  high  school  education,  but 
their  income  is  relatively  low.  They  do  not  report  especially 
high  overall  satisfaction  with  the  service,  despite  receiving 
their  last  service  promotion  early  compared  to  others. 

Men  with  Propensity  for  the  Reserve  Components  Only.  Members 
of  this  segment  are  the  most  financially  successful  of  the 
veterans  with  some  positive  propensity.  They  are  more  likely  than 
others  to  be  homeowners,  to  report  less  difficulty  finding  an 
appropriate  job,  to  have  relatively  high  Income,  and  to  have 
relatively  high  satisfaction  with  their  ability  to  meet  their 
financial  needs.  Consequently,  their  propensity  for  the  Reserve 
Components  may  not  be  highly  motivated  by  financial  factors. 


Implications.  The  differences  among  the  propensity  segments 
described  above  have  Implications  for  marketing  the  Reserve 
Components  and  the  Active  Forces  to  receptive  veterans.  Active 
Forces  marketing  efforts  may  be  enhanced  by  using  themes  which 
especially  appeal  to  those  with  Active  Forces  propensity  only.  To 
target  the  Active  Forces  market,  it  may  be  helpful  to  position  the 
Active  Forces  as  a  full-time  job  which  Is  a  route  to  financial 
security  and  success.  It  may  also  be  useful  to  stress  that  the 
Active  Forces  offer  veterans  an  opportunity  to  realize  their 
potential  and  have  their  expertise  acknowledged. 

Reserve  Components  marketing  efforts  may  be  enhanced  simi¬ 
larly  by  using  themes  which  especially  appeal  to  those  Individuals 
with  Reserve  Components  propensity  only.  Doing  so  may  Involve 
emphasizing  benefits  of  Reserve  Components  enlistment  other  than 
those  which  are  financial.  Benefits  that  might  be  emphasized 
Include  gaining  experience  that  may  enhance  one's  civilian  career 
and  being  with  other  veterans  with  whom  one  has  shared  experi¬ 


ences. 


6.0  THE  RELATIONSHIP  OF  PROPENSITY  AMO 
WORK-RELATED  VARIABLES 


The  role  economic  and  work-rel ated  factors  play  In  deter¬ 
mining  propensity  among  employed  Individuals  will  be  explored  In 
detail  In  this  chapter. 

As  shown  In  Table  6-1,  71  percent  of  the  male  veterans 
sampled  are  employed  full-time  and  another  12  percent  are  employed 
part-time.  Forty-four  percent  (44%)  of  the  female  veterans 
sampled  are  employed  full-time  and  another  16  percent  are  employed 
part-time  Additional  data  Indicate  that  employed  male  veterans 
spend  an  average  of  42  hours  a  week  working,  and  employed  female 
veterans  spend  an  average  of  37  hours  a  week  working.  Given  the 
considerable  amount  of  time  employed  Individuals  spend  In  a  work 
environment,  and  given  the  overall  importance  placed  on  employment 
and  career  Issues  In  our  society,  work-related  Issues  have  great 
potential  to  Influence  both  work-  and  non-work-rel ated  attitudes 
and  behavior.  Including  attitudes  and  behaviors  relevant  to 
re-involvement  In  the  military. 


TABLE  6-1: 

EMPLOYMENT  STATUS 

UM 

PERCENT) 

SAMPLE 

EMPLOYMENT  STATUS 

MEN 

WOMEN 

(BASE) 

(3982) 

(1260) 

Employed: 

82.4 

60.1 

Full-time*) 

70.9 

43.9 

Part-time 

11.5 

16.2 

1)  Individuals  working  both  part-time  and  full-time  are  Included 
In  the  full-time  category  only. 


6.1  The  Relationship  of  Propensity  to  Occupation  and  Sector  of 

Employ pent:  Male  Staple 

6.1.1  Propensity  end  Occupation.  As  shown  In  Table  6-2, 
Reserve  Components  propensity  Is  higher  among  employed  veterans  In 
sales  and  clerical  positions,  as  well  as  among  those  who  are 
crafts  workers,  machine  operators  and  service  workers,  than  it  Is 
among  those  In  professional,  technical,  managerial,  or  administra¬ 
tive  positions.  This  pattern  Is  also  evident  with  regard  to 
Active  Forces  propensity. 


TABLE  6-2:  PROPENSITY  BY  OCCUPATION:  NALE  SAMPLE 


PERCENTAGE  WITH 
PROPENSITY  FOR: 


OCCUPATION 

(BASE) 

RESERVE 

COMPONENTS 

ACTIVE 

FORCES 

Professional /technical 

(707) 

15.8 

7.3  j 

Managerial /adml nl strati ve 

(315) 

17.1 

8.7  1 

Sales/clerical  worker 

(375) 

23.5 

14.3 

Crafts  worker 

(670) 

24.8 

12.6 

Machine  operator/1 aborer 

(639) 

22.4 

13.91 

Service  worker 

(368) 

28.0 

15.1 

Other!) 

(156) 

16.1 

6.9 

*  Indicates  a  reliable  difference  In  the  propensity  of  the  groups 
1  ndlcated. 

D  Includes  students,  farm  workers,  and  those  who  work  for  the 
military  as  civilians. 


F 


6.1.2  Propensity  and  Sector  of  Eaployent.  The  relationship 
of  propensity  and  sector  of  employment  Is  shown  In  Table  6-3.  As 
Indicated  by  the  data  presented  In  this  table: 

e  Veteran  men  employed  by  the  government 

(federal,  state  or  local)  have  higher  Reserve 
Components  propensity  than  those  employed  by 
private  Industry,  and 

e  Veteran  men  employed  by  the  government  and 

those  employed  by  private  Industry  have  highly 
similar  propensity  for  the  Active  Forces. 


TABLE  6-3:  PROPENSITY.  BY  SECTOR  OF  EMPLOTNEMT: 

MALE  SAMPLE 


PERCENTAGE  WITH 
PROPENSITY  FOR: 


SECTOR  OF 

EMPLOYMENT 

(BASE) 

RESERVE 

COMPONENTS 

ACTIVE 

FORCES 

Private: 

(2737) 

20.5 

11.5 

Employed  by  other 

(2564) 

20.6 

11 

Sel f-empl oyed 

(173) 

19.2 

12 

Public 

(544) 

26.1* 

11.8 

* 


Indicates  a  reliable  difference  In  the  propensity  of  men  In 
the  private  and  public  sectors. 


There  are  several  possible  explanations  for  the  difference  In 
Reserve  Components  propensity  between  male  veterans  employed  In 
the  private  sector  and  those  In  the  public  sector.  For  example, 
men  employed  In  the  public  sector  may  perceive  more  employer 
support  for  the  Reserve  Components  than  those  employed  In  the 
private  sector.  Other  factors  may  come  Into  play,  however.  For 
example,  the  percentage  of  male  veterans  In  the  private  sector 
with  technical/administrative  and  professional /managerial  occupa¬ 
tions  (32  percent)  Is  greater  than  the  comparable  percentage  In 
the  public  sector  (27  percent).  Professionals  tend  to  have  lower 
propensity  than  most  other  occupational  groups  (see  Table  6-2). 
Hence,  the  observed  relationship  of  Reserve  Components  propensity 
and  sector  of  employment  may  reflect.  In  part,  the  occupations  of 
Individuals  employed  by  the  private  and  public  sectors,  and  not 
some  aspect  of  employment  In  the  public  or  private  sector  per  se. 


Given  the  importance  of  many  work-related  variables  to  a 
major  decision  such  as  re-involvement  In  the  military,  any  one  of 
many  work-related  variables  may  influence  the  relationship  of  any 
other-  such  variable  and  propensity.  Development  of  a  coherent  and 
succinct  account  of  the  relationship  of  propensity  and  Individual 
work-related  variables  requires  holding  the  Influences  of  other 
work-related  variables  constant.  A  method  for  accomplishing  this 
Is  described  below,  and  a  discussion  of  the  results  of  the 
analysis  follows. 

6.2  Work-Related  Variables  and  Reserve  Components  Propensity: 

Wale  Sample 

6.2.1  The  Overall  Relationship.  Among  employed  Individuals, 
the  relationship  of  propensity  and  a  set  of  potentially  relevant 
work-related  variables  was  explored  by  means  of  the  statistical 
technique  known  as  multiple  regression.  Multiple  regression 


allows  examination  of  the  relationship  of  one  variable  to  a  set  of 
variables.  Results  of  a  multiple  regression  analysis  show  the 
degree  to  which  scores  on  a  measure,  such  as  Reserve  Components 
propensity,  are  systematically  related  to  scores  on  a  set  of  other 
measures,  such  as  job  satisfaction,  type  of  employer  and  Income. 

The  relationship  of  propensity  and  any  one  variable,  such  as  job 
satisfaction,  can  also  be  examined  while  holding  constant  the 
Influence  of  the  remaining  variables,  such  as  type  of  employer  and 
Income.  Moreover,  results  of  a  multiple  regression  Indicate  the 
amount  of  variation  In  the  propensity  measure  that  Is  accounted 
for  by  the  set  of  work  variables  In  question. 

Multiple  regression  Is  a  technique  that  Is  often  used  to 
accomplish  one  of  two  goals:  to  create  a  complete  model  of  a  key 
Issue  such  as  propensity;  or  to  analyze  more  fully  one  variable  of 
that  model.  If  the  goal  here  were  to  create  a  complete  model  of 
propensity,  different  types  of  variables  would  be  used  in  combi¬ 
nation  to  try  to  predict  propensity.  Under  this  approach,  account¬ 
ing  for  30  or  more  percent  of  the  variance  In  propensity  would  be 
considerable.  Alternatively,  If  the  goal  were  to  analyze  more 
fully  one  variable  of  a  complete  model,  then  only  those  elements 
which  constitute  the  variable  would  be  used  to  predict  propensity. 
Under  this  second  approach,  accounting  for  5  percent  of  the 
variance  In  propensity  would  be  substantial.  The  purpose  of  using 
multiple  regression  here  Is  the  latter:  to  analyze  more  fully 
only  one  variable  of  a  complete  model  --  work-related  variables. 

The  specific  work-related  variables  examined  in  relation  to 
propensity  are  shown  In  Figure  6-1.  This  set  of  variables  Is,  In 
fact,  related  to  Reserve  Components  propensity,  accounting  for  8 
percent  of  the  variance  In  that  measure.!) 


The  coefficients  of  the  derived  linear  equation  relating  the 
set  of  work  variables  to  Reserve  Components  propensity  may  be 
found  In  Appendix  D. 
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FIGURE  6-1:  ECONOMIC  AMD  EMPLOYMENT  VARIABLES 


IRC LUO ED  IN  THE  MULTIPLE  REGRESSION  ANALYSIS 


Type  of  Epployaent: 


Private  or  public  sector 
Self-Employed  or  not 

Occupational  Classification: 


Professionals 
Managers 
Salespersons 
Clerical  workers 
Skilled  workers 
Service  workers 
Other 


Current  Employment  Situation: 


Income  (1982  pre-tax) 

Hours  worked  per  week 

Months  at  current  job  as  a  percentage  of  months  since 
separation 

Job  satisfaction 

Reported  usefulness  In  civilian  life  of  the  skills  obtained 
In  the  service 

Perceived  difficulty  of  finding  a  job 
Satisfaction  with  ability  to  meet  financial  needs 

Anticipated  Future  Activities:  Likelihood  of: 

Looking  for  a  job  or  to  change  jobs 

Looking  for  a  way  to  make  some  extra  money  during  spare  time 

Training  for  a  new  or  higher  level  job 

Working  In  a  factory  In  the  next  few  years 

Working  at  a  desk  In  an  office  In  the  next  few  years 

Working  as  a  salesperson  In  the  next  few  years 


lv: 


When  the  effects  of  the  other  work-related  variables  listed 
In  Figure  6-1  are  controlled,  propensity  among  male  veterans  Is 
greater  among  those  who: 

e  Have  lower  1982  pre-tax  Income  (see  Figure  6-2), O 
e  Report  their  military  skills  to  be  useful  In 
civilian  life, 

•  Report  being  likely  to  look  for  a  way  to  make 
extra  money  during  their  spare  time, 
e  Report  being  likely  to  train  for  a  new  or 
higher  level  job, 

e  Are  dissatisfied  with  their  financial  situa¬ 
tion  as  a  civilian,  and 

e  Report  being  likely  to  work  In  a  factory  or  as 
a  salesperson  In  the  next  few  years. 

In  addition,  among  veteran  men,  when  the  effect  of  other  work 
related  variables,  such  as  occupation  and  Income,  are  controlled, 
sector  of  employment  Is  related  to  Reserve  Components  propensity. 
Those  In  the  public  sector  are  more  likely  to  have  positive  propen 
slty  than  those  In  the  private  sector.  Because  this  relationship 
Is  still  evident  when  other  work-related  variables  are  controlled, 
there  must  be  some  distinguishing  characteristics  of  employment  In 
the  public  and  private  sectors  (other  than  those  variables 
analyzed)  that  account  for  this  difference  In  propensity.  As 
mentioned  earlier,  perceived  employer  support  of  the  Reserve 
Components  may  differ  between  the  public  sector  and  the  private 
sector,  causing  the  propensity  of  Individuals  In  these  sectors  to 
differ.  This  Issue  Is  explored  In  the  next  section. 

This  figure  depicts  the  observed  relationship,  not  the  rela¬ 
tionship  when  the  effect  of  other  economic  variables  are  held 
constant. 


FIGURE  6-2:  PROPENSITY  AT  GIVEN  INCOME  LEVELS:  MALE  SAMPLE 

(IN  PERCENT) 


PERCENTAGE 

WITH 

P^ITIVE 

PROPENSITY 


30_ 


RESERVE 

COMPONENTS 


Reserve  Components1 ) .  The  perceived  overall  effect  of  Reserve 
Components  enlistment  on  one's  civilian  job  was  explored  by  asking 
respondents  the  following  question: 


"How  do  you  think  It  would  affect  you  In  a 
civilian  job  If  you  were  to  be  a  member  of  the 
National  Guard  or  the  Reserves?  Would  It  help 
you,  have  no  effect,  or  hurt  you?" 


As  shown  In  Table  6-4,  veterans  In  the  private  and  public 
sectors  do  not  differ  regarding  the  perception  of  whether  Reserve 
Components  membership  will  hel p  In  a  civilian  job.  Veterans 
employed  In  the  private  sector  are  more  likely  than  those  In  the 
public  sector,  however,  to  report  Reserve  Components  enlistment 
would  hurt  their  civilian  employment. 

Perceived  employer  support  for  Reserve  Components  enlistment 
was  further  explored  by  means  of  questionnaire  Items  regarding  the 
overall  atmosphere  of  the  company  toward  the  Reserve  Components 
and  items  regarding  attitudes  of  others  with  whom  a  veteran  would 
come  In  contact  at  work. 

TABLE  6-4:  PERCEIVED  EFFECT  OF  RESERVE  COMPONENTS 


A  CIVILIAN  JOB.  BY  EMPLOYMENT  SECTOR: 


MALE  SAMPLE 


PERCEIVED  EFFECT 
ON  CIVILIAN  JOB 


Have  no  effect 
Hurt 


EMPLOYMENT  SECTOR 


PRIVATE 


59.2 

25.1* 


PUBLIC 


65.2 

18.4 


Indicates  a  reliable  difference  between  employees  from  the 
private  and  public  sectors. 

The  series  of  questions  discussed  In  this  section  was  asked 
only  of  those  respondents  who  received  the  Reserve  Components 
questionnaire  version. 


1  M  VI*"  > 


\h 


As  may  be  seen  in  Table  6-5,  male  veterans  employed  in  the 
public  sector  are  more  likely  than  those  in  the  private  sector  to 
perceive  their  organization  is  supportive  of  Reserve  Components 
enlistment.  Specifically,  the  pub! . ;  employees  are  more  likely 


Report  their  organization  has  a  policy 
regarding  Reserve  Components  participation, 
and 

Report  their  organization's  attitude  toward 
such  participation  is  positive. 


TABLE  6-5:  PERCEIVED  COMPANY  ATMOSPHERE  REGARDING 
RESERVE  COMPONENTS  ENLISTMENT.  BY  EMPLOYMENT  SECTOR: 


MALE  SAMPLE 
(IN  PERCENT) 


EMPLOYMENT  SECTOR 


EMPLOYMENT  ITEM 
(BASE) 

Does  company  have  a  specific  Reserve 


omponents 


Don  t  know 


PRIVATE 

(1272) 


PUBLIC 
(  285) 


59.5 

29.2 

11.3 


Perception  of  company's  attitude 


eserve  Components  enlistment 


60.4 

30.5 
4.9 


i 


4.2 


Perceptions  of  the  overall  company  policy  concerning  the 
Reserve  Components  are  consistent  with  data  on  other  specific  work 
related  activities  and  observations  concerning  Reserve  Components 
support.  (See  Table  6-6,  below.)  Male  veterans  who  work  in  the 
public  sector  are  more  likely  than  those  who  work  in  private 
Industry  to  report: 

•  Talking  with  a  supervisor  regarding  Reserve 
Components  enlistment, 

•  Talking  with  co-workers  regarding  Reserve 
Components  enlistment,  and 

•  Seeing  posters  or  other  literature  at  work 
encouraging  Reserve  Components  participation. 


TABLE  6-6:  REPORTED  SUPPORT  FOR  THE  RESERVE  COMPONENTS 
III  THE  WORK  PLACE,  BY  EMPLOYMENT  SECTOR:  WALE  SAMPLE 

(IN  PERCENT) 


WORKPLACE  VARIABLE 

EMPLOYMENT 

PRIVATE 

SECTOR 

PUBLIC 

(BASE) 

(1272) 

(285) 

Report  talking  to  supervisor  about 
company's  policy  on  Reserve 

Components  participation 

14.3 

26.0* 

Report  talking  to  co-workers  about 
Reserve  Components  participation 

23.6 

42.5* 

Report  seeing  posters  or  literature 
at  work  encouraging  Reserve 

Components  participation 

12.1 

28.2* 

Indicates  a  reliable  difference  between  employees  from  the 
private  and  public  sectors. 


f.t  ^  1  -.*.1 i  *.  ■  .  -***  «-.  t  *■  ilLy  fciv. 
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6.3  Mork-Rel ated  it  tables  and  Active  Forces  Propensity:  Male 
Saapl e 


The  relationship  of  Active  Forces  propensity  to  work-related 
variables  was  also  examined  by  means  of  the  methods  used  to 
examine  the  relationship  of  Reserve  Components  propensity  to 
work-related  variables.  The  set  of  variables  shown  earlier  In 
Figure  6-1  and  Active  Forces  propensity  are  also  related.  These 
variables  account  for  9  percent  of  the  variance  In  Active  Forces 
propensity  among  male  veterans.!) 

When  the  effects  of  other  work-related  variables  at  Issue  are 
controlled.  Active  Forces  propensity  Is  greater  among  men  who: 

•  Have  low  1982  pre-tax  Income, 

a  Report  dissatisfaction  with  their  present  job, 

•  Report  di ssati sfaction  with  ability  to  meet 
financial  needs  as  a  civilian, 

•  Report  the  skills  learned  In  the  military  to 
be  useful  In  civilian  life, 

•  Were  In  clerical  positions  at  the  time  of  the 
survey, 

•  Anticipated  employment: 

In  a  factory  In  the  next  few  years,  or 
As  a  salesperson  In  the  next  few  years, 

•  Report  being  likely  to  look  for  a  way  to  make 
extra  money,  and 

•  Report  being  likely  to  train  for  a  new  or 
higher  level  job. 


The  coefficients  of  the  derived  linear  equation  relating  work- 
related  variables  to  Active  Forces  propensity  may  be  found  In 
Appendix  D. 


mm- 


While  only  one  of  the  occupations  of  employed  veterans  at  the 
time  of  the  survey  --  being  a  clerical  worker  --  Is  related  to 
propensity,  type  of  anticipated  work  of  employed  veterans  does 
appear  to  be  related  to  propensity.  Men  who  report  being  likely 
to  work  in  a  factory  or  as  a  salesperson  In  the  next  few  years  are 
likely  to  have  positive  Active  Forces  propensity.  In  other  words, 
once  other  factors  such  as  current  job  satisfaction  are  con¬ 
trolled,  veterans'  present  career  or  job  status  appears  to  play 
less  of  a  role  in  the  decision  to  re-enlist  than  do  anticipated 
future  career  path  and  expected  job  status. 

6.4  Relationship  of  Work-Related  Variables  to  Active  Forces  and 


Reserve  Components  Propensity:  A  Comparison 


The  relationship  of  work-related  variables  to  Reserve  Compo¬ 
nents  propensity  differs  slightly  from  their  relationship  to 
Active  Forces  propensity.  These  relationships  are  shown  schemati¬ 
cally  In  Figure  6-3.  In  this  figure,  a  plus  sign  indicates  that 
propensity  is  higher  at  higher  levels  of  the  variable.1)  For 
example,  those  individuals  who  report  their  military  skills  have 
been  useful  in  civilian  life  are  more  likely  than  those  who  do  not 
to  have  high  Reserve  Components  propensity.  A  minus  sign  indi¬ 
cates  that  propensity  is  1 ower  at  higher  levels  of  the  variable.2) 
For  example,  those  individuals  who  report  low  satisfaction  with 
their  financial  situation  in  civilian  life  are  more  likely  than 
those  who  do  not  to  report  high  Reserve  Components  and  Active 
Forces  propensity. 

D  A  plus  sign  with  regard  to  a  "class"  variable  (a  characteris¬ 
tic  Is  either  absent  or  present),  such  as  being  In  a  clerical 
occupation.  Indicates  that  those  in  clerical  positions,  com¬ 
pared  to  those  who  are  not,  have  higher  propensity. 

2)  A  minus  sign  with  regard  to  a  "class"  variable,  such  as 
private  sector  employment,  Indicates  that  those  In  the 
private  sector,  compared  to  those  In  the  public  sector,  have 
lower  propensity. 


FI6URE  6-3:  COMPARISON  OF  THE  RELATIONSHIP 


OF  WORK-RELATED  VARIABLES  TO  ACTIVE  FORCES  AND  TO 
RESERVE  COMPONENTS  PROPENSITY 
MALE  SAMPLE 


WORK-RELATED  VARIABLEl) 


RELATION  TO: 


RESERVE  COMPONENTS 
PROPENSITY 


ACTIVE  FORCES 
PROPENSITY 


Among  male  veterans,  when  the  Influence  of  other  work-related 
variables  are  controlled: 

e  Those  employed  In  the  public  sector  are  more 
likely  to  have  positive  Reserve  Components 
propensity  than  those  In  the  private  sector. 

This  does  not  hold  true  for  those  with  Active 
Forces  propensity. 

•  Those  who  are  dissatisfied  with  their  present 
job  are  more  likely  than  those  who  are  satis¬ 
fied  to  have  positive  Active  Forces  propen¬ 
sity.  This  Is  not  characteristic  of  those 
with  Reserve  Components  propensity. 

e  Those  employed  In  clerical  positions  have 

higher  Active  Forces  propensity  than  those  not 
employed  in  clerical  positions.  This  Is  not 
characteristic  of  those  with  Reserve  Compo¬ 
nents  propensity 

Overall,  men  appear  to  regard  participation  In  the  Reserve 
Components  as  an  activity  which  complements  their  civilian  job  but 
Is  not  a  substitute  for  their  job.  The  Reserve  Components  may  be 
viewed  by  those  who  are  somewhat  dissatisfied  with  their  financial 
situation  In  civilian  life  es  a  way  to  alleviate  this  dissatisfac¬ 
tion.  The  Reserve  Components  does  not  appear  to  be  viewed  as  a 
substitute  for  a  dissatisfying  civilian  job,  however.  (There  Is 
no  evidence  of  a  reliable  relationship  between  job  satisfaction/ 
dissatisfaction  and  Reserve  Components  propensity.) 


In  contrast,  the  Active  Forces  may  be  seen  as  a  substitute 
for  civilian  employment.  Holding  the  effect  of  other  work 
variables  constant,  dissatisfaction  with  one's  civilian  job  Is 
associated  with  positive  Active  Forces  propensity.  As  re- 
enlistment  In  the  Active  Forces  would  necessitate  leaving  one's 
civilian  job.  It  Is  not  surprising  that  there  Is  no  evidence  of  a 
reliable  relationship  between  sector  of  employment  (public  vs. 
private)  and  Active  Forces  propensity.  Both  private  and  public 
sector  employers  are  probably  equally  discouraging  of  employees 
who  wish  to  resign  to  take  another  position,  regardless  of  whether 
the  positions  are  associated  with  being  a  civilian  or  re-enlisting 
in  the  mil Itary. 


6.5  The  Relationship  of  Work-Related  Variables  and  Propensity: 

Female  Sample 

The  same  method  used  to  explore  the  relationship  of  work- 
related  variables  and  propensity  among  men  was  also  used  to 
explore  the  relationships  among  women. 

6.5.1  Work-Related  Variables  end  Reserve  Components  Propen¬ 
sity.  Among  veteran  women,  the  set  of  work-related  variables 
discussed  previously  and  Reserve  Components  propensity  are 
related,  with  these  variables  accounting  for  13  percent  of  the 
variance  In  the  Reserve  Components  propensity. 

Controlling  for  the  effect  of  other  work-related  variables 
used  in  the  analysis.  Reserve  Components  propensity  Is  higher 
among  women  who: 

•  Work  more  In  an  average  week, 

•  Perceive  finding  a  job  to  be  difficult, 

•  Report  dissatisfaction  with  their  financial 
situation  as  a  civilian. 


•  Report  the  skills  acquired  In  the  military 
have  been  useful  In  civilian  life, 

•  Are  not  self-employed, 

•  Report  being  likely  to  look  for  a  way  to  make 
extra  money ,  and 

•  Report  being  likely  to  train  for  a  new  or 
higher  level  job. 

Among  women,  there  Is  no  evidence  of  a  reliable  relationship 
between  working  In  the  private  versus  the  public  sector  and 
Reserve  Components  propensity. 

6.5.2  Work-Related  Variables  and  Active  Forces  Propensity.  Among 
veteran  women,  the  set  of  work-related  variables  In  question  are 
also  related  to  Active  Forces  propensity,  with  these  variables 
accounting  for  11  percent  of  the  variance  In  Active  Forces  propen¬ 
sity. 

When  the  effects  of  other  work-related  variables  on  propen¬ 
sity  are  controlled.  Active  Forces  propensity  Is  high  among  women 
who : 

•  Work  more  In  an  average  week, 

t  Perceive  finding  a  job  to  be  difficult, 

•  Report  dissatisfaction  with  their  financial 
situation  as  a  civilian, 

•  Are  not  self-employed, 

t  Are  not  employed  as  managers,  and 

•  Are  not  employed  as  salespersons. 

Among  women,  a  reliable  relationship  between  satisfaction 
with  one's  job  at  the  time  of  the  survey  and  Active  Forces  propen¬ 
sity  Is  not  evident. 


Components  and  to  Active  Forces  Propensity  Compered.  Many  of  the 
same  work  variables  relate  similarly  to  Reserve  Components  and 
Active  Forces  propensity  when  the  effect  of  other  variables  are 
controlled.  However,  some  work  variables  relate  differently  to 
Active  Forces  propensity  than  to  Reserve  Components  propensity. 
(See  Figure  6-4.) 

The  type  of  job  held  by  women  at  the  time  of  the  survey  tends 
to  be  related  to  Active  Forces  propensity  but  not  to  Reserve  Compo 
nents  propensity.  Perhaps  women  who  feel  they  have  successful 
civilian  jobs  have  little  reason  to  want  to  re-enter  the  military 
full-time.  Because  Reserve  Components  enlistment  does  not  neces¬ 
sarily  conflict  with  one's  civilian  job,  female  veterans'  present 
occupation  may  not  exert  a  positive  or  negative  effect  on  Reserve 
Components  propensity. 


When  other  potentially  relevant  factors  such  as  job  satisfac¬ 
tion  are  controlled,  women  who  report  the  skills  they  acquired  in 
the  military  have  been  useful  In  civilian  life  have  high  Reserve 
Components  propensity.  Those  women  who  are  using  the  skills 
acquired  in  the  military  in  their  present  jobs  may  have  a  high 
level  of  confidence  in  their  skills,  and,  therefore,  may  feel  more 
confident  enlisting  in  the  Reserve  Components. 1 )  Use  of  a  skill 
in  civilian  life  is  not,  however,  associated  with  Active  Forces 
propensity.  If  women  have  found  civilian  employment  that  utilizes 
their  military  skills,  they  may  have  no  reason  to  be  positively 
attracted  or  unattracted  to  the  Active  Forces. 


1)  Additional  data  indicate  that  women  are  more  likely  to  have 
propensity  for  joining  the  IRR  if  given  a  $900  cash  bonus 
plus  two  week  refresher  training  (with  full  pay  and  allow¬ 
ances)  than  if  given  a  $900  cash  bonus  with  no  refresher 
training.  These  results  suggest  that  women  veterans  may  feel 
their  military  skills  are  somewhat  "rusty"  and  may  therefore 
feel  more  comfortable  enlisting  if  given  the  opportunity  to 
practice  their  skills  and  gain  more  confidence  In  their 
ab 1 1 1  ties. 


FIGURE  6-4:  COMPARISON  OF  THE  RELATIONSHIP  OF 
MORE-RELATED  VARIABLES  TO  ACTIVE  FORCES  AMD 
TO  RESERVE  COMP OWE MTS  PROPENSITY: 

FEMALE  SAMPLE 


_ RELATIOH  TO: _ 

RESERVE  COMPONENTS  ACTIVE  FORCES 

WORK-RELATED  VARIABLESl)  _ PROPENSITY  PROPENSITY 

Sel f-empl oyed 

Hours  worked  per  week 

Satisfaction  with  financial 
situation  as  a  civilian 

Reported  usefulness  of  military 
skills  In  civilian  life 

Perceived  difficulty  of 
finding  a  job 

Occupation: 

Manager 

Salesperson 

Likelihood  of: 

Looking  for  a  way  to  make 
extra  money 

Training  for  a  new  or 
higher  level  job 


n.r.  *  A  reliable  relationship  has  not  been  demonstrated. 

I)  Only  variables  In  which  a  reliable  relationship  with  Reserve 
Components  or  Active  Forces  propensity  has  been  demonstrated 
have  been  Included  here. 
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Being  likely  to  look  for  a  way  to  make  extra  money  or  being 
likely  to  train  for  a  new  or  higher  level  job  are  related  to 
Reserve  Components  propensity  but  not  Active  Forces  propensity. 
These  findings  suggest  that  women  may  regard  the  Reserve  Compo¬ 
nents  as  a  source  of  additional  Income  and  skill  training  that  may 
help  them  In  civilian  life. 


The  relationships  of  a  set  of  work-related  variables  to 
Reserve  Components  and  Active  Forces  propensity  were  explored  In 
this  chapter. 

6.6.1  Reserve  Components  Propensity  (Men).  The  set  of 
variables  explored  and  Reserve  Components  propensity  are  related 
among  male  veterans,  accounting  for  an  appreciable  percentage  of 
the  variance  In  the  Reserve  Components  propensity. 

When  other  relevant  variables  are  controlled,  Reserve  Compo¬ 
nents  propensity  tends  to  be  high  among  men  who  are  dissatisfied 
with  their  financial  situation  and  with  their  future  job  pros¬ 
pects.  In  addition,  veteran  men  employed  In  the  public  sector  are 
more  likely  than  those  employed  In  the  private  sector  to  have 
positive  Reserve  Components  propensity.  Moreover,  public  sector 
employees  are  more  likely  than  private  sector  employees  to 
perceive  that  their  Reserve  Components  membership  Is  supported  by 
their  employers  and  by  fellow  employees.  Veterans  employed  In  the 
private  sector  are  more  likely  than  those  employed  In  the  public 
sector  to  think  Reserve  Components  enlistment  would  hurt  one's 
civilian  job. 

Given  the  Important  role  that  the  perceived  attitudes  of 
employers  toward  Reserve  Components  membership  appear  to  play  In 
Reserve  Components  propensity.  Reserve  Components  may  benefit  from 
making  stronger  efforts  to  encourage  employers  (particularly  In 
private  Industry)  to  take  a  more  active  role  In  supporting  Reserve 
Components  membership  among  their  employees.  Although  the  public 
sector  Is  perceived  as  far  surpassing  the  private  sector  In 
support  of  the  Reserve  Components,  room  appears  to  remain  even  In 
the  public  sector  for  additional  measures  In  this  regard.  Efforts 
that  Increase  employee  perceptions  of  employers'  support  for 


Reserve  Components  enlistment  and  perceptions  that  Reserve  Compo¬ 
nents  enlistment  Mill  not  jeopardize  civilian  jobs  may  also 
enhance  Reserve  Components  propensity  In  both  the  public  and 
private  sectors. 

Active  Forces  Propensity  (Men).  Among  male  veterans,  the  set 
of  work  variables  discussed  also  accounts  for  an  appreciable  per¬ 
centage  of  the  variance  in  Active  Forces  propensity. 

When  other  economic  variables  analyzed  are  controlled.  Active 
Forces  propensity  is  high  among  those  dissatisfied  with  both  their 
financial  situation  and  their  civilian  jobs. 

In  most  cases,  there  Is  no  evidence  of  a  reliable  relation¬ 
ship  between  male  veterans'  occupation  at  the  time  of  the  survey 
and  propensity.  Anticipated  type  of  employment  over  the  next  few 
years  Is,  however,  related  to  propensity,  suggesting  that  future 
job  status  plays  more  of  a  role  in  Active  Forces  propensity  than 
does  present  job  status.  Promotional  campaigns  for  the  Active 
Forces  may  therefore  be  enhanced  by  positioning  the  Active  Forces 
as  a  me’ans  to  future  job  status  as  well  as  a  place  of  high  day-to- 
day  job  satisfaction. 

Reserve  Components  Versus  Active  Forces  Propensity  (Men). 

Some  work-related  variables  relate  similarly  to  Reserve  Components 
and  to  Active  Forces  propensity  when  the  effects  of  other  work- 
related  variables  are  held  constant.  As  Income  and  overall  finan¬ 
cial  satisfaction  of  veteran  men  increase,  both  Reserve  Components 
and  Active  Forces  propensity  decrease. 

There  are,  however,  differences  in  the  relationship  of  some 
work  variables  to  Reserve  Components  propensity  and  to  Active 
Forces  propensity.  Among  men,  sector  of  employment  (public  vs. 
private)  is  related  to  Reserve  Components  propensity  but  not 
necessarily  to  Active  Forces  propensity.  Re-joining  the  Active 


Forces  Mould  Involve  leaving  one's  present  job,  whereas  joining 
the  Reserve  Components  Mould  not.  Consequently,  men  Mlth  Active 
Forces  propensity  may  not  be  highly  concerned  about  their 
employer's  attitudes  regarding  Active  Forces  re-enlistment. 

Job  satisfaction  Is  associated  Mlth  Active  Forces  propensity 
among  men  but  not  Mlth  Reserve  Components  propensity.  This 
finding  Is  consistent  Mlth  perceiving  joining  the  Active  Forces  as 
similar  to  taking  a  new  full-time  job  (one  that  may  be  associated 
with  greater  job  satisfaction).  Reserve  Components  enlistment, 
however.  Is  probably  not  perceived  as  a  substitute  for  a  full-time 
job  and,  therefore.  Is  not  related  to  job  satisfaction. 

Work  Variables  end  Propensity  Among  Women.  Among  women,  the 
set  of  work  variables  In  question  Is  also  related  to  both  Reserve 
Components  and  Active  Forces  propensity.  Both  Reserve  Components 
and  Active  Forces  propensity  are  greater  among  those  who  are 
dissatisfied  with  their  financial  situation  as  a  civilian,  and 
perceive  finding  a  job  to  be  difficult. 

Certain  work-related  variables  also  relate  differently  to 
Active  Forces  and  Reserve  Components  propensity  among  women.  When 
such  differences  exist,  they  are  highly  consistent  with  the 
different  time  demands  and  financial  rewards  of  the  Reserve 
Components  and  the  Active  Forces.  The  data  also  suggest  that 
confidence  In  the  skills  acquired  In  the  military  may  play  a 
positive  role  In  Reserve  Components  propensity  among  women. 


MARITAL  STATUS  OF  VETERANS  AND  THE  INFLUENCE  OF 


* 
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A  SPOUSE  OR  SIGNIFICANT  OTHER  INDIVIDUAL 


PROPENSITY 


The  opinions  of  significant  others  such  as  spouses, 
fiance{e)s,  girlfriends,  or  boyfriends  play  an  important  role  in 
the  lives  of  most  adults.  Those  involved  in  significant  relation¬ 
ships  are  often  concerned  as  to  how  certain  personal  decisions 
will  affect  the  relationship.  The  effect  of  i nterpersonal  obliga¬ 
tions  such  as  marriage,  therefore,  may  influence  an  individual's 
willingness  to  make  changes  in  his  or  her  life,  such  as  enlisting 
In  the  Reserve  Components  or  re-enlisting  in  the  Active  Forces. 
Veterans'  marital  status  and  the  perceived  feelings  of  spouses  (or 
of  significant  other  Individuals)  about  Reserve  Components  enlist¬ 
ment  and  Active  Forces  re-enlistment  were  therefore  explored  as 
determinants  of  propensity. 

This  chapter  first  presents: 

•  The  distribution  of  marital  status  at  the  time 
of  the  survey, 

•  The  percentage  of  respondents  who  report 
getting  married  while  on  active  duty, 

•  The  percentage  of  respondents  whose  spouses 
were  associated  with  the  military  when  they 
were  married,  and 

•  The  percentage  of  respondents  whose  spouses  are 
currently  associated  with  the  military. 


Next,  the  relationship  between  the  spouse's  association  with 
the  military  and  the  respondent's  propensity  Is  examined. 

Finally,  the  potential  influence  of  a  spouse  (or  that  of  a  signi¬ 
ficant  other  individual)  on  propensity  is  explored. 


7.1  Marital  Status  of  Veterans 


More  than  50  percent  of  the  veterans  sampled  report  being 
married  at  the  time  of  the  survey.  A  slightly  higher  percentage 
indicate  being  married  at  some  previous  time.  (See  Table  7-1.) 


ill 


Sixty  percent  (60%)  of  the  veteran  men  who  are,  or  have  been, 
married  report  getting  married  while  on  active  duty.  More  than  80 
percent  of  the  comparable  group  of  veteran  women  report  getting 
married  while  on  active  duty.D  Most  veteran  men  who  were  married 
while  in  the  military  married  civilians.  In  contrast,  most 
veteran  women  who  were  married  while  in  the  military  married  men 
who  were  also  in  the  military.  (See  Table  7-2.) 

•  The  spouses  of  14  percent  of  veteran  men  who 
were  married  while  on  active  duty  were  in  the 
military  at  the  time. 

•  The  spouses  of  over  82  percent  of  the  women  who 
were  married  while  on  active  duty  were  In  the 
military  at  the  time. 

TABLE  7-2:  TIME  OF  MARRIA6E  AMP 
MILITARY  AFFILIATION  OF  SPOUSE  WHEN  MARRIED 
(IN  PERCENT) 


SAMPLE 


MEN 

WOMEN 

Time  of  marriage 

(BASE) 

(2277) 

(845) 

While  on  active  duty 

58.9 

81.5 

Not  while  on  active  duty 

41.1 

18.5 

At  time  of  marriage  spouse  was:*) 

(BASE) 

(1342) 

(689) 

In  the  Active  Forces 

13.5»  14.0 

82.4  l 

In  the  Reserve  Forces 

0.5  * 

1.0  » 

A  civil  Ian 

86.0 

16.6 

1)  It  should  be  noted  that  women  who  married  (and  changed  their 
names)  after  they  separated  from  the  service  may  be  more  diffi¬ 
cult  to  locate  and  Interview  than  those  married  before  they  left 
the  service.  The  former  may  therefore  be  underrepresented  In 
the  VATS  sample.  If  this  Is  the  case,  the  percentage  of  women 
sampled  who  married  while  on  active  duty  may  overestimate  the 
actual  percentage  In  the  female  veteran  population. 

2)  Asked  only  of  those  who  were  married  while  on  active  duty. 


As  can  be  seen  in  Table  7-3,  the  spouses  of  many  veteran 
women  (38  percent)  were  in  the  Active  Forces  or  the  Reserve  Forces 
at  the  time  of  the  survey.  The  percentage  of  veteran  men  whose 
spouses  were  in  the  Active  or  Reserve  Forces  at  the  time  of  the 
survey  is  extremely  small  (approximately  2  percent). 


TABLE  7-3:  CURRENT  ACTIVITIES  OF  VETERANS'  SPOUSES 


(IN  PERCENT) 

SAMPLE 

Spouse's  current  activities1) 

MEN 

(BASE)  (2008) 

Civilian  employee: 
Full-time 
Part-time 

In  the  mi  1 i tary : 

In  Active  Forces 
In  Reserve  Forces 

In  school 


Homemaker  with  no  outside 
job 


Categories  are  not  mutually  exclusive 


7.2  The  Relationship  of  Current  Military  Affiliation  of  One's 
Spouse  and  Propensity 

The  propensity  levels  of  veterans  who  were  married  and  living 
with  their  spouse  at  the  time  of  the  survey  (“married  veterans") 
and  of  those  veterans  who  were  not  married  and  living  with  their 
spouse  at  the  time  of  the  survey  ("unmarried  veterans")  are  shown 
in  Table  7-4.  Veterans  who  are  married  have  lower  propensity  than 
their  unmarried  counterparts. 


TABLE  7-4: 


PROPENSITY  BY  MARITAL  STATUS 
(IN  PERCENT) 


POSITIVE 

PROPENSITY  IN  THE: 


SAMPLE  AND 
MARITAL  STATUS 


Unmarried 


Married 


Women 


Unmarried 

Married 


(BASE) 


(1971) 

(2008) 


(508) 
(  752) 


RESERVE 

COMPONENTS 


24. 2< 


20.6 


29.2* 

20.9 


ACTIVE 

FORCES 


14. 8* 

10.8 


16.9* 

12.2 


Indicates  a  reliable  difference  between  unmarried  and  married 
veterans. 
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Being  married  Is  not  always  associated  with  low  propensity, 
however.  A  spouse's  military  affiliation  also  appears  to  play  an 
Important  role  In  the  relationship  between  a  respondent's  marital 
status  and  propensity.  This  Is  evident  when  the  propensity  levels 
of  the  following  three  groups  of  Individuals  are  compared: 


1.  Veterans  whose  spouse  Is  currently  affiliated 
with  the  military  (military  spouse), D 

2.  Veterans  whose  spouse  Is  not  currently 
affiliated  with  the  military  (non-military 
spouse), 2)  and 

3.  Veterans  who  are  not  currently  married  or 
living  with  their  spouse  (unmarried). 


The  data  In  Tables  7-5  and  7-6  Indicate  that  unmarried  veterans 
have  higher  propensity  than  those  who  are  married  who  have  non- 
military  spouses.  However,  there  is  not  a  reliable  difference 
between  propensity  of  married  veterans  with  military  spouses  and 
of  unmarried  veterans. 


1.2)  The  propensity  of  veterans  whose  spouses  were  and  were  not  In 
the  military  when  married  are  compared  later  In  this  section. 


TABLE  M;  PROPENSITY  BY  MARITAL  STATUS  6R0UP: 

VETERAN  MEM 
(IN  PERCENT) 


POSITIVE 

PROPENSITY  IN  THE: 


MARITAL 
STATUS  GROUP 

(BASE) 

RESERVE 

COMPONENTS 

ACTIVE 

FORCES 

Unmarrl ed 

(1971) 

24.2*“ 

14.8* 

Married  with  non¬ 
military  spouse 

(1968) 

20.2  «- 

10.5 

Married  with 
spousel ) 

mill tary 

(39) 

40.4*  — 1 

25.9 

TABLE  7-6:  PROPENSITY  BY  MARITAL  STATUS  6R0UP : 

VETERAN  WOMEN 
(IN  PERCENT) 


MARITAL 

STATUS  GROUP  (BASE) 


Unmarried  (508) 

Married  with  non¬ 
military  spouse  (469) 

Married  with  military 
spouse  (283) 


POSITIVE 

PROPENSITY  IN  THE: 


RESERVE 

COMPONENTS 


29.2*  i 


18.8 


ACTIVE 

FORCES 


24.4 


16.9*-| 

11.2  «-* 


13.9 


Indicates  a  reliable  difference  between  the  marital  status 
groups  indicated.  (Based  on  an  analysis  of  variance  and  post 
hoc  t-tests.  The  percentages  are  tabled  Instead  of  means  for 
ease  of  presentation.) 

The  small  size  of  this  base  and  the  large  resultant  standard 
error  of  the  derived  proportion  should  be  noted. 
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One  possible  explanation  for  these  findings  Is  that  veterans 
married  to  Individuals  also  In  the  military  may  have  always  been 
more  positively  Inclined  toward  the  military  compared  to  veterans 
married  to  civilians.  If  this  Is  true,  then  the  propensity  of 
veterans  whose  spouses  were  also  In  the  military  at  the  time  of 
their  marriage  should  be  greater  than  the  propensity  of  veterans 
whose  spouses  were  not  In  the  military  at  the  time  of  their 
marriage.  There  Is  not  a  reliable  difference,  however,  between 
the  propensity  of  veterans  whose  spouses  were  and  were  not  In  »he 
military  at  the  time  of  their  marriages. 

An  alternative  explanation  of  the  pattern  of  propensity  among 
unmarried  veterans  and  married  veterans  with  military  spouses  and 
those  with  non-military  spouses  Is  as  follows.  Being  married  to 
someone  presently  associated  with  the  military  may  Increase  the 
probability  of  coming  Into  contact,  or  staying  In  contact,  with 
other  military  personnel  who  are  likely  to  be  supportive  of 
Reserve  Components  enlistment  or  Active  Forces  re-enlistment. 

This  explanation  was  Investigated  by  comparing  perceived  peer 
support  of  unmarried  veterans  and  that  of  married  veterans  whose 
spouses  are  and  are  not  currently  In  the  military. 
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Table  7-7  shows  the  perceived  peer  support  for  a  decision  to 
re-enter  the  military  among  unmarried  veterans  and  among  married 
veterans  with  military  spouses  and  those  with  non-military 
spouses.  Perceived  peer  support  for  joining  the  Reserve  Compo¬ 
nents  or  the  Active  Military  Is  higher  among  veterans  who  have 


military  spouses  than  among  the  other  two  groups  of  veterans  In 
question.  There  Is  not  a  reliable  difference  between  unmarried 
veterans  and  veterans  with  non-military  spouses  In  this  regard. 

The  friends  of  veterans  who  have  military  spouses  are 
perceived  as  highly  supportive  of  Reserve  Components  enlistment  or 
Active  Military  re-enlistment.  This  appears  to  counteract  the 
tendency  for  married  veterans  to  have  lower  propensity  than 
unmarried  veterans. 


TABLE  7-7 :  PERCEIVED  PEER  SUPPORT  FOR  RESERVE  COMP OWE MTS 
ENLISTMENT,  BY  MARITAL  STATUS 
(IN  PERCENT) 


SAMPLE 


MARITAL 

MEN 

WOMEN 

STATUS  GROUP 

(BASE) 

% 

(BASE) 

% 

Unmarrl ed 

(1971) 

22.5 

(507) 

25.1 

Married  with  non¬ 
military  spouse 

(1968) 

22.1 

(469) 

20.4 

Married  with  military 
spouse 

(39)1) 

39.5* 

(283) 

32.7 

Indicates  the  percentage  Is  reliably  higher  than  for  any 
other  marital  status  group. 

The  small  size  of  this  base  and  the  large  resultant  standard 
error  of  the  derived  proportion  should  be  noted. 


7.3  The  Potential  Influence  of  a  Spouse's  Favorability  on  Prooen- 


The  potential  Influence  of  a  spouse,  girlfriend,  boyfriend, 
or  fiance(e)  on  propensity  was  explored  by  asking  veterans  a 
series  of  questions  beginning  with: 

"Do  you  think  your  (girlfriend  or  wife/boyfriend 
or  husband)  would  be  very  pleased,  somewhat 
pleased,  neither  pleased  nor  displeased,  some¬ 
what  displeased,  or  very  displeased,  if  you  were 
to  enlist, in  the  National  Guard  or  Reserve 
Forces?"!) 

Responses  to  this  question  are  shown  in  Table  7-8. 


TABLE  7-8:  ANTICIPATED  REACTION  OF  SPOUSE  OR  "FRIEND* 

IF  RESPONDENT  JOINED  THE  RESERVE  COMPONENTS  OR  ACTIVE  FORCES 

_ HEN _  _ WOMEN _ 

RESERVE  ACTIVE  RESERVE  ACTIVE 

RESPONSE  COMPONENTS  FORCES  COMPONENTS  FORCES 


Respondents  who  had  a  spouse  or  girlfriend/boyfriend  and  who, 
originally,  did  not  think  their  spouse  or  girlfriend/boyfriend 
would  be  "Very  pleased"  if  they  joined  a  Reserve  Component  were 
asked  the  following  question: 

"If  you  discussed  serving  In  the  National  Guard 
or  Reserve  Forces  with  your  (girlfriend  or  wife/ 
boyfriend  or  husband)  and  found  out  that  he/she 
would  be  very  pleased  If  you  enlisted  In  the 
National  Guard  or  Reserves,  would  this  have  any 
Influence  on  your  feelings  about  enlisting  In 
the  National  Guard  or  Reserves?" 

If  the  answer  to  this  question  was  "Yes,"  one  other  question 
In  this  series  was  asked: 

"How  likely  would  you  be  to  enlist  if  you  found 
out  he/she  would  be  very  pleased?" 

Responses  to  these  second  and  third  questions  are  shown  in 
Table  7-9. 


TABLE  7-9:  INFLUENCE  OF  SPOUSE  OR  "FRIEND*  BEING  VERY  PLEASED 
ABOUT  PARTNER'S  MILITARY  ENLISTMENT1) 


MEN  WOMEN 


RESERVE 

ACTIVE 

RESERVE 

ACTIVE 

RESPONSE 

COMPONENTS 

FORCES 

COMPONENTS 

FORCES 

(BASE) 

(1805) 

(1756) 

(536) 

(547) 

Would  be  Influenced: 

28.3 

34.7 

33.8 

37.5 

How  Influenced:2) 

Definitely  enlist 

1.2 

2.0 

3.0 

5. 

Probably  enlist 

15.0 

15.2 

17.5 

15. 

Probably  not  enlist 

9.0 

13.6 

9.5 

12. 

Definitely  not  enlist 

2.4 

2.6 

3.0 

2. 

Would  not  be  Influenced 

67.1 

60.4 

59.7 

58.5 

Have  already  discussed 
topic  with  spouse  or 

"friend"**) 

3.1 

2.8 

3.9 

2.2 

Don't  know 

1.5 

2.1 

2.6 

1.8 

D  Asked  only  of  respondents  whose  responses  were  less  than  "very 
pleased"  to  the  first  question  In  the  series. 

2)  The  subcategories  will  not  necessarily  add  to  the  total  category 
because  of  "Don't  know"  responses. 

3)  This  was  not  one  of  the  specified  response  alternatives.  Respon¬ 
dents  volunteered  this  Information. 


The  responses  to  this  series  of  questions  were  used  to  adjust 
the  standard  propensity  measure  to  determine  the  potential  Impact 
of  a  spouse's  or  other  significant  Individual's  positive  feelings 
about  the  respondent's  re-involvement  In  the  military.  Propen¬ 
sity,  as  originally  computed,  and  propensity,  as  adjusted  for  the 
Impact  of  such  Individuals'  favorablllty  appear  In  the  table  on 
the  following  page.  The  Increase  In  propensity  associated  with  a 
spouse,  or  other  significant  Individual,  being  very  pleased  If  an 
Individual  ( re- )enl 1 sted  Is  considerable.  (See  Tables  7-10A  and 
7 - 1 OB  . ) 

Among  veteran  men:1) 

•  Reserve  Components  propensity  Increases  from  24 
percent  to  30  percent. 

•  Active  Forces  propensity  increases  from  13 
percent  to  23  percent. 

Among  veteran  women:2) 

•  Reserve  Components  propensity  Increases  from  23 
percent  to  34  percent. 

•  Active  Forces  propensity  Increases  from  14 
percent  to  27  percent. 

The  Increases  In  propensity  noted  above  probably  represent 
the  maximum  effect  that  a  spouse's  (or  other  significant  Indivi¬ 
dual's)  favorablllty  can  exert  on  propensity.  Respondents  sampled 
may  have  felt  somewhat  compelled  to  Indicate  higher  propensity 
after  being  asked  the  series  of  questions  discussed  in  this  section. 

!*2)  The  unadjusted  propensity  data  presented  are  based  on 

separate  propensity  measures  derived  from  the  Active  and 
Reserve  Components  questionnaires  Consequently ,  the 
baseline  standard  propensity  used  for  comparison  reflect  the 
propensity  of  a  subsample  and  may  not  be  Identical  to  the 
propensity  data  discussed  In  Chapters  3  and  4. 


TABLE  7-10A:  RESERVE  COMPONENTS  PROPENSITY  ADJUSTED  FOR 
SPOUSES* )HAVING  A  FAVORABLE  ATTITUDE  TOWARD  ENLISTMENT 
(PERCENTAGE  MITH  POSITIVE  PROPENSITY) 


RESERVE 


SAMPLE 

(BASE) 

COMPONENTS 

ORIGINAL 

PROPENSITY: 

ADJUSTED 

PERCENTAGE 

INCREASE 

Men 

(1989) 

24.0 

30.1* 

25.4 

Women 

(621) 

23.4 

34.0* 

45.3 

TABLE  7-lOB:  ACTIVE  FORCES  PROPENSITY  ADJUSTED  FOR 
SPOUSES* > HAVING  A  FAVORABLE  ATTITUDE  TOWARD  RE-ENLISTHENT 


(PERCENTAGE 

WITH  POSITIVE 

PROPENSITY) 

ACTIVE  FORCES 

PROPENSITY: 

PERCENTAGE 

SAMPLE 

(BASE) 

ORIGINAL 

ADJUSTED 

INCREASE 

Men 

(1993) 

13.3 

23.2* 

74.4 

Women 

(639) 

13.5 

26.6* 

97.0 

*  Indicates  a  reliable  difference  between  the  adjusted 
percentage  and  the  original  percentage. 

*)  Or  significant  other  Individuals. 


Veterans’  marital  status  and  the  relationship  of  marital 
status  and  propensity  have  been  addressed  in  this  chapter.  Over 
50  percent  of  the  veterans  sampled  were  married  and  living  with 
their  spouse  at  the  time  of  the  survey. 

The  propensity  of  unmarried  veterans  is  higher  than  that  of 
their  married  counterparts.  When  military  affiliation  of  the 
veterans'  spouse  Is  controlled,  however,  the  propensity  of 
unmarried  veterans  exceeds  the  propensity  only  of  married  veterans 
whose  spouses  are  not  currently  military  personnel. 

Friends  of  those  veterans  whose  spouses  are  currently  in  the 
military  are  perceived  as  quite  supportive  of  re-enlistment  in  the 
Active  Forces  or  enlistment  in  the  Reserve  Components.  For 
married  veterans  with  military  spouses,  perceived  peer  support  for 
re-enlistment  may  partially  outweigh  the  tendency  for  married 
veterans  to  have  relatively  low  propensity. 

The  potential  Impact  of  ( re)enl 1 stment  approval  by  a  spouse 
(or  other  significant  individual}  on  propensity  was  also  discussed 
in  this  chapter.  Propensity  levels  Increased  markedly  when 
adjusted  to  account  for  the  effect  of  one’s  spouse  being  very 
pleased  If  one  joined  the  Reserve  Components  or  the  Active  Forces. 
When  adjusted  in  this  manner.  Reserve  Components  propensity 
Increased  25  percent  among  veteran  men  and  45  percent  among 
veteran  women.  Active  Forces  propensity  Increased  74  percent 
among  veteran  men  and  almost  100  percent  among  veteran  women. 

These  results  indicate  that  increasing  spouses'  (or  other 
significant  individuals')  positive  feelings  toward  their  partner's 
potential  re-involvement  In  the  military,  as  well  as  Increasing 
veterans'  perceptions  that  spouses  (or  significant  other  Indivi¬ 
duals)  may  be  supportive  of  a  re-enlistment  decision,  may  be 
highly  productive  areas  to  address  In  future  advertising  and 
promotional  efforts  directed  specifically  toward  veterans. 


As  Indicated  In  Chapter  2,  the  sample  specifications  of  this 
year's  study  are  not  equivalent  to  those  of  previous  years. 

Veteran  men  with  a  Mental  Category  IV  classification1)  and  veteran 
men  and  women  with  six  or  more  years  of  Active  Military  service 
were  Included  in  the  1983  sample,  but  not  In  previous  samples.  In 
order  to  compare  Reserve  Components  propensity  In  1982  and  1983 
here,  only  that  subsample  of  the  1983  total  sample  that  is 
equivalent  to  samples  from  previous  years  was  used. 

Propensity  of  the  1983  subsample  that  is  equivalent  to  that 
of  prior  years  can  be  found  In  Tables  A-l  and  A-2,  along  with  the 
propensity  of  the  samples  from  1978  to  1982.2)  Propensity  from 
1978  to  1983  Is  also  depicted  graphically  In  Figure  A-l. 

A  comparison  of  propensity  In  1983  and  1982  shows  that: 

•  Among  men,  propensity  has  remained  stable,  at 
24  percent,  and 

•  Among  women,  propensity  has  declined  from  30 
percent  In  1982  to  24  percent  In  1983. 


!)  Mental  Category  classifications  for  the  female  sample  are  not 
available. 

2)  This  1983  subsample  was  weighted  by  branch  of  prior  service, 
as  were  equivalent  samples  In  previous  years.  These  weights 
were  calculated  specifically  for  use  with  the  1982  equivalent 
1983  subsample,  and  differ,  therefore,  from  the  weights  used 
for  the  1983  total  sample. 


TABLE  A-l;  PROPENSITY  TO  EHLIST  IH  THE  RESERVE  COMPONENTS:  HEM 

(IN  PERCENT) 


YEAR 


RESPONSE 

1978 

1979 

1980 

1981 

1982 

1983 

(BASE) 

(1498) 

(1536) 

(1712) 

(1812) 

(1791) 

(2819) 

Definitely  or  probably 
enlist 

22.1 

20.4 

21.3 

24.4 

24.1 

23.7 

Definitely  enlist 

2.2 

1.8 

1.6 

2.6 

2.3 

2.0 

Probably  enl i st 

19.9 

18.6 

19.7 

21.8 

21.8 

21.6 

Probably  not  enlist 

23.2 

27.0 

29.2 

24.5 

28.8 

28.5 

Definitely  not  enlist 

54.7 

52.6 

49.4 

50.2 

47.1 

47.8 

TABLE  A-2:  PROPENSITY  TO  ENLIST  IN  THE  RESERVE  COMPONENTS:  NOMEN 

(IN  PERCENT) 


YEAR 


RESPONSE 

1978 

1979 

1980 

1981 

1982 

1983 

(BASE) 

(N/A) 

(395) 

(572) 

(564) 

(904) 

Definitely  or  probably 
enlist 

N/A 

22.3 

23.9 

29.5* 

24.0 

Definitely  enlist 

N/A 

2.0 

1.2 

3.1 

2.9 

2.9 

Probably  enlist 

N/A 

20.3 

20.7 

20.8 

26.6* 

21.1 

Probably  not  enlist 

N/A 

26.3 

27.2 

27.2 

25.5 

24.1 

Definitely  not  enlist 

N/A 

51.4 

50.9 

48.9 

45.0 

51.9* 

Indicates  a  reliable  difference  between  the  1982  and  1983 
1 evel s. 


FIGURE  A-3:  YEAR-TO-YEAR  RESERVE  COHPOMEHTS  PROPENSITY 


A-4 


■b  '  - 


The  level  of  1983  propensity  shown  In  Tables  A-l  and  A-2  Is 
not  the  same  as  the  propensity  of  the  entire  1983  sample,  dis¬ 
cussed  In  Chapter  3.  The  propensity  of  the  1983  subsamples 
included  for  the  first  time  this  year,  and  that  of  the  subsample 
which  Is  equivalent  to  earlier  samples  differ  from  one  another.!) 
Sped  f  leal  ly , 

•  Men  classified  In  Mental  Category  IV  have 
higher  propensity  than  those  classified  in 
Mental  Categories  I  - 1 1 1 ,  and 


•  Men  with  six  years  or  more  of  Active  Military 
service  have  lower  propensity  than  those  who 
have  served  actively  for  between  two  and  six 
years. 

Among  women,  there  is  no  systematic  relationship  between 
length  of  service  and  propensity. 

Tables  A-3  and  A-4  show  year-to-year  comparisons  of  propen¬ 
sity  to  enlist  In  Individual  Reserve  components.  Reliable  differ¬ 
ences  between  1982  and  1983  may  be  seen  In  component  propensities: 

a  Among  veteran  men,  propensity  for  enlisting  In 
the  Naval  Reserve  has  declined  from  8  percent 
to  5  percent. 


•  Among  veteran  women,  1983  propensity  for  each 
and  every  branch  is  lower  than  1982  propensity. 
These  findings  are  consistent  with  the  1982- 
1983  decline  In  overall  Reserve  Components 
propensity  among  women. 


!)  Based  on  unweighted  data,  analyzed  by  branch  of  prior 

service.  For  a  more  detailed  discussion  of  propensity  of  the 
1982  equivalent  and  non-equivalent  subsamples  of  the  1983 
data,  see  "Veterans  Attitude  Tracking  Study  Topline  Report,” 
December  15,  1983. 


RESPONSE 


TABLE  A-3:  PROPENSITY  TO  ENLIST  IN  INDIVIDUAL 
RESERVE  COMPONENTS;  MEM 
(PERCENTAGE  WITH  POSITIVE  PROPENSITY) 

_ YEAR _ 

1978  1979  1980  1981 


(BASE) 

(1498) 

(1536) 

(1712) 

(1812) 

(1791) 

(2819) 

Army  National  Guard 

10.9 

8.2 

9.1 

10.2 

10.7 

11.6 

Army  Reserve 

11.4 

8.5 

9.1 

9.7 

9.1 

10.8 

Naval  Reserve 

5.9 

5.3 

5.7 

7.1 

7.6* 

5.2 

Marine  Corps  Reserve 

5.0 

4.3 

4.2 

5.7 

4.8 

5.0 

Air  National  Guard 

7.6 

6.5 

6.1 

9.0 

9.3 

8.1 

Air  Force  Reserve 

6.9 

6.8 

6.5 

8.9 

8.6 

8.0 

TABLE  A-4:  PROPENSITY 

TO  ENLIST  IN  INDIVIDUAL 

RESERVE 

COMPONENTS: 

WOMEN*) 

(PERCENTAGE 

NITH  POSITIVE 

PROPENSITY) 

YEAR 

RESPONSE 

1978 

1979 

1980 

1981 

1982 

1983 

Army  National  Guard 
Army  Reserve 
Naval  Reserve 
Air  National  Guard 
Air  Force  Reserve 


10.2 

10.4 

10.9 

7.0 

8.5 


9.4 

10.8 

7.4 
6.8 
9.0 


Indicates  a  reliable  difference  between  t 
1 evel s . 

Enlistment  propensity  for  women  toward  th 
Reserve  cannot  be  measured  In  a  manner  co 
other  Reserve  components,  since  no  women 
are  Included  In  the  sample. 


ARBOR .  INC. 

3401  Market  Street 
Philadelphia  Pennsylvania  19104 


VETERANS  ATTITUDE  TRACK  1116  STUDY 
1963  SCREENER 


Oetober/November,  1983 
Job  I 9950 

0MB  #074-0107 

Expires:  30  September  1966 


TatPMONt  #  | 


INTERVIEWER  # 


DATE  OF  INTERVIEW 


START  TIME 


IF  AT  AMT  POINT  IN  THE  SCREENER  THE  RESPONDENT  HANGS  UP,  CALL  THE  SUPERVISOR 
MEDIATELY. 


NO.  S- 
6- 

BLX.  7- 
R- 


SRV.  13- 

PERS  NO. 
1«- 
15- 


1NTROOUCTION:  R. 

Hello,  my  name  Is  .  I'm  calling  from  ARBOR,  a  national  research  9- 

organization  in  Philadelphia.  I'd  like  to  speak  with  (NAME  ON  CALL  RECORD).  10- 

(  1  Initial  hangup  (COOE  05) 

(  )  Respondent  moved  --  ATTEMPT  TO  GET  NEW  TELEPHONE  NtPSER.  IF  NO  NEW  ST.  11- 

NIMIER,  END  INTERVIEW  —  COOE  06.  IF  GET  NEW  NUMBER.  12- 
MUTE  ON  CALL  RECORD  IN  'OTHER  PHONE*  BOX  AND  DIAL. 

(  )  Respondent  not  at  this  telephone  nurter  and  cannot  be  located  (END  SRV.  13- 

INTERVIEW  —  COOE  07) 

(  )  Person  on  phone  refused  to  get  target  person.  READ:  PERS  NO. 

Everyone  has  the  right  to  refuse  to  be  In  this  survey,  but  it  is  very  ]4. 

Important  that  the  person  to  be  surveyed  has  the  opportunity  to  refuse  15- 

or  accept  for  hlmsel f/herself .  May  1  please  speak  with  (NAM  ON  CALL  RECORD).  16- 
(IF  PERSON  STILL  REFUSED  OR  HANGS  UP,  END  INTERVIEW  —  COOE  06)  17- 

(  )  Other  (SPECIFY):  _ _  18- 

IF  TARGET  PERSON  ANSWERED  PHONE,  READ:  19- 

We  are  conducting  a  survey  to  help  the  Federal  Government  learn  wore  about  the  20- 

career  and  educational  plans  of  veterans.  You  have  been  chosen  to  participate  21- 

by  chance.  Any  information  you  give  us  is  protected  under  the  Privacy  Act  of 
1974;  It  will  be  kept  strictly  confidential  by  our  firm,  and  it  will  not  be  22- 

used  for  any  other  pu'pnses.  23- 

(  )  RESPONDENT  HANGS  UP  (CALL  SUPERVISOR)  24. 

25- 

1F  SOMEONE  OTHER  THAN  TARGET  PERSON  ANSWERED,  WHEN  TARGET  PERSON  IS  ON  PNONE  READ: 

Hello,  my  name  is  .  I'm  calling  from  ARBOR,  a  national  research  26- 

organization  in  Philadelphia.  We  are  conducting  a  survey  to  help  the  Federal  21. 

Government  learn  more  about  the  career  and  educational  plans  of  veterans.  You  26- 

have  been  chosen  to  participate  by  chance.  Any  information  you  give  us  is 
protected  under  the  Privacy  Act  of  1974;  it  will  be  kept  strictly  confidential  29- 

by  our  firm,  and  it  will  not  be  used  for  any  other  purposes.  30- 

(  )  RESPONDENT  HANGS  UP  (CALL  SUPERVISOR) 

3). 

1.  What  county  (or  parish)  do  you  live  in  currentlyT  32- 

( WRITE  IN):  33- 

——  j*. 

2.  What  is  your  current  zip  code?  (WRITE  IN):  -40-44 

35 

3a.  nave  you  ever  been  in  the  military  service?  36- 

1(  )  Yes  (13c  NEXT)  2(  )  No  37 

<  )  RESPONDENT  HANGS  UP  (CALL 
SUPERVISOR) 

CO.  38 

3b.  IF  NO  IN  Q.  3a,  ASK:  39 

Is  this  (READ  NAME  ON  CALL  RECORD)  at  I  READ  ADORE  SS  ON  CALL  RECORD)? 

1<  )  Yes  (ENO  INTERVIEW  —  COOE  09)  45 

2(  )  No  (END  INTERVIEW  —  COW.  09.  CHECK  WITH  OPERATOR  TO  GET  CORRECT 
MNNItR  OF  PERSON  LISTED  ON  THE  CALL  RECORD  —  START  NITH  A 
NEN  SCREENER) 

3c .  IF  YES  IN  Q.  34,  ASK: 

Are  you  niM  on  Kttve  duty  or  htve  you  ro-entered  the  active  forces  ood  ore 
currently  awaiting  assignment? 

K  )  (END  INTERVIEW  —  COOE  10)  2(  )  No 

(  )  RESPONDENT  HRNGS  UP  (CRLL 
SUPERVISOR) 


'Myj^i^iw^wiwwwTO 

w 


SCREENED  ••  2 


3d. 


3f. 


IF  NO  IN  0.  3c,  ASX: 

Are  you  currently  a  waiter  of  the  Selected  Reserve  In  paid  drill  status;  that  Is, 
going  to  night  or  ueekeno  unit  training  as  set  lies  and  siaweer  training  camp? 

1<  1  res  (cm  INTERVIEW  —  COOC  11)  2(  )  No 

(  I  RESPONDENT  HAMS  Of  (CALL 
SUPERVISOR) 

IF  NO  IN  Q.  3d: 

For  ho«  many  years  and  months  mere  you  In  the  active  military  service! 


1 

21 

3( 

41 

S( 

61 

7( 

81 

91 

Ol 


Less  than  2  years  IENO  INTERVIEW  —  COOC  12) 

2  years  —  2  yea's,  11  norths 

3  years  --  3  years,  11  months 

4  years  --  4  years,  11  months 

5  years  --  5  years,  11  months 

)  6  yea's  --  6  years,  11  months 

)  7  years  --  7  years,  11  months 

1  8  years  --  8  years,  11  months 

)  9  years  --  9  years,  11  months 

)  lu  years  or  more 


-46 


IF  RESPONDENT  HANGS  UP.  CALL  SUPERVISOR 

In  what  month  and  year  uere  you  separated  from  active  duty?  CHECK  MONTH  AMO  YEAR. 
(  )  Before  April  1980  (END  INTERVIEW  —  COOC  12) 

HOhTH 


47- 

48- 


011 

021 

031 

0«( 

OSt 

Ub( 


)  January  ~ 
)  February 
)  March 

1  April 

1  May 
I  June 


07  ( 
081 
091 
10( 
111 
121 


)  July 
1  August 
)  September 

)  October 
i  November 
I  December 


49- 


YEAR 
TJT7  80 
1<  )  61 
21  )  82 
3(  )  63 


39- 


3h. 


IF  RESPONDENT  HANGS  UP.  CALL  SUPERVISOR 
In  «*iat  branch  of  the  military  did  you  serve? 


1 1  )  Army 

2(  )  Navy 


31  )  Marines  ] 

4 1  )  Air  Force  I 
t  I  (.oast  Guard  (END  INTERVIEW 


-SD 


13) 


IF  RESPONDENT  HANGS  UP.  CALL  SUPERVISOR 


CHECK  SEX: 

1<  )  Male 


2(  )  Female 


-Si 


SCREENED  COMPLETED  —  FROM  NOW  ON  TERMINATIONS  COOED  AS  INCWLETE  INTERVIEWS. 


FIll  In  Um  WTPffTTTTWWTTn?7BrTn8Riini^  U»  CTTWOnWWES  fWH 

LAST  PAGE  OF  QUESTIONNAIRE  (IF  AVAILABLE)  -  FILL  IN  LOWER  MX  IMMEDIATELY 


CALL  COM: 


1(  )  Regular  eo’plete  -52 

21  !  Converted  corv'eted 

3(  1  1st  caU  incomplete;  2nd  call  also  Incomplete 
4(  )  Refusal  (listens  to  pa-t  or  all  of  the  introduction  but  mill  not 
participate  In  the  su'v"y) 

SI  )  Not  qualified  (ENO  INTERVIEW  --  COM  IN  Q.  3a  -  0.  3g)  S3- 1  BLANK) 


RESPONDENT 

PHONE  i 

i  AU DRESS 

1  city 

STATE 

up  ; 

1 

1  SAMPlE  SEGMENT;  NO. 

BLK. 

ST. 

SRV. 

! 

fl 

tQ 

AtJ 


ft 

•« 

<’A 


$ 

i. 

I 

;»< 

¥ 


AMOK,  1C. 

3401  Harm  S tract 
Philadelphia,  Pennsylvania  19104 


SAMPLE  SOME  NT: 


VETERANS  ATTITUOE  TRAtKIHG  STUOT 
1963  QUeSTIOWAIRE 


October/Novenfcer,  1983 
Job  (99S0 

0MB  #0704-010? 

Expires:  30  September  1986 

VERSION:  54- 

ACT  IVES  A 

B 


How  old  ware  you  on  your  last  birthday? 

Do  you  have  a  high  school  diploM? 

1(  )  Ves 

IF  YES  M  Q.  2a: 

Is  that: 


2<  I  No  (#3  NEXT) 


1(  )  A  regular  diploma,  or  0(  )  NA 

21  )  A  high  school  equivalency  degree  --  GEO  —  or  a  diploma 
received  while  in  military  service? 

2c.  Did  you  complete  high  school  by: 

1(  )  Attending  regular  high  school  classes,  0(  1  NA 

2(  )  Attending  night  school ,  or 

3(  )  Completing  high  school  in  some  other  way? 

3.  What  1$  the  highest  grade  or  year  of  regular  school  or  college  that  you  have 
completed? 

HIGH  SCHOOL  OR  LESS 

OH  Class  than  SIR  grade 

02(  )  8th  grade  through  11th  grade 

03(  )  12th  grade 

VOCATIONAL /TAADE  SCHOOL  (AFTER  HIGH  SCHOOL) 

Ml  rrsVyeaV - 2 - 23 - 

0S(  )  2nd  year 

JUNlOR/COMMUNlTV  COLLEGE 
061  )  1st  year 
07 (  )  2nd  year 

4-TEAR  COLLEGE 

OTl  I  lit  through  3rd  year 

09(  )  4  year  college  graduate 

10<  )  ROST  GRADUATE  WORK 


4a.  Are  you  currently  employed  outside  your  hone? 
1(  )  Ves  (Me  6EXT) 

4b.  IF  60  16  Q.  4a: 

Are  you  currently  looking  for  work? 

1(  )  Ves  (910  6EXT) 

21  )  No  (#10  NEXT) 

Sa.  IF  YES  16  q.  4a: 

Is  that  part-time  or  full-time? 

1(  )  Fart-time 
2(  )  Full-time 

So.  Are  you: 


2(  )  No 


0(  )  NA 


0(  )  NA 


f -employe 


Sc.  IF  W0K1NS  FOR 
Are  you: 


ELSE  16  q.  SO,  ASK: 


1(  )  An  employee  of  a  private  company,  or 

2(  )  A  government  employee  (federal,  state,  or  local)? 


01  )  HA 


m\ 


$d.  Mom  satl  if  ted  are  you  with  your  present  job?  Are  you: 

II  )  Extreaely  satisfied,  BO  MOT  KAO 

2(  )  Soaewhat  satisfied,  pi  l  Don't  ki 

31  )  Neither  satisfied  nor  dissatisfied,  [Of  )  NA 

4(  )  Soaewhat  dissatified,  or  1 - 

S{  )  Very  dissatisfied? 


How  often  do  you  work  on  the  weekend  as  part  of  your  regular  job?  Would  you  say  it 
is: 

1(  )  Every  week,  00  MOT  BEAD  -6b 


1(  )  Every  week,  00  MOT  BEAD  -6b 

21  j  Two  or  three  tlaes  a  aonth,  CTT^T 

3(  1  Once  a  aonth,  1  —  ■  1  ■ 

4(  )  Less  than  once  a  aonth,  or 
51  )  Hardy  ever? 

How  aany  years  and  aontns  ago  did  you  start  working  in  your  present  job  or  prtaary 
job?  (IF  RESPONDENT  DOES  NOT  KNOW  EXACT  NUMEK,  ASK  FOB  AN  APPROXIMATION) 


WRITE  IN: 


YEARS  AND 


0001  )  NA 


».  mow  aany  hours  per  week  do  you  usually  work  at  your  job  or  jobs? 

MWER  OF  HOURS  PER  WEEK:  -7 

(IF  41  OR  MORE,  ASK 710  (EXT) 

001  )  NA 

».  IF  48  HOURS  OR  FEWER  IN  Q.  0.  ASK: 

Have  you  been  looking  for  a  second  job  or  another  way  to  increase  your  incaae? 

K  )  Yes  0(  )  NA 

2(  )  No 

LO.  How  difficult  is  it  for  soaeone  wltn  your  skills  and  training  to  get  a  full-tla 
job  In  your  area?  Is  It: 

11  )  Very  difficult,  00  HOT  BMP 

21  )  Saaewhat  difficult,  pi  1  Don't  know 

3(  1  Soaewhat  easy,  or  t" ■  . . . 

41  )  Very  easy? 

11.  And  how  difficult  Is  It  for  soaeone  with  your  skills  and  training  to  get  a 
part-tlae  job  in  your  area?  Is  It: 

1(  )  Very  difficult,  00  NOT  REAP 

21  )  Soaewnat  difficult,  pi  )  Don  t  know 

31  )  Soaewhat  easy,  or  1 

4(  )  Very  easy? 


12a.  Are  you  currently  enrolled  In  tnj  classes? 
1(  I  Yes 


21  )  NO  (#l$o  NEXT) 


ACTIVE 


12b. 


IF  TES  1M  Q.  12a: 

What  It  your  currant  yaar  In  school? 

HIGH  SCHOOL _ 

ll  )  bth  grade  tnrough  11th  f3t 


2(  1  12th  grade 


> 


(#15a  NEXT) 


0(  »  HA 


-78 


YOCATlONAl/TRADE  SCHOOL  (BEYOND  HIGH  SCHOOL) 

THTTsFyear"- “ ' “““ “ “ — — — 
♦(  )  2nd  yaar 


JUNIOR/COHHUNITY  COLLEGE 
si  )  1st  year 
6(  )  2nd  yaar 


4-YEAR  COLUGE 

71  )  i$t  through  3rd  year 

8(  )  4th  yaar 

91  )  POST  GRADUATE  WORK 


12c. 


IF  TOC  AT  IONA!  /TRACE  SCHOOL.  JUNIOR/ CiOOUim  COUEGE,  FOUR-TEAR  COLLEGE  OR  POST 
GRADUATE  MONK  IN  Q.  12b,  ASK: 

Are  you  working  toward  a  specific  degree? 

1(  I  Yes 
2(  )  NO 


0(  )  NA 


13. 


Are  you  using  any  kind  of  financial  assistance? 
1(  )  Yes 

2(  )  No  (USa  NEXT) 


-79 

ao-d) 

1-4- (OOP) 


0(  >  NA 


-s 


14. 


IF  TES  IN  Q.  13: 

1$  any  of  tnat  financial  assistance  fraa  a  federal  grant  or  loan  prograart 

1(  )  Yes  9(  )  Don't  know 

2(  )  no  0(  )  NA 


-6 


15a.  NHat  are  your  plans  for  the  not  few  years  —  what  types  of  things  do  you  think 
you'll  be  doing?  (00  NOT  READ  LIST.  CHECK  ALL  PENT  10*0.) 


1( 

2( 

3( 

4( 


Anything  else?  ( 


)  Going  to  school 
)  Working 
)  Doing  nothing 
)  Joining  the  Military 
)  Other  (SPECIFY): _ 


9(  )  Don't  know 


-7 

-a 


IF  'JOINING  THE  NILITART*  NOT  KHT10NE0  IN  Q.  ISa,  ASK  Q.  Ida  NEXT. 


15b. 


IF  JOINING  THE  NILITART  KNTUMEO  IN  Q.  ISa,  ASK: 

Which  branch  of  service  would  you  like  to  serve  In  aost?  (00  NOT  READ  LIST.  CHECK 
ONLY  -  - 


1( 

2( 

3( 

4( 

5( 


)  Air  Force 
)  Army 

)  Coast  Guard 
)  Narine  Corps 
I  Navy 


9(  )  Don't  know 
0(  )  NA 


-9 


15c. 


Which  type  of  service  would  that  be: 

II  )  Active  Duty, 

2(  )  The  Reserves,  or 
3(  )  The  National  Guard? 


(READ  LIST.  OCCK  ONLY 


E.) 


00  NOT  READ 
pi  )  Don't  know 
|0(  )  NA 


-10 


15d.  If  you  were  not  able  to  Join  that  particular  component  for  some  reason,  what  would 
be  your  not  choice?  (00  NOT  READ  LIST.  CHECK  OSR.Y  ONE.) 


1( 

2( 

31 

41 

5( 


)  Air  Force 
)  Army 

)  Coast  Guard 
)  Narine  Corps 
)  Navy 


9(  )  Don't  know 
0(  )  NA 


-11 


15e. 


Which  type  of  service  would  that  be: 

1(  )  Active  Duty, 

2(  )  The  Reserves,  or 
3(  )  The  National  Guard? 


(READ  LIST. 


CHECK  MLY 
00 


E.) 


E 


l  Don't  know 

JJSS _ 


•12 


ACTIVES 


16*.  ASK  OF  ALL  RESPONDENTS. 

I'm  going  to  read  you  a  list  of  several  things  people  like  yourself  Bight  do  In  the 
neat  feu  years.  You  may  have  already  aentioned  one,  however,  for  each  one  1  reed, 
please  tell  «e  how  likely  it  Is  that  you  will  be  doing  that. 

For  Instance,  how  likely  Is  it  that  you  would  be  (READ  STATEMENT)?  Would  you  say 
definitely,  probably,  probably  not,  or  definitely  not?  (REPEAT  FOR  OTHER  ITEMS) 


Probably  Definitely  Don't  Know/ 
Definitely  Probably  Not _ Wot  Not  Sure 


a.  Working  In  a  factory  .  1(  ) 

b.  Working  at  a  desk  In  a 

business  office  .  1(  ) 

c.  Working  as  a  salesperson  ...  1(  1 

(START  WITH  *‘0  ITEM  NEXT) 

I  d.  Serving  In  the  Army 

National  Guard  .  1(  ) 

)  e.  Serving  in  the  Air  National 

Guard  .  1(  I 

1  f.  Serving  In  the  Amy 

Reserves  .  11  ) 

)  g.  Serving  In  the  Air  Force 

Reserves  .  1(  ) 

)  h.  Serving  in  the  Marine  Corps 

Reserves  .  1(  ) 

)  1.  Serving  In  the  Naval 

Reserves  . 1(  ) 


(REICNBER  TO  DO  RACK  TO  THE  TOP  OF 
THE  LIST  IF  TME  FIRST  STATEMENT  IS 
NOT  STARRED) 


2(  ) 

3(  ) 

4(  ) 

9(  )  .13 

2(  ) 

1<  1 

«<  ) 

9(  1  .Id 

2(  ) 

31  ) 

A(  ) 

B(  )  -IS 

2(  ) 

3(  ) 

4(  ) 

91  )  -Id 

2(  ) 

3(  ) 

4(  ) 

9(  )  -1? 

21  ) 

31  ) 

41  ) 

9(  )  .10 

2(  ) 

3(  ) 

41  ) 

91  )  -19 

2(  ) 

3(  ) 

4(  ) 

9(  1  -20 

21  ) 

3(  ) 

4(  ) 

9(  )  -21 

|  16b .1  In  the  not  feu  years,  hou  likely  Is  It  that  you  would  be  (READ  STATEMENT)? 
(START  WITH  *‘0  ITEM) 


(  )  a.  Serving  In  the  Coast  Guard 

on  Active  Duty  . 1 1<  I 

(  )  b.  Serving  in  the  Amy  on  | 

Active  Duty  . .11  1 

(  )  c.  Serving  In  the  Air  Force 

on  Active  Duty  . .•  II  ) 

(  )  d.  Serving  In  the  Marine  Corps  • 

on  Active  Duty  . all  ) 

(  )  e.  Serving  In  the  Navy  on  I 

Active  Duty  . .  1  (  1 

(REICNBER  TO  GO  BACK  TO  THE  TOP  OF  1- - 

THE  LIST  IF  THE  FIRST  STATEMENT  IS 
NOT  STARRED) 


l( 

) 

3( 

)  ' 

2( 

) 

3( 

)| 

21 

) 

3( 

)' 

2( 

) 

3( 

) 

2( 

) 

3( 

1  1 

■1 


4( 

7 

9( 

) 

-M 

4( 

) 

9( 

1 

-23 

4( 

) 

9( 

) 

-24 

4( 

) 

9( 

) 

-25 

4( 

) 

9( 

) 

-26 

lbc.  Hou  I'd  like  to  ask  you  in  another  uay  about  the  likelihood  of  your  serving  In  the 
active  forces.  Thinking  of  a  scale  from  0  to  10,  with  *10"  standing  for  the  very 
highest  likelihood  of  serving  and  *0"  standing  for  the  very  lowest  likelihood  of 
serving,  hou  likely  is  it  that  you  will  be  serving  In  the  active  forces  In  the  nest 
feu  years?  (CIRCLE  ONLT  OK  MAKER.) 

LOWEST  HIGHEST 

LIKELIHOOD  LIKELIHOOO 

00  01  02  03  Ud  OS  06  07  08  09  10  99(  )  OK  «27«JB 


REFER  TO  TME  SMALLER  BOX  IN  Q.  16b.  IF  AU  *dt*  ARE  MARRED.  SKIP  TO  Q.  19. 


★ 


led.  REFER  TO  LARGE  DASHED  BOX  IN  Q.  16b.  IF  NO  OK  BRANCH  IS  CLEARLY  PREFERRED  BY  TME 
ttSfQNKNT  ASIC: 

Amo ng/De tween  the  (BEAD  ITEMS  TIED  FOR  MOST  POSITIVE  RATIBG),  Milch  are  you  most 
likely  to  join.  (00  HOT  READ  LIST.  CHECK  ONLT  OK  AMSKR.) 

1(  )  Coast  Guard  9(  I  Oon’t  knpw  -** 

2(  )  Amy  0(  )  HA 

3(  )  Air  Force 
4(  )  Marine  Corps 


ACTIVES 


-S 


17. 


18. 


If  yog  re-entered  active  military  service,  when  do  you  think  you  would  Join  — 
Would  you  join:  (READ  LIST) 


1 (  )  within  the  next  6  Months, 

2(  )  Between  6  Months  and  a  year  froM  non, 

3(  )  Between  a  year  end  2  yeers  frm  now,  or 
♦l  )  More  then  2  yeers  frqn  now? 


rnsff 

9(  )  Oon't  know 

31  1  jW 


•30 


If  you  re-entered  the  active  forces,  would  you  nope  to  serve  as  on  officer  or  at  an 
enlisted  person? 

1(  )  Officer  >(  )  Oon't  know  -31 

2(  )  Enlisted  person  0(  )  HA 


rvmrv:-7B  mn.  i 


O 


19.  You  seld  that  you  would  definitely  not  re-enter  en  active  branch  of  the  Military. 
People  have  different  reasons  for  not  wanting  to  re-enter  the  active  forces.  1  an 
going  to  read  you  a  list  of  reasons  that  people  like  yourself  have  given  for  not 
wanting  to  re-enter.  For  each  reason,  please  tell  ne  If  It  Is  very  laportent, 
sonewhat  Inportant,  only  slightly  laportant,  or  not  at  all  laportant  as  a  reason 
for  you  personally  for  not  wanting  to  re-enter. 

The  (first/next)  reason  is  (MNl  •’(  REASON).  How  Inportant  1s  that  for  you  — 

Is  It  very  important,  somewhat  important,  only  slightly  laportant,  or  not  at  all 
inportant?  (RECORD  RELON,  THEN  REPEAT  FOR  EACH  REASON  LISTER.) 

Only  Not  Don't  Know/ 

Very  Sonewhat  Sllflhtly  At  All  Hot  Sure  HA 

(START  H1TH  *'0  ITEM) 


)  a.  Separation  from  friends  and 


family  . 

11  ) 

2(  ) 

3<  ) 

4(  ) 

»(  ) 

0( 

)— 32 

( 

)  b.  Disagreement  with  the  United 

States'  national  defense 

policies  . 

11  ) 

2(  1 

31  ) 

4(  ) 

91  ) 

0( 

)-33 

)  c.  Educational  progress  . 

11  ) 

2(  ) 

3(  ) 

4(  ) 

91  ) 

0( 

)-34 

)  d.  Personal  freedom . . . 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

91  ) 

0( 

)— 35 

)  e.  Military  pay  . 

1(  ) 

21  ) 

3(  ) 

4(  ) 

91  ) 

0( 

»-36 

)  f.  Job  satisfaction  . 

1(  ) 

21  ) 

M  ) 

*(  ) 

91  ) 

0( 

)— 37 

)  g.  The  type  of  people  rfio  are  In 

tne  all  1  tary  . 

1<  ) 

2(  ) 

31  ) 

41  ) 

91  ) 

0( 

)-38 

)  h.  Promotion  opportunities  . 

1(  ) 

Z<  ) 

3(  ) 

41  ) 

9(  ) 

0( 

)-39 

)  1.  Retirement  benefits  . 

1<  ) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

0( 

)-40 

)  j.  Lack  of  opportunities  for  re- 

training  or  learning  a  Skill  .. 

It  ) 

21  ) 

3(  ) 

4(  ) 

9(  ) 

0( 

Ml 

( 

)  k.  Medical  and  dental  benefits  .... 

1(  ) 

2(  ) 

3(  ) 

4(  ) 

91  ) 

0( 

)-42 

(RUCMCR  TO  00  RACK  TO  THE  TOP  OF  THE  LIST  IF  THE  FIRST  STATDCNT  IS  NOT  STARRER.) 


(ALWAYS  READ  LAST:) 

Current  plans  for  a  civilian  job  ..  II  )  2(  )  3(  )  41  )  f(  )  0(  M3 

2U.  I'd  like  to  change  the  topic  now.  1  notice  that  you  were  In  the  (NME  SERVICE  FRM 

Q.  3f  ON  SCREENER.  2ND  PACE).  Overall,  how  satisfied  were  you  with  the  tine  you 
spent  in  the  (NAME  SERVICE)?  Were  you:  (READ  LIST) 

1(  )  Very  satisfied,  00  NOT  REAP  -A* 

2(  )  Somewhat  satisfied,  pi  I  non  t  Know 

3(  l  neither  satisfied  nor  dissatisfied,  1 

41  )  Sonewhat  dissatisfied,  or 

Sj  )  Very  dissatisfied  with  the  service? 


REFER  TO  SMALLER  ROX  IN  Q.  16b.  ASK  Q.  10  ONLY  IF  ALL  4*0  ARE  NMKER. 


ACT  ms  -t- 

21e.  Over  el  1 ,  Iww  satisfied  were  you  with  the  skills  you  obtained  In  the  service?  Were 
you:  (READ  LIST) 

1(  )  Very  satisfied,  DO  IBT  KAO  -45 

21  )  Somewhat  Mtlslfed,  pi  )  Pont'~fcnow 

31  )  Neither  satisfied  nor  dissatisfied, 

41  i  Somewhat  dissatisfied,  or 
SI  )  Very  dissatisfied? 

21b.  Regardless  of  your  assignment.  do  you  feel  the  work  you  did  used  your  skills: 

(READ  LIST) 


1(  )  All  or  aost  of  the  tlae,  DO  DOT  READ  -46 

2(  1  About  half  the  tlae,  |9(  )  Don't  know 

31  1  Only  some  of  the  tlae,  - 

4(  )  Very  little  of  the  tiae,  or 
S(  )  Never? 

22.  How  satisfied  were  you  with  the  pay  grade  or  rank  you  held  when  you  were  separated. 
Were  you:  (READ  LIST) 

1(  )  Very  satisfied.  DO  DOT  DEAD  -47 

2(  )  Soaewhat  satisfied.  |91  I  BorrrTtnou 

31  )  Neither  satisfied  nor  dissatisfied, 

4i  1  Soaewhat  dissatisfied,  or 

Si  )  Very  dissatisfied  with  the  pay  grade  you  held? 

23.  Think  for  a  aoaent  about  other  allltary  personnel  who  had  the  sear  total  years  of 
service  chat  you  had.  Which  of  the  following  statements  best  describes  when  you 
received  your  last  promotion.  Was  It:  (READ  LIST) 

l(  I  Earlier  than  aost  people  with  the  sane  years  of  service,  -4B 

2(  )  At  about  the  sane  tine  as  aost  people  with  the  sane  years  of  service,  or 
3(  )  Later  than  aost  people  with  the  saae  years  of  service? 

DO  DOT  DEAD 
B(  I  Don't  know 


As  they  affected  jjou,  do  you  feel  the  military's  promotion  policies  were  fair? 

1(  1  Yes  91  )  won't  know 

2(  1  NO 

How  useful  has  your  skill  training  In  the  service  been  since  your  return  to 
civilian  life?  Would  you  say  It  has  been:  (READ  LIST) 

11  )  Very  useful.  DO  DOT  DEAD 


1(  )  Very  useful.  DO  DOT  REAP  -50 

21  )  Soaewhat  useful,  pi  >  Don't  know 

31  )  Only  slightly  useful,  or  ' " 

41  )  Not  at  all  useful? 

25a.  And  how  satisfied  have  you  been  with  your  ability  to  meet  your  financial  needs 
since  you  left  the  service?  Would  you  say  you  are:  (READ  LIST) 

11  )  Very  satisfied,  DO  DOT  DEAD  -51 

21  )  Soaewhat  satisfied,  pi  I  Don't  know 

31  1  Neither  satisfied  nor  dissatisfied,  - 

41  )  Soaewhat  dissatisfied,  or 
51  )  Very  dissatisfied? 

25b.  New  1  want  you  to  think  of  the  various  things  you  night  try  or  look  into  during  the 
next  six  aenths.  As  1  read  each  of  the  following,  please  tell  me  whether  it  is 
toaethlng  you  feel  you  are  very  likely  to  do  In  the  next  six  months,  toae<*tat 
likely  to  do,  might  or  night  not  do,  are  somewhat  unlikely  to  do,  or  very  unlikely 
to  do.  (READ  LIST  START IDS  WITH  STARRED  ITEM) 


1  )  a.  Look  for  a  Job,  or  look  to  change 

jobs  .  ll)  21  ) 

1  )  b.  Look  for  a  way  to  aake  sene  extra 

oonay  In  your  spare  tlae . 11  )  21  ) 

(  )  c.  Train  for  a  new  or  higher  level 

job  .  11  )  21  ) 

(  )  d.  Find  out  aore  about  bonus 
programs  or  educational 
Incentives  for  re-entering  the 
military  .  II  )  21  ) 


lUELY 

Verv  ionewKIT 

Night  or 
Night  Not 

UNLIKELY 
somewhat  Very 

Don't 

Know 

11  )  21 

) 

31 

) 

41  ) 

51  ) 

VI  )-S2 

11  )  21 

) 

31 

) 

41  ) 

51  ) 

91  )-S3 

11  )  21 

) 

31 

) 

41  ) 

51  ) 

91  )-54 

X  )  21 

) 

31 

) 

41  ) 

51  ) 

91  )— 55 

ACTIVES  -  A 


■7 


27*. 


What  about  re-enlisting  In  the  active  forces  —  in  the  next  few  ye* rs ,  how  likely 
would  you  be  to  re-enllst  In  the  active  forces  for  four  yeers?  Would  you  s«y: 

(KAO  LIST)  -  - 


1(  )  Definitely. 

2(  )  Probably , 

31  )  Probably  not.  or 
41  )  Definitely  not? 


00  hot  KAP 

191  )  Don't  know 


-56 


27b.  How  likely  would  you  be  to  re-enllst  In  the  active  forces  for  four  years  If  you 
were  to  receive  a  one-tine  bonus  of  (OAK  ITEM)  --  would  you  deTTnilely  re-enllst, 
probably  re-enllst,  probably  not  re-enllst,  or  definitely  not  re-enllst?  (READ 
LIST;  IF  KSPONDCXT  SATS  *0EF1NITELT"  TO  A  PARTICULAR  AMOUNT,  STOP  AT  THAT  AMOUNT 
AND  60  TO  Q.  20) 

Probably  Definitely  Don't 


Definitely 

Probably 

Not 

Not  Know 

NA 

SI, 000  for  re-enlisting  ...  11 

> 

21  ) 

31  \ 

41  )  91  ) 

-57 

S3 ,000  for  re-enlisting  ...  11 

) 

21  1 

31  ) 

41  )  91  ) 

01  1-58 

15,000  for  re-enlisting  ...  11 

) 

21  ) 

31  ) 

41  )  91  ) 

01  )-S9 

If  you  were  to  re-en ttr  the  active 

forces  In  the  next  6  months  In  the  sane 

branch 

you  served  in,  assunlng  no  bonuses  are  In  affect 

,  at  what  paygrade  would  you  expect 

to  re-enur? 

11  )  El 

61 

)  E6 

-60 

21  )  E2 

71 

>  E7 

31  )  E3 

81 

1  £8 

41  )  E4 

91 

)  E9 

51  )  E5 

?( 

)  Officer  grade 

X{  )  Don't  know  (f»b  NEXT) 


29a.  IF  PATCRAK  KMTIOHEO  IN  Q.  20.  ASK: 

What  do  you  estlnate  your  total  annual  Incone  before  taxes  would  be  If  you 
re-enured  the  active  service  at  tnis  tine  In  tnat  pay  grace  and  with  your  years  of 
service? 

(MUTE  IN  TEANLV  AMOUNT):  $ _  9999b(  )  Don't  know  -61-65 

000001  )  HA 


290. 


What  is  the  lowest  paygrade  at  which  you  would  be  willing  to  re-enter? 


11  )  El 
21  )  E2 
31  )  E3 
4<  )  E4 
51  )  ES 


61  )  E6 
71  )  E7 
81  )  Eb 
91  )  E9 

T(  )  Officer  grade 
XI  )  Don't  know 


-66 


30a.  If  the  active  forces  were  to  pay  you  the  sane  anount  per  year  that  you  currently 
earn  as  a  civilian  or  expect  to  earn  within  the  next  year,  how  likely  Is  It  that 
you  would  re-enter  the  active  forces  In  the  next  few  years?  Would  you  say:  (RUN 
LIST) 

1(  )  Definitely,  DO  NOT  REAP  -67 

2(  )  Probably,  pi  )  Don't~know 

31  )  Prooably  not,  or 
41  )  Definitely  not? 


30b. 


At  what  level  of  toul  annual  Incone 
re-enurl ng  the  active  forces? 

(MUTE  IN  TEAALT  AMOUNT):  $ _ 


before  Uxes  would  you  seriously  consider 
- —  DO  MOT  KAP 

_  999991  )  Would  not  ro-enUr  -68-72 

at  any  anount 


actives 


31a. 


31b. 


The  An*  u*y  be  Interested  in  people  with  your  allltary  iinit.  Mbit  Is  tbs 
saaliest  one  tine  bows  you  would  accept  to  join  the  Army  on  active  duty  Tor  four 
years  starting  at  the  pay  grade  you  held  at  you r  separation  fros  the  active 
eervic*?  nr,  arr  km 


(MBITE  U  MOUNT):  $ 


9944s I  )  Would  not  enlist 
at  any  aaount 
999981  )  Don't  know 


•73-77 


Which  of  the  following  categories  best  describes  your  occupation  when  you  were  In 
the  service:  (KM  LIST) 


1(  )  Cowbat  anas, 

2(  )  Technical, 

3(  )  Maintenance, 

41  )  Aitolnl  strati  ve,  or 
S(  )  Support? 

(  )  Other  (SPECIFY): 


00  MOT  KM 

I  don't  l:now 


E 


-78-79 

80-(2) 

1-4-lDUP) 


31c. 


If  you  were  to  return  to  active  duty,  would  you  want  to  return  to  the  saae 
occupation? 

1(  )  Yes  (#33  NEXT)  9(  1  Don't  know  (#33  NEXT) 

2(  )  No 


-5 


32.  IF  NO  IN  Q.  31c: 

Which  occupation  would  you  prefer  If  you  were  to  return  to  active  duty  —  Would  It 
be:  (KM  LIST) 

II  )  Coubat  eras,  00  NOT  KM  -6-7 

2(  )  Technical,  |9(  )  Don't  know 

3(  )  Maintenance,  |U(  )  NA 

4(  )  Adalnlstratlve,  or 
S(  1  Support? 

(  )  Other  (SPECIFY):  _ 

33.  I  aw  going  to  read  you  a  list  of  reasons  people  like  yourself  have  given  for 
leaving  the  allltary  service.  For  each  reason  1  read,  please  tell  we  if  It  was 
very  auch,  saaeidiit,  only  slightly,  or  not  at  all  laportant  as  a  reason  you 
personal  ly  left  the  service.  (KM  LIST  STABTIMS  WITH  STABBED  ITEM) 


Very 

Only 

Not 

Don't 

Much 

Soaewhat 

Slightly 

At  All 

Know_ 

(  )  a.  Failure  to  get  proaoted  .... 

. U  ) 

21  ) 

31  ) 

4(  ) 

91  1 

•8 

(  )  b.  Aeglaented  way  of  life  . 

(  )  C.  Too  aany  trivial  rules  and 

21  ) 

31  ) 

4t  1 

91  ) 

-9 

regulations  . 

. K  > 

2(  ) 

3(  ) 

4(  1 

9(  ) 

-10 

(  )  d.  Disruption  of  faally  life  .. 

2(  ) 

It  ) 

4(  1 

9(  1 

•11 

(  )  e.  Wanting  to  start  a  faally  .. 

21  ) 

4f  ) 

9(  ) 

-12 

(  )  f.  Setting  aarrled  . 

. K  ) 

2(  ) 

3(  1 

4(  ) 

9(  ) 

-13 

(  )  g.  Lack  of  benefits  . 

.  1(  ) 

2(  ) 

3(  1 

4(  1 

9(  ) 

-14 

(  1  h.  Loss  of  benefits  . 

. II  ) 

21  1 

3(  ) 

4(  1 

91  ) 

•IS 

(  )  1.  Inadequate  pay  . 

2(  ) 

41  ) 

9(  1 

"-16 

I  )  j.  Occupational  asslgnaent  .... 

2(  ) 

31  ) 

41  1 

91  ) 
91  ) 

-17 

•w 

IM.  I.I  V-Ki'Mi;  Mi:  ahtiKta 

omul: 

KB.  1 

34a.  feerall,  would  you  toy  you  have  been:  (KM  LIST) 

II  )  More  satisfied  as  a  civilian  than  In  the  allltary,  -19 

2(  )  Equally  satisfied  as  a  civilian  and  In  the  allltary,  or 
3(  )  More  satisfied  In  the  allltary  than  as  a  civilian? 

BO  NOT  KM 


ACTIVES 


•9' 


349.  When  you  think  now  A  out  the  time,  place,  end  *1  tuition  you  aoro  in  when  you 
decided  to  Have  tlw  servlet,  would  you  still  decide  to  leave? 

U  )  Yes  9(  )  Don't  know  >20 

2(  )  NO 


3Sa. 


How  aany  tines  since  you  left  the  service  have  you  ooved  your  household  more  than 
100  Niles?  (DO  NOT  BEAD  LIST.  CNECX  APPROPRIATE  NUMBER.) 


0<  )  None 
11  )  One 
2(  )  Too 
3(  >  Three 
4(  )  Four 


$(  >  Five  -21 

6<  )  Six 
7(  )  Seven 
B(  )  Eight  or  aore 


35b.  Do  you  now  live  within  an  hour's  drive  of  where  you  last  attended  high  school? 

11  )  Yes  91  )  Don't  know  -22 

2(  )  No 

3Sc.  When  you  left  the  military,  what  was  the  most  important  reason  in  deciding  where 
you  went  to  live?  80  jWT  READ  LIST  lALLBrBNLY  ONE  ANSWER) 

01(  1  Returning  to  a  place  you  had  lived  previously  -23-24 

02 1  )  Being  near  a  boyfriend/girlfriend,  or  husband/wife 

03(  )  Being  near  a  close  friend  or  buddy 

04(  )  Being  near  one's  parents 

OSI  )  Moving  to  a  pretty  pert  of  the  country 

0b(  )  A  specific  job 

07 1  )  Good  Job  opportunities,  in  general 

(  )  Other  (SPECIFY) _ _ 


99(  )  Don't  know 


3ta.  Have  you  ever  belonged  to  a  veterans  organization? 
1(  )  Yes 

2(  )  No  (#37  NEXT) 


360. 


IF  YES  IN  Q.  34a: 

Which  organization  or  organizations? 


(00  WT  BEAD  LIST) 


01(  )  American  Legion  00(  )  NA 

02(  )  Veterans  of  Foreign  Mars 

03(  )  Jewish  Mar  Veterans 

04(  )  01  sab  led  American  Veterans 

0S(  )  Catholic  Mar  veterans 

06i  )  Am  vets 

07(  )  Blinded  Veterans  Association 

(  )  Other  (SPECIFY):  _ 


-25 


-25-27 


-28-29 


i 


37.  Do  you  think  your  (girlfriend  or  wife/boyfriend  or  husband)  would  be  very  pleased, 
somewhat  pleased,  neither  pleased  nor  displeased,  somewhat  displeased,  or  very 
displeased.  If  you  were  to  re-enter  the  active  military? 

1(  )  Very  pleased  (#39  NEXT)  8(  )  Do  not  have  a  girlfriend/  -30 

2(  )  Somewhat  pleased  wife,  or  boyfriend/ 

3i  )  Neither  pleated  nor  displeased  husband  (#39  NEXT) 

4(  )  Somewhat  displeased  9(  )  Don't  know 

S(  )  Very  displeased 

38a.  V  SMENHBT  PL  EASED,  MEITNER  PLEASED  NOR  OISPUASCD.  SBMEHHAT  BISPLEASED,  VERT 
DISPLEASED,  OB  BOB'!  ROOM  IN  Q.  37,  ASK:  ,  ,  _  ^ 

If  you  discussed  re-entering  with  your  (girlfriend  or  wife/boyfriend  or  husband) 
and  found  out  that  he/the  would  be  very  pleated  If  you  re-entered  in  the  active 
forces,  would  this  have  any  InfluenJeSn  your  feelings  *>out  re-entering  the  active 
forces? 


1(  )  Yes 


2<  )  No 

B(  )  Already  discussed  topic  with  spouse  and 
he/she  would  not  be  very  pleased 

fef  1  Adhdh't  faulted 


(#39  NEXT) 


•31 


ACT  lifts 


10- 


31ft.  IF  YES  1H  Q.  314,  ASK: 

Now  likely  would  you  be  to  re-enter  If  you  found  out  he/she  would  be  eery  pleated 
—  would  you:  (READ  LIST)  - 

1(  )  Definitely  re-enter.  00  NOT  READ  -32 

2(  )  Probably  re-enter,  i  Don't  know 

3(  )  Probably  not  re-enter,  or  KH  )  NA 

4(  )  Definitely  not  re-enter? 

39.  now  jo  out  your  closest  friends  —  would  you  t*y  that  wost  of  thaw  would  be  eery 
favorable,  someidiat  favorable,  neither  favorable  nor  unfavorable,  somewhat 
unfavorable,  or  very  unfavorable  toward  your  re-entering  the  active  Military? 

1(  )  Very  favorable  9(  )  Don't  know  -33 

2(  )  Somewhat  favorable 

3(  )  Neither  favorable  nor  unfavorable 

4(  )  Somewhat  unfavorable 

5(  )  Very  unfavorable 

4U.  If  a  good  friend  of  yours  asked  your  advice  about  teeing  a  military  recruiter, 
would  you  be:  (READ  LIST) 

1(  )  Very  encouraging,  BO  MOT  READ  -34 

2(  )  Somewhat  encouraging,  191  )  Don't  know 

3(  )  Neither  encouraging  nor  discouraging,  *—  —  — 

4(  )  Somewhat  discouraging,  or 

S(  )  Very  discouraging  about  hit  or  her  teeing  a  military  roc  nil  ter? 


o 

41. 

42. 

43. 

44. 


mm  id  (i.  m».  ir 

FOR  MNKOHE  ELSE.  60  TO  0.  42. 


TBE.’WO.  n.  irwr 


In  the  past  year,  have  you  talked  with  any  co-workers  *out  re-entering  the  active 
forces? 


1(  )  ves 
2(  )  No 


9(  )  Don't  know 
0(  )  NA 


Have  any  of  your  close  relatives  been  career  military  personnel? 

1(  )  Ves  9(  )  Don't  know 

21  )  No 


-35 


•35 


Do  you  know  anyone  Wio  is  •  veteran  and  who  re-entered  either  the  Active  or  At serve 
forces  within  the  last  6  months  or  so? 


1(  )  Yes 


21  )  No 

9(  )  Don't  know 


-37 


1  would  like  tu  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the 
1RR.  I'm  going  to  read  a  series  of  statements  about  the  1RR.  Please  tell  me  If 
each  is  true  or  false. 


People  in  the  1RR  must  attend  suaeer  training  se 
People  in  the  irk  do  not  have  to  drill  or  serve 
actively  unless  there  Is  a  national  emergency  . 


OonV 

t 

Tryf 

False 

Know 

1( 

) 

2( 

) 

9( 

) 

-38 

1( 

» 

2t 

) 

9< 

) 

-39 

1( 

) 

2( 

) 

9( 

) 

-40 

REFER  TO  Q.  4a.  IF  ROT  EMPLOYED.  ASK  Q.  45a  REIT. 


45a.  IF  EMPLOYED  ID  Q.  4a,  ASK: 

Do  you  belong  to  any  formal  or  Inforwal  organizations  at  your  place  of  work? 

-  1(  )  Yes  0(  )  NA 

2(  1  No  (f45a  NEXT) 

45b.  IF  VES  IN  0.  45a: 

Approklmately  how  many  hours  do  you  devote  to  these  organizations  each 
(MUTE  IR  #  OF  HOURS):  _  00(  )  NA 


•41 


-42-43 


r? 


ACTIVES  -11- 

46a.  Do  you  bolong  to  any  formal  or  Informal  organizations  In  your  camaiatlty  or  place  of 
worship? 

11  )  YOS  21  )  »io  (#47a  NEXT)  -44 

460.  IF  1ES  M  Q.  46a: 

Approximately  how  many  hours  do  you  devote  to  these  organizations  each  meek? 

(MUTE  »  *  OF  MOMS):  _  00(  1  NA  -45-46 

47a.  Do  you  belong  to  any  formal  or  Informal  hobby  or  sports  groups  or  clubs? 

1(  )  Ves  2(  )  Mo  (#48  MEET)  -47 

47b.  IF  VES  M  Q.  47a: 

Approximately  how  many  hours  do  you  devote  to  these  groups  or  clubs  each  week? 

(MUTE  »  #  OF  HOURS):  _  99(  1  MA  -48-49 

48.  now  I'm  going  to  read  you  a  list  of  several  statements.  For  each  statement  1  read, 
please  tell  me  If  you  agree  with  It  strongly,  agree  somewhat,  disagree  somewhat,  or 
disagree  strongly.  The  first  statement  is  (READ  *‘D  STATEHMT).  Do  you  agree  with 
tnat  strongly,  agree  somewhat,  disagree  somewhat,  or  disagree  strongly.  (REPEAT 
F8R  EACa  ITCH). 

AGREE  DISAGREE  Don't 

Strongly  Somewhat  Somewhat  Strongly  Know 


(  )  a.  1  feel  really  fulfilled  when  I'm 

working  hero  at  something  .  1(  1 

(  I  b.  You  learn  that  there  are  things  acre 
Important  than  your  own  sel f  when 

you're  In  the  military  . 1(  ) 

(  )  c.  1  feel  somewhat  lost  in  civilian 

lift  . 1<  ) 

(  )  d.  The  military  taught  me  how  to  compete 

with  others  In  a  cooperative  way  ...  1(  ) 


9(  1  -50 

9(  1  -51 
9(  1  -52 
9(  )  -S3 


( 

>  a.  Military  training  has  no  room  for 

1 

Individuality  . 

1(  1 

2(  1 

3(  1 

41  ) 

9( 

1  -54 

I 

)  f.  1  really  felt  a  part  of  something 
Important  when  I  was  In  the 
military  . 

1<  1 

2(  ) 

3(  ) 

4(  ) 

91 

)  -55 

( 

)  g.  I  really  learned  how  to  cooperate  as 

1  -56 

part  of  a  military  team . 

1<  1 

2(  1 

3(  1 

4(  1 

91 

)  h.  I  feel  less  like  a  part  of  something 

Important  as  a  civilian  . 

1<  ) 

2f  ) 

3(  ) 

4(  ) 

9( 

)  -57 

( 

)  1.  Military  training  builds  you  up  as  a 

valuable  member  of  a  team  . 

1(  ) 

2(  ) 

3(  ) 

♦  (  > 

91 

)  -58 

l 

)  J.  1  really  found  myself  when  1  served 

In  the  military  . . . 

1(  ) 

2(  ) 

31  ) 

4(  ) 

9( 

1  -59 

ACTIVES 


-12- 


SIM.  IF  NRRUER.  HUMMER,  SEPARATED,  OR  DIVORCED  IH  Q.  49.  ASK: 

Old  you  get  aarrled  uhlle  serving  on  active  duty  I"  the  unitary? 

11  )  Tot  0(  )  NA  -SI 

21  )  HO 


IF  HO  1H  Q.  Mt  MB  NAttlED  M  Q.  41.  ASK  Q.  SOc  HEKT. 

IF  HO  1H  Q.  SOo  TOP  H1POHEO,  SEPARATED.  0»  PIVOtCEO  1H  Q.  4»,  ASK  Q.  51a  HEXT. 


SIM.  IF  TES  1H  Q.  SOo.  ASK: 

HUon  you  aarrled,  mi  your  spouse: 

It  )  On  active  duty  at  the  tlae,  -62 

2(  )  In  the  National  Guard  or  Retervet  at  the  tlae,  or 
3(  )  A  civilian  at  the  tlae? 

I  IF  MIOOHEO,  SEPARATED  OK  DIVORCED  1H  Q.  4».  ASK  Q.  51a  l«T.  I 
Sue.  IF  MAMIES  1H  Q.  49.  ASK: 

l'a  going  to  read  you  a  nuafcer  of  things  your  spouse  aay  or  aay  not  be  doing 
currently.  Please  tell  ae  all  that  apply.  (READ  LIST;  CHECK  ALL  THAT  APPLY) 

01{  )  Horklng  for  pay  at  a  full -tlae  Job,  00(  )  HA 

021  )  Working  for  pay  at  a  part-tlae  job,  -63-64 

Oil  )  Enrolled  In  graduate  or  professional  school,  -6S-66 

04(  )  Taking  acadealc  courses  at  a  tuo-  or  four-year  college, 

OS(  )  Taking  vocational  or  technical  courses  at  any  kind  of  school  or  college. 
06(  )  On  active  duty  In  the  Araed  Forces, 

07 (  )  A  aeaber  of  the  Hatlonal  Guard  or  Reserve  Forces, 

0o(  )  A  hoaeaaker  ulth  no  Job  outside  the  hoae, 

091  )  On  teaporary  layoff  fraa  uork,  looking  for  uork,  or  uniting  to  report  to 
work ,  or 

10(  )  doing  scat  thing  else? 


SLa.  Hot  Including  yourself,  hou  aany  dependents  do  you  have? 

0(  )  Hone  (PS2a  HUT)  3<  )  Three  -67 

K  )  One  4(  )  Four 

2(  )  Tuo  51  )  Five  or  aore 

Sib.  IF  AT  LEAST  OK  OEPEMEHT  IH  Q.  Sla,  ASK: 

Do  you  have  any  children  bclou  the  age  of  six? 

1(  )  Yes  0(  )  HA  -68 

2(  )  Ho 


S2a. 


Did  you  live  with  either  your  father,  stepfather  or  a  aale  guardian  during  aost  of 
your  first  fourteen  years  of  life? 

» 


1(  )  Yes 


Ho 

Refused 


> 


(fS3a  HUT) 


-69 


52b. 


IF  TES  1H  Q.  S2o: 

Hhat  aas  the  highest  educational  level  he  cwpleted? 
please  give  at  your  best  guess.) 

HIGH  SCHOOL 

6l(  )  Less  than  8th  grade 

02 (  )  8th  grade  through  llth  grade 

031  )  Uth  grade 

VOCATIOHAL/TRADE  SCHOOL  (AFTER  HIGH  SCHOOL) 

Oai  1  1st  year 
OSI  )  2nd  year 

JUHlOR/CWblUWlTT  COLLEGE 
BTT  i  1st  year 
071  )  2nd  year 


4- YEAR  COLLEGE 

del  )  1st  through  3rd  year 

U9(  )  4tn  year  col  lego  graduate 


(PROBE:  If  you  are  not  sure, 

99(  )  Don't  knou  -70-71 
00(  )  HA 


actives 


S3*.  Old  you  live  »1tn  el  ther  your  mother,  stepmother  or  a  frail (  guardian  during  most 
of  your  fim  fourtrrn  ye ars  of  life? 

1<  )  to*  f2(  k  Mo  -n 

Ml  )  Refused  /(W  NEIT) 

53b.  IF  TES  M  Q.  S3i: 

Knot  wet  the  highest  educational  level  the  completed?  (PROBE :  If  you  ere  not 
sure,  please  give  me  your  best  guest.) 

Hl(>H  SCHOOL 

Oil  )  Its*  than  8th  grade  99 (  )  Don't  know  -73-74 

021  )  0th  grade  through  11th  grade  03(  )  na 

031  )  12th  grade 

VOCATIONAL /TRADE  SCHOOL  (AFTER  HIGH  SCHOOL  I 

WTTUr  year - 

05(  )  2nd  year 

JUNlOR/CUHNUhlTV  COLLEGE 
06 (  J  1st  year 
07(  )  2nd  year 

4-YEAR  COLLEGE 

OR  I  Tit  tKr'ough  3rd  year 

09(  I  4th  year  college  graduate 

10(  )  POST  GRADUATE  MORA 
54.  Do  you  own  your  own  heat? 

1(  )  Vet  *75 

2(  )  NO 

5Sa.  Just  to  be  sure  we  are  presenting  all  groups  In  our  survey,  please  tell  ne 
whether  you  consider  yourself:  (READ  LIST)  10  ROT  IK) 

1(  )  White,  ft!  )  Refused  -76 

2(  )  Hack,  - - 

3 (  )  Asian  or  Pacific  Islander,  or 
4(  )  American  Indian  or  Alaskan  Natlvel 


55b.  Are  you  of  Hispanic  background? 

1(  )  Yes,  Hispanic  background 
2(  )  No,  not  Hispanic  background 


B(  )  Refused 


What  Is  your  current  principal  occupation?  That  Is,  rfiat  do  you  do  —  not  where  do 
you  work. 

(MUTE  IN):  _ _ 


FOR  OFFICE  BSE  ONLY 


Professional  or  technical 


Manager  or  administrator 


Sales  worker 

03 

Clcrica?  worker 

04 

_ 

Crafts  worker  _ 


Machine  operator  or  laborer 


Famer.  fam  manager,  or  farm  labor 


Service  worker 


Student 

11 

Retired 

12 

Undetermined 


Refused 


1 


m\ 


ACTIVES 
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•0-0) 
1— 4-C0UP1 


S7e.  Milch  of  tN  following  cetegorles  best  describes  your  1982  incoot  before  texes,  not 
Including  inyone  else  In  your  household:  OEM  iTSTT 


1  under  17.000  .  00  OOLJEM  -5 

2(  )  $7,000  to  just  under  $10,000,  BTTTeTused/don't  know 

3(  )  $10,000  to  just  under  $15,000,  1X(  )  Hot  worilng,  hot  no  IncoM 

4(  )  $15,000  to  just  under  $20,000,  » - 

5(  )  $20,000  to  just  under  $25,000, 

6(  )  $25,000  to  just  under  $35,000, 

7(  )  $35,000  to  just  wider  $50,000,  or 
•(  )  $50,000  or  aoret 

i  ■ 

IF  HOT  MAMIE*  («.  Mot,  GO  TO  0.  50  NEXT. 

57b.  IF  MAMIE*  (0.  SQo),  ASX: 

Which  of  the  following  cotegorles  best  describes  your  spouse's  1982  Inc  owe  before 
texes:  (KM  LIST) 


u 

) 

Under  $7,000, 

2( 

) 

$7,000  to  just  under  $10,000, 

3( 

) 

$10,000 

to 

just  under 

$15,000. 

4( 

) 

$15,000 

to 

just  under 

$20,000, 

5( 

1 

$20,000 

to 

just  under 

$25,000. 

•( 

1 

$25,000 

to 

just  under 

$35,000, 

7( 

) 

$35,000 

to 

just  under 

$50,000,  or 

•( 

) 

$50,000 

Of 

■ore? 

00  HOT  KM  -6 

J  Refused/don't  know 
x(  )  Not  working,  hot  no  Inc  owe 
PU  HA  _ 


58.  THANK  RESPONDENT  FOR  HIS/HER  TIME  MID  COOPERATION. 


RESPOHOEHT  phone 

ADDRESS _ 

cm _ STATE _ 2IP__ 

INTERVIEWER  DATE 

IHTERV1ENER  10  f _ 


AREA  CODE 

7- 

1  TUC  INTERVIEW  COVIETED: 

; 

(  1  AM  (  >  PN 

B-~ 

9-“ 

_ 

EXCH 

10- 

11-“ 

12-3 

COTIXTIM  TIME _ 

HO 

13- 

14- “ 

15- " 
14-3 

ST 

17- 

i»-3 

MONTH 

19- 

20- 3 

MV 

21- 

22-3 

COMPLETION  TIME 

23- 

24- 3 

1NT  10* 

25- 

2*-" 

27-" 

28-79- (ILANK) 


...  -a  ».fr  .V  ;  ,  *.t  »:3  «J 


RESERVE  COMPONENTS"  QUESTIONNAIRE  VERSION 


MU*,  INC. 

3401  Market  Street 
Philadelphia,  Pennsy) vanla  19104 


SIMPLE  SEGMENT : 


TCTEMMS  ATTITUDE  TRACKING  STUDY 
MB  OUE5T10HMA1NE 


October/Novenber,  1963 
Job  *9950 

0M6  *0704-3107 
Expires:  30  September  1966 

VERSION:  54- 

RESERVES  II 

12  — 


1.  Hoe  old  Here  you  on  your  last  birthday? 

-  narrmn 

2a.  Do  you  hare  a  nigh  school  dlpl ana? 

1(  I  Yes  2(  I  No  (#3  NEXT) 

2b.  IF  YES  lM  Q.  2a: 

Is  that: 

1(  )  A  regular  diplona,  or  Q(  )  NA 

2(  )  A  high  school  equivalency  degree  --  GEO  —  or  a  diplona 
received  uhlle  In  allitary  service? 

2c.  Did  you  complete  high  school  by: 

1(  )  Attending  regular  high  school  classes,  0(  )  NA 

2 (  )  Attending  night  school,  or 

3(  )  Conpletlng  high  school  In  soaw  other  nay? 

3.  What  Is  the  highest  grade  or  year  of  regular  school  or  college  that  you  have 
conpleted? 

HIGH  SCHOOL  OR  LESS 

01  (  )  Less  tfian  Bth  grade 

021  )  bth  grade  through  11th  grade 

031  )  12th  grade 

VOCATIONAL/TRADE  SCHOOL  (AFTER  HIGH  SCHOOL  1 
041  )  1st  year 
05(  )  2nd  year 

JUNlOR/COHMUhlTT  COLLEGE 
Obi  I  ist  year 
07(  )  2nd  year 

4-YEAR  COLLEGE 

U»l  I  1st  through  3rd  year 

09(  )  4  year  college  graduate 

10(  »  POST  GRAOUATE  WORK 

4a.  Are  you  currently  employed  outside  your  hone? 

1(  1  Yes  («Sa  NEXT)  2(  )  No 

4b.  IF  NO  M  Q.  4a: 

Are  you  currently  looking  for  uork? 

11  1  Yes  (»10  NEXT)  01  )  NA 

2(  )  No  (»10  NEXT) 

Sa.  IF  TES  IN  Q.  4a: 

Is  that  part-tine  or  full-tine? 

l<  I  Part-tine  0(  )  NA 

2(  )  Full-tine 

5b.  Are  you: 

It  I  Norfci no  for  soneone  else,  or  I  0(  )  NA 

2(  (  Seif-enployed?  l#Sd  Knt 

Sc.  IF  NOBING  FOR  SOCONE  ELSE  IN  Q.  Sb,  ASK: 

Are  you: 

11  1  An  enployee  of  a  private  conpaqy,  or  0(  )  NA 

2(  )  A  governnent  enployee  (federal,  state,  or  local)? 


0(  )  NA 


.'vwiNw 


SUAI«/RESERVES 


■2 


Sd.  How  satisfied  are  you  with  your  present  job?  Are  you: 

1(  )  Ex  treacly  satisfied,  00  MOT  READ  -67 

2(  )  Somewhat  satisfied,  pi  )  Don't  know 

3(  )  Neither  satisfied  nor  dissatisfied,  0(  )  NA 

«(  )  Somewhat  dissatlfied,  or  - 

S(  )  Very  dissatisfied? 

b.  How  often  do  you  wort  on  the  weekend  as  part  of  your  regular  job?  Would  you  say  it 
is: 

1(  1  Every  week,  00  MOT  READ  -68 

21  i  Two  or  three  times  a  aonth,  |0(  )  kA 

3(  )  Once  a  aonth,  1 - 

4(  )  Less  than  once  a  aonth,  or 
5(  )  Hardy  ever? 

7.  how  aany  years  and  Months  ago  did  you  start  working  in  your  present  job  or  primary 
job?  (IF  RESPONDENT  DOES  MOT  KNOW  EXACT  RIMER,  ASK  FOR  AN  APPROXIMATION) 

WRITE  IN:  _ YEARS  AND _ MONTHS  IKW(  I  NA  -69-71 

B.  how  aany  hours  per  week  do  you  usually  work  at  your  job  or  jobs? 

MMCR  OF  HOURS  PER  MEEK:  -72-73 

(IF  *9  OR  MORE,  ASKTnrBTXTT 

00  (  1  NA 


9.  IF  4S  HOURS  OR  FEWER  IN  Q.  8,  ASK: 

Have  you  been  looking  for  a  second  job  or  another  way  to  increase  your  income? 

1(  )  Yes  U(  )  NA  -74 

2(  )  NO 


1U.  Mow  difficult  Is  It  for  someone  with  your  skills  and  training  to  get  a  full-time 
Job  in  your  area?  Is  It: 

1(  )  Very  difficult,  DO  MOT  REAP  -75 

2(  )  Somewhat  difficult,  pi  )  Don't  know 

3<  I  Somewhat  easy,  or  1 - 

4(  1  Very  easy? 


11.  And  how  difficult  Is  it  for  someone  with  your  skills  and  training  to  get  a 
part-time  Job  in  your  area?  Is  it: 

1(  )  Very  difficult.  00  MOT  REAP  -76 

2(  )  Somewhat  difficult,  pi  )  Don' t  know 

3(  )  Somewhat  easy,  or  - 

4(  )  Very  easy? 


12a.  Are  you  currently  enrolled  in  any  classes? 
1(  )  Yes 


-77 


2(  )  no  (flSa  NEXT) 


guaw/reseryes 


■3. 


If  YES  IN  V.  12a: 

What  1*  your  current  year  In  school? 

HIGH  SCHOOL _ 

111  1  Bin  graoe  through  nth  grate 


plllSe  NEXT) 


VOCAT 1 ORAL /TRADE  SCHOOL  (BEYOND  HIGH  SCHOOL) 


I  1st  year 
4(  I  2nd  year 

JUNlUR/COWIUNlTY  COLLEGE 

¥("'TTsY"ytar - 

6(  )  2nd  year 

4-TEAR  COLLEGE 

71  i  1st  tnrough  3rd  year 

81  1  4th  year 

9(  )  POST  GRADUATE  WORK 

IF  YOCATIONAL/TRADE  SCHOOL,  JUNIOR/ COMtMITT  COLLEGE,  FOUR-TEAR  COLLEGE  OR  ROST 
GRADUATE  WORK  IN  Q.  126.  ASK: 

Are  you  working  toward  a  specific  degree? 

1(  )  Yes  0(  )  NA 

2(  )  No  80- 


Are  you  using  any  kind  of  financial  assistance? 

II  )  Yes  0(  )  NA 

2(  )  No  (#1S«  NEXT) 

IF  TES  IN  q.  13: 

Is  any  of  that  financial  assistance  fro*  a  federal  grant  or  loan  program? 


-79 

GO-(l) 

1-4-1DUP) 


1(  )  Yes 
2(  )  No 


9(  )  Don't  know 
0(  )  NA 


What  are  your  plans  for  the  neat  few  years  --  what  typos  of  things  do  you  think 
you'll  he  doing?  (00  NOT  READ  LIST.  CHECK  ALL  MENTIONED.) 

1(  )  Going  to  school  g(  )  Oon't  know 

2(  )  working 

If.  3(  )  Doing  nothing 

“  4(  )  Joining  the  military 


IF  'JOINING  THE  MILITARY*  MOT  KNT10NE0  IN  Q.  ISa,  ASX  q.  ltd  NEXT. 

IF  JOINING  THE  MILITARY  MENTIONED  IN  Q.  ISa,  ASK: 

Which  branch  of  service  would  you  like  to  serve  In  aost?  (DO  NOT  READ  LIST.  Cl 
ONLY  ONE.) 

1(  I  Air  Force  9(  )  Don't  know 

2(  )  Amy  0(  )  NA 

3(  )  Coast  Guard 
4(  )  Marine  Corps 
S(  1  Navy 

Which  type  of  service  would  that  be:  (READ  LIST,  CHECK  ONLY  OK.) 

1(  >  Active  Duty.  DO  MOT  READ 

2(  )  The  Reserves,  or  pi  1  uon  t  know 

3(  )  The  National  Guard?  k>(  )  NA 


pmionTVn 
k>(  i  na 


If  you  were  not  able  to  join  that  particular  exponent  for  some  reason,  what  would 
be  your  neat  choice?  (DO  NOT  READ  LIST.  CHECK  ONLY  ME.) 

1(  )  Air  Force  9(  )  Don't  know  -11 

2(  )  Army  Of  )  NA 

3(  )  Coast  Guard 
4(  )  Marine  Corps 
${  )  Navy 

Which  type  of  service  would  that  be:  (READ  LIST.  CHECK  OM.Y  ORE.) 

1(  )  Active  Duty,  DO  MOT  READ 

2(  )  The  Reserves,  or  19 l  I  Don' l  know  -13 

31  I  The  National  Guard?  0(  )  NA 


GUA»I/R£S£RYES 


rrcn  ASK  OF  ALL  RESPONDENTS. 

I'm  going  to  read  you  a  list  of  several  things  people  like  yourself  sight  do  In  the 
nest  feu  years.  You  nay  have  already  mentioned  one,  however,  for  etch  one  1  rood, 
please  tell  me  how  likely  It  Is  that  you  will  be  doing  thet.  " 

For  Instance,  how  likely  Is  It  that  you  would  be  (REM  STATDCNT)?  Mould  you  soy 
definitely,  probably,  probably  not,  or  definitely  not?  (REPEAT  FOR  OTHER  I  TUB) 


Probably  Definitely  Don't  Know/ 
Definitely  Probably  Not  Not  Hot  Sure 

Working  in  a  factory  .... 

...  11  ) 

21  ) 

31  ) 

41  ) 

9( 

)  -13 

b. 

Working  at  a  desk  in  a 

business  office  . 

...  11  > 

21  ) 

31  ) 

41  ) 

91 

)  -14 

c. 

Working  as  a  salesperson 

...  11  ) 

21  ) 

31  ) 

41  ) 

91 

>  -15 

(START  NITH  *'D  ITEM  NEXT) 

)  d. 

Serving  In  the  Army 

National  Guard  . 

...'ll  ) 

21  ) 

31  )• 

4(  ) 

91 

)  -Id 

)  t. 

Serving  in  the  Air  National  i 

1 

Guard . . . 

,...|ll  ) 

21  ) 

31  )l 

41  ) 

91 

)  -17 

)  f. 

Serving  in  the  Army 

| 

1 

Reserves  . 

...11  1 

21  ) 

31  ), 

41  ) 

91 

)  -18 

>  9- 

Serving  in  the  Air  Force 

* 

Reserves  . 

21  ) 

31  )' 

41  1 

91 

)  -19 

1  h. 

Serving  In  the  Marine  Corps  1 

1 

Reserves  . 

....'11  > 

21  ) 

31  )l 

41  ) 

91 

)  -20 

)  1. 

Serving  In  the  Naval 

1 

Reserves  . . 

....'!(  1 

21  ) 

31  )! 

•11 

91 

)  -21 

(REMOVER  TO  CO  BACK  TO  THE  TOP  - J 

OF  THE  LIST  IF  THE  FIRST 
STATEKNT  IS  HOT  STARRED) 


lob.  in  the  next  few  years,  how  likely  is  It  that  you  would  be:  (REM  STATEMENT)? 
(START  H1TH  *aO  ITEM) 


)  k.  Serving  In  the  Coast  Guard 

on  Active  Duty  .  1(  ) 

)  1.  Serving  In  the  Army  on 

Active  Duty  .  1(  ) 

)  n.  Serving  In  the  Air  Force 

on  Active  Duty  . I(  ) 

)  n.  Serving  in  the  Marine  Corps 

on  Active  Duty  .  II  ) 

)  o.  Serving  In  the  Navy  on 

Active  Outy  . II  ) 


(REJOVER  TO  CO  BACK  TO  THE  TOP  OF 
THE  LIST  IF  THE  FIRST  STATEMENT  IS 
HOT  STARRED) 


21 

) 

31  ) 

41  1 

9(  )  -22 

21 

) 

3(  > 

41  ) 

9(  )  -23 

21 

) 

3(  ) 

41  ) 

91  )  -24 

21 

l 

31  ) 

41  ) 

9(  )  -25 

21 

) 

31  ) 

41  ) 

9(  )  -2d 

loc .  Now  I'd  like  to  ask  you  In  another  way  about  the  likelihood  of  your  serving  In  the 
National  Guard  or  Reserves.  Thinking  of  a  scale  from  0  to  10,  with  *10*  standing 
for  the  very  highest  likelihood  of  serving  and  *0"  standing  for  the  very  latest 
likelihood  of  serving,  how  likely  Is  It  that  you  will  be  serving  In  the  National 
Guard  or  Reserves  in  the  next  few  years?  (CIRCLE  ONLY  ONE  NUMER.) 

LOWEST  HIGHEST 

LIKELIHOOD  L1KEL1H00P 

00  01  02  03  04  05  06  07  08  09  10  991  )  OK  -27-28 


r|  REFER  TO  THE  SMALLER  BOX  IH  Q.  Ida.  IF  ALL  *4s*  ARE  MARKED,  SKIP  TO  Q.  19. 


lod.  REFER  TO  LARGE  DASHED  DOX  IN  Q.  Ida.  IF  M  ONE  BRANCH  IS  CLEARLY  PREFERRED  DT  THE 
RESPONDENT,  ASK: 

Among/be  tween  the  (REM  ITEMS  T1E0  FOR  MOST  POSITIVE  RATINE) ,  which  are  you  aott 
likely  to  Join.  (DO  MT  REM  LIST.  CHECK  OHLT  OME  ANSWER.) 

11  )  Coast  Guard  91  )  Don't  know  -29 

21  >  Army  01  )  NA 


GUARD/RESERVES 


-5- 


17. 


10. 


If  you  enli itod  In  too  'Guard/Reserve,  when  do  you  think  you  would  join  ••  Mould  you 
Join:  (UAD  UST)  - 


1(  )  Within  the  next  i  Months, 

21  )  Between  6  Months  and  a  year  fr«M  now, 

3(  )  Between  a  year  and  2  years  fro*  now,  or 
4(  )  More  than  2  years  froM  now? 


00  HOT  BE 00 


H~)  Hev'er 
9(  )  Don't  know 
01  )  NA 


>30 


If  you  joined  the  Guard/Reserve,  Mold  you  hope  to  serve  as  an  officer  or  as  an 
enlisted  person? 

II  >  Officer  9(  )  Don't  know  -31 

2(  )  Enlisted  person  0(  >  NA 


i  aiuam:  i 


O 


REFER  TO  9MLIXR  BOX  10  Q.  l«a.  ASK  Q.  19.  OHLT  IF  ALL  4‘s  ARE  NARKED. 


19.  You  said  that  you  would  definitely  not  enlist  in  any  component  of  the  Guard/ 
Reserve.  People  have  different  reasons  for  not  wanting  to  enlist  In  the  Guard/ 
Reserve.  1  a*  going  to  read  you  a  list  of  reasons  that  people  like  yourself  have 
given  for  not  wanting  to  enlist.  For  each  reason,  please  tell  a*  if  it  is  very 
Important,  somerfiat  Important,  only  slightly  Important,  or  not  at  all  Important  as 
a  reason  for  you  personally  for  not  wanting  to  enlist. 

The  (first/next)  reason  Is  (URIC  *'D  REASON).  How  important  Is  th«t  for  you  — 

Is  It  very  important,  somewhat  important,  only  slightly  important,  or  not  at  all 
Important?  (RECORD  RCLOM,  TUN  REPEAT  FOR  EACH  REASON  LISTED.) 


Only 

Not 

Don't  Know/ 

Very  Somewhat  Slightly  At  All 

Not  Sure 

NA 

)  a.  Disagreement  with  the  united 

States'  national  defense 

32-10) 

policies  . 

.  1(  ) 

2(  ) 

31  ) 

4(  ) 

91  ) 

01  ) -33 

)  0.  Education  progress  . 

.  U  1 

21  ) 

3<  ) 

4  1  > 

91  ) 

01  )-3 4 

)  c.  Personal  freedom . 

.  1(  ) 

21  ) 

3(  1 

41  ) 

91  ) 

01  ) -35 

)  4.  Military  pay  . 

.  1<  1 

21  ) 

3(  ) 

41  ) 

91  ) 

01  >-36 

)  e.  Job  satisfaction . 

.  1(  ) 

2(  ) 

31  ) 

41  ) 

91  1 

01  )-37 

)  f.  The  tfP*  of  people  who  are  In 

the  Military  . 

.  M  ) 

2(  1 

3(  ) 

41  ) 

91  ) 

01  )-3B 

)  g.  Promotion  opportunities  . 

.  1(  ) 

2(  ) 

3(  ) 

41  ) 

91  ) 

01  1-39 

)  h.  Retirwnt  benefits . 

.  1(  I 

2(  1 

3(  ) 

41  ) 

91  1 

0<  1-40 

WAH)/RE$ERVES 
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21a.  Overall,  Hom  satisfied  Mere  you  with  the  skills  you  obtained  In  the  service!  Here 
you:  (KM  LIST) 

1<  )  Very  satisfied.  00  HOT  REM  -4! 

21  )  Somewhat  satlslfed,  01"  (  Don't  knou 

3(  )  Meitner  satisfied  nor  dissatisfied,  L— - 

«(  1  Somewhat  dissatisfied,  or 
S(  )  Very  dissatisfied! 


21b.  Regardless  of  your  assignment,  do  you  feel  the  trork  you  did  used  your  skills: 

(KM  LIST) 

1(  )  All  or  eost  of  the  tine,  00  MOT  REM  -41 

2(  )  About  half  the  time,  pi  )  Don't  knou 

3(  )  Only  tome  of  the  time,  1 

4(  )  Very  little  of  the  time,  or 
51  )  Never? 


22.  Now  satisfied  uere  you  with  the  pay  grade  or  rank  you  held  uhen  you  Mere  separated 
Here  you:  (REM  LIST) 

1(  )  Very  satisfied,  00  MT  REM  -4 

2(  1  Semeuhat  satisfied,  H(  )  Don 11 1  knou 

3(  )  Neither  satisfied  nor  dissatisfied,  1 

41  )  Some Mb at  dissatisfied,  or 

5(  I  Very  dissatisfied  nlth  the  pay  grade  you  held? 


23.  Think  for  a  moment  about  other  military  personnel  Mho  had  the  same  total  years  of 
service  that  you  had.  Mhlch  of  the  folloulng  statements  best  describes  uhen  you 
received  your  last  proMtion.  Has  It:  (REM  LIST) 

1(  )  Earlier  than  most  people  with  the  same  years  of  service,  -4 

2(  )  At  about  the  same  time  as  most  people  ulth  the  same  years  of  service,  or 
3(  )  Later  than  most  people  ulth  the  same  years  of  service? 

HO  HOT  REM 
PH  BonTfcnow 

24.  As  they  affected  you,  do  you  feel  the  military's  promotion  policies  were  fair? 

1(  )  Yes  9(  )  Don't  knou  -4! 

2(  )  no 


25.  How  useful  has  your  skill  training  In  the  service  been  since  your  return  to 
civilian  life?  Hould  you  say  It  has  been:  (REM  LIST) 

1(  I  Very  useful,  00  HOT  REM  -5 

2(  )  Somewhat  useful ,  0(  )  Don't  know 

31  )  Only  slightly  useful,  or  1  ■  ■ 

4(  )  Not  at  all  useful? 


26a.  And  how  satisfied  have  you  been  with  your  ability  to  meet  your  financial  needs 
since  you  left  the  service?  Hould  you  say  you  are:  (REM  LIST) 

K  )  Very  satisfied.  00  HOT  REM  -5 

2(  )  Somewhat  satisfied,  191  ]  Don't  know 

3(  )  Neither  satisfied  nor  dissatisfied,  1 

4(  )  Somewhat  dissatisfied,  or 
S(  1  Very  dissatisfied? 


eUAHD/ftESCRVCS 


■7 


260.  Mm  1  wine  you  to  think  of  the  various  things  you  aignt  try  or  look  Into  during  the 
west  si »  norths.  As  I  reed  eech  of  the  following,  please  tell  «e  whether  it  is 
saneiMng  you  feel  you  are  very  likely  to  do  In  the  not  »1*  Months,  somewhat 
likely  to  do.  Might  or  Might  not  do,  are  soneidiit  unlikely  to  do,  or  very  unlikely 
to  do.  (HAD  LIST  STARTING  M1TH  STABBED  ITEM) 

LIKELY  Might  or  UNLIKELY  Don't 
Very  soaewKIT  Might  Wot  Somewhat  ileFy  know 

(  )  e.  Look  for  a  job.  or  look  to  change 

jobs  . 51  )  4(  >  31  )  21  )  11  )  »(  )-S2 

(  )  b.  Look  for  a  way  to  Make  sow  extra 

Money  in  your  spare  tine  . 51  )  41  1  31  )  21)  11  )  91  )-53 

(  )  c.  Train  for  a  new  or  higher  level 

job . SI  1  41  )  31  )  21  1  II  )  91  )-54 

1  )  d.  find  out  nore  about  bonus 
prograns  or  educational 
Incentives  for  joining  the 


!1.fol'D'.B '.^fol'Mi;  fop 


.  iitmai,  fojL^foin.Mn  'jfoti. 


27.  If  you  were  to  join  the  National  Guard  or  the  Reserves,  would  the  following  things 
be  likely  or  unlikely  to  happen?  As  I  read  each  stateaent,  please  tell  ne  if  it 
would  be  very  likely  to  happen,  sanewhat  likely,  neither  likely  nor  unlikely, 
soaowhat  unlikely,  or  very  unlikely  to  happen.  (BEAD  LIST  STABTIMS  WITH  STABBED 
STATDUT.) 

LIKELY  UNLIKELY  Don't 

Sir,  sowewrii  Neither  Soaewhat  very  Know 
(START  MITM  *'D  ITEM)  "5TTol 


(START  MITM  *'D  ITEM) 

)  a.  Setting  a  chance  to  travel  . 

)  b.  Having  a  chance  to  show  your 

abilities  . 

)  c.  Having  Military  supervisors  who 
would  nesslc  or  harass  you  .... 
)  d.  Taking  too  auch  tlae  away  froa 
your  personal  and  social 
activities  . 


)  e.  Being  called  to  active  duty  In 

case  of  war  . 

)  f.  Taking  too  auch  tlae  away  froa 

your  faally  during  drills  . 

)  g.  Being  called  to  active  duty  1" 
case  of  civil  disturbances  or 

riots  . 

)  h.  Losing  a  chance  for  educational 
progress  . 


51  )  91  1-57 
SI  )  91  )-SB 
SI  )  91  )-59 

SI  )  91  1-60 


SI  )  91  )-61 
SI  )  91  1-62 

SI  )  91  )-63 
51  )  91  )-64 


(  )  1.  Being  in  cofoat  during  a 

disturbance  or  a  war . . 

...  11  ) 

21  1 

31  ) 

41  ) 

SI  ) 

91 

1—65 

I  )  j.  Losing  a  chance  to  progress 
tMard  a  solid  job  and  job 
securiv  . 

...  11  ) 

21  ) 

31  ) 

41  ) 

SI  ) 

91 

)-66 

Do  you  think  that,  considering  your  stills  and  your  interests,  the  National  Guard 
or  Reserves  would  offer  you  personal  ly:  (READ  tTST) 

!(  )  A  good  choice  of  jobs  and  training  prograns,  DO  NOT  BEAD 

2(  )  Soar  choice  of  jobs  and  training,  or  |»i  )  Don't  snow 

31  )  Little  or  no  choice  of  jobs  and  training  prograns? 

How  auch  aoney  do  you  think  saneone  In  your  paygrade  at  separation  would  aake  in 
the  Guard  or  Reserve,  for  each  drill  day  —  each  eight  hours  of  drill? 

t  PER  DRILL  DAY  9991  )  Don't  knM  -68- 


I 


1  i'OTi 


S 


I 


m 


m 


J 


GUARD/KtitRVtS  -8- 

30*.  If  you  were  to  join  *  national  Guard/Reserve  imlt,  would  you  be  allowed  to  transfer 
to  another  unit,  or  to  90  inactive.  If  you  aoved  to  another  geographic  area? 

1(  )  Yes  (#31  HUT)  9(  1  Don't  know  -71 

2<  )  No 

30b.  If  NO  OR  DON'T  KNOW  IN  Q.  30a,  ASK: 

If  It  were  possible  to  transfer  or  go  Inactive  If  you  aoved  to  another  geographic 
area,  how  likely  would  you  be  to  enlist  ••  would  you: 

1(  )  Definitely  enlist,  00  NOT  ICAO  -72 

21  )  Probably  enlist,  b<  I  Don’t  know 

31  1  Probably  not  enlist,  or  |0(  )  NA 

♦(  )  Definitely  not  enlist?  1  — -  — . 


31.  If  you  were  to  join  the  Guard/Reserve,  would  your  years  of  Guard/Reserve  service 
count  toward  retirement  benefits  together  with  your  years  In  the  active  forces? 

1(  )  Yes  9(  1  Don't  know  -73 

2(  )  no 

32.  Can  you  decide  to  join  the  Guard/Reserve  for  one  year  at  a  time? 

II  I  Yes  9(  )  Don't  know  -74 

2(  )  No 

33.  Mow  do  you  think  it  would  affect  you  In  a  civilian  job  If  you  were  to  be  a  member 
of  the  National  Guard  or  the  Reserves?  Mould  It:  (KAO  LIST) 


of  the  National  Guard  or  the  Reserves?  Mould 

1(  )  Help  you. 

2(  )  Have  no  effect,  or 

31  )  Hurt  you? 


(KAO  LIST) 

■ONDTKAO 

pt  1  Don't  know 


34a.  Mow  man;  people  do  you  know  who  arc  employed  In  your  company  who  are  currently 
m*r*ers  of  tne  National  Guard  or  Reserves? 

(MUTE  IN):  _  00(  )  None  -7G-77 

■”  99(  )  Oon't  know 

88(  )  NA 

34b.  Does  your  company  have  a  specific  policy  about  National  Guard  or  Reserve  partici¬ 
pation? 

1(  )  Yes  9(  )  Don't  know  -70 

2(  1  no  0(  )  NA 

34c.  uith  respect  to  Guard  or  Reserve  participation,  would  you  SRy  the  company  Is: 

(READ  LIST) 


1(  1  Positive, 

2(  )  Neutral,  or 
3(  )  Negative? 


00  NOT  KAD 

Emsimn 

t  > « 


-79 
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35*.  Have  you  talked  with  any  supervisor  In  the  last  year  about  company  policy  on  this, 
or  has  any  supervisor  ever  talked  with  you? 

1(  )  Yes  9(  )  Don't  know  -5 

2<  )  NO  0(  )  NA 

350.  Mithln  the  last  year,  have  you  seen  any  notices,  posters,  or  other  literature  where 
you  work  encouraging  employees  to  be  Guard/Reserve  meafcers  or  stating  that  your 
cimipany  supports  the  Guard/Reserve? 

1(  )  Yes  9(  )  Oon't  know  -6 

21  )  No  0(  >  NA 

3b.  In  the  past  year,  have  you  talked  with  any  co-workers  about  enlisting  In  the  Guard/ 
Reserve? 


1(  )  Yes 
2!  )  No 


9(  )  Oon't  know 

0<  )  NA 


GUAAD/RESERVES  -  A1 


New  likely  «ould  you  be  to  Join  the  Notional  Guard  or  Reserves  for  sis  years  If  you 
Mere  to  receive  a  one-tine  boms  of  (MME  ITEM)  --  Mould  you  definitely  joTn, 
probably  Join,  probably  not  Join,  or  definitely  not  join?  (READ  LIST;  IF 
KSOBOT  MTS  'DEFINITELY*  TO  A  PARTICULAR  AMOUNT.  STOP  AT  THAT  AMOUNT  HD  00  TO 
Q.  30a.) 

Probably  Definitely  Don't 

Definitely  Probably  Not  Not  Knox  NA 


$1,000  for  Joining . 1(  ) 

$2,000  for  Joining . 1<  ) 

$3,000  for  Joining . It  ) 


9(  )  -8 
9(  I  0(  )  -9 
91  )  0(  )  -10 


38a.  Have  you  triad  to  find  out  If  there  Is  a  Guard/Reseive  unit  close  enough  to  you  to 
Join? 

It  )  Yes  2t  )  No  («40a  NEXT)  -11 

38b.  IF  YES  IN  Q.  38a: 

Is  there  a  National  Guard  or  Reserve  unit  close  enough  to  you  to  Join? 

It  )  Yes  9(  )  Don't  knou  (#40a  NEXT)  -12 

2(  )  No  (#40a  NEXT)  0(  )  HA 

39.  IF  YES  IN  Q.  30b.  ASK: 

Does  It  have  an  opening  for  soaeone  with  your  skills  or  training? 


It  )  Yes 
2(  )  No 


9(  )  Don't  know 

0<  )  NA 


1  Mould  like  to  ask  you  a  few  questions  about  the  Individual  Ready  Reserve,  the 
1RR.  People  who  are  In  the  1RR  have  had  Military  training.  They  do  not  have  to 
drill  or  serve  actively,  unless  there  Is  a  national  energency  during  the  tint  that 
they  are  Ready  Reservists.  (You  yourself  aay  now  be  in  the  Individual  Ready 
Reserve.) 

When  people  enlist  In  the  Military  they  agree  to  an  overall  six  year  service  coanlt- 
Ment.  During  the  six  years,  any  tlMe  at  which  they  do  not  serve  In  either  the 
Active  Military  or  in  a  National  Guard  or  Selected  Reserve  unit,  they  serve  in  the 
IRR. 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  in  the  IRR  — 

Mould  you  say: 

1(  )  Definitely  (Ml  NEXT)  00  NOT  READ  -1* 


1(  )  Definitely  (Ml  NEXT) 
2(  )  Probably 
3(  )  Probably  not,  or 
4(  )  Definitely  not? 


|91  |  donT~know 


IF  POOOARLY,  PROOA8LV  NOT,  DEFINITELY  NOT,  OR  DON'T  UOM  IN  Q.  40a,  ASK: 

How  likely  would  you  be  to  sign  up  for  an  additional  three  years  In  the  IRR  If  you 
were  to  receive  (READ  ITEM)  —  would  you  say  oerimtely,  probably,  probably  not,  or 
definitely  not?  (REPEAT  FOR  OTHER  ITEMS) 


A  one-tiMe  Monetary  bonus 

•f  $900  . 

An  opportunity  to  participate 
In  a  low  cost  group  life 

Insurance  progran  . 

An  opportunity  to  participate 
In  refresher  training  •  that 
Is  two  weeks  annually  -  with 
full  My  and  allowances,  and 
a  one-tine  an  notary  bonus  of 
$900  . 


Definitely  Probably 


Probably  Definitely  Don't 


0(  MS 


01  >-lt 


0(  )-17 


HOW  likely  would  you  be  to  enlist  In  the  Guard/Reserve  If.  on  completion  of  Guard/ 
Resefve  duty,  you  were  required  to  serve  two  additional  years  in  the  Individual 
Ready  Reserve?  would  you:  (READ  LIST) 

1(  )  Definitely  enlist.  DO  NOT  READ  -18 

2(  )  Probably  enlist,  |fi  i  don't  know 

31  )  Probably  not  enlist,  or  l— — — 

4(  )  Definitely  not  enlist? 
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42. 


Slue*  you  «*rt  Mpa  rated  fro*  sendee,  have  you:  (KM  LIST) 


Attended  «n  open  (mum  for  «  National  Cuard/Reserv* 

unit  In  your  orooT  . 

Son*  to  •  recruiting  center  to  talk  about  Joining 

tN*  National  Guard/ Reurves?  . 

Talked  to  or  feoon  called  by  a  recruiter  fra*  the 
National  tiuard/ReMiuet?  . 


T*S 

No 

11 

) 

21  ) 

•19 

11 

) 

21  ) 

-20 

11 

) 

21  ) 

-21 

4Ja.  Do  you  think  your  (girlfriend  or  ulfe/boyfrlend  or  husband)  uould  be  eery  pleated, 
sotuhat  pleased,  neither  pleased  nor  displeased,  sotuhat  dlspleesed,  or  eery 
displeased.  If  you  uere  to  enlist  In  the  National  Guard/Reserves? 

1(  I  Very  pleated  (#43d  NUT)  SI  )  Oo  not  haee  e  girlfriend/  -22 

2(  )  Sotuhat  pleased  wife,  or  boyfriend / 

3(  )  Neither  pleated  nor  dlspleaMd  husband  (#43d  KIT) 

4(  )  Sotuhat  displeased  »(  )  Don't  kno* 

S(  )  Very  displeased 


43b. 


If  SOKNHAT  PLEASES,  K1TNEI  PLEASES  NOS  DISPLEASES,  SflKNNAT  DISPLEASES,  VERT 
BISPLEASES,  OS  DON'T  ISON  IN  Q.  43a,  ASK: 

If  you  discussed  serving  in  the  Guard/RcMrve  with  your  (girlfriend  or  «1f*/ 
boyfriend  or  husband)  and  found  out  that  he/she  uould  be  eery  pleated  If  you 
enlisted  In  the  National  6uard/A*Mrve,  uould  this  have  any  Influence  on  your 
feelings  about  enlisting  In  the  National  Guard  or  Reserve? 


!< 

IT 

3( 

ne/sne  uould  not  be  very  pleased 

?i  i  r,;  *-■ 


Met 
1  NO 
)  Alree 


A1  reedv  discussed  ttplc  ulth  spouse  and 
M/sne 


> 


*43d  KIT) 


-23 


43c.  IF  ICS  IN  0-  43b,  ASK: 

Noe  likely  uould  you  be  to  enlist  If  you  found  out  he/she  uould  be  very  pleased  — 
uould  you:  (KM  LIST) 

II  )  Definitely  enlist,  00  NOT  KM  -24 

2(  )  Probably  enlist,  191  )  Don’t  know 

3(  )  Probably  not  enlist,  or  |0(  )  NA 

4(  )  Definitely  not  enlist?  1 - 


43d.  Ho*  about  your  closest  friends  --  uould  you  spy  that  aost  of  the*  uould  be  very 
favorable,  sotuhat  favorable,  neither  favorable  nor  unfavorable,  soneuhat 
unfavor*  le,  or  very  unfavorable  toward  your  enlisting  In  the  National  Guard/ 
Reserves? 

!(  )  Very  favorable  9(  )  Oen’t  knou  -25 

21  )  So** what  favorable 

3(  )  Neither  favorable  nor  unfavor*!* 

41  )  So*ewhat  unfavorable 
S(  )  Very  unfavorMle 

44.  If  a  good  friend  of  yours  asked  your  advice  about  seeing  a  unitary  recruiter, 
uould  you  be: 

II  )  Very  encouraging,  00  NOT  KM  -26 

2(  )  Sot  what  encouraging,  19  (  )  Don’t  knou 

3(  )  neither  encouraging  nor  discouraging,  I -  ■  — - 

41  )  Sot  what  discouraging,  or 

S(  )  Very  discouraging  about  his  or  her  Meing  *  «ilttary  recruiter? 


6UAR D/RESERYES  -  A 
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4b.  Hod  likely  would  you  be  to  enlist  In  the  National  Guard  or  Reserves  for  six  years 
If  you  were  to  receive  (NMC  ITEM)  for  enlisting  --  would  you  definitely  enlist, 
probably  enlist,  probably  not  enlist,  or  definitely  not  enlist?  (READ  LIST;  IF 
RESPONDENT  SATS  "DEFINITELY*  TO  A  PARTICULAR  AMOUNT.  STOP  AT  THAT  AMOUNT  MB  to  TO 


q.  46.) 

Probably 

Definitely 

Don't 

Definitely 

Probably 

Not 

Not 

know 

NA 

Tuition  assistance  of  SS00 

per  year,  for  up  to  4  years 
for  a  maximum  of  12,000  .... 

..  It 

) 

2(  ) 

3(  ) 

4(  ) 

91  ) 

-27 

Tuition  assistance  of  11,000 

per  year,  for  up  to  4  years 
for  a  maximum  of  14,000  .... 

..  It 

) 

2(  ) 

3(  ) 

4(  ) 

9(  ) 

0(  1—28 

Tuition  assistance  of  11,500 

per  year,  for  up  to  4  years 
for  a  maximum  of  16,000  .... 

..  It 

) 

2(  ) 

3(  ) 

41  ) 

91  ) 

0<  1-29 

4o.  Have  any  of  your  close  relatives  been  career  solitary  personnel? 

i(  )  Yes  9(  )  Don't  know  -30 

2(  )  No 


47.  Do  you  know  anyone  who  Is  a  veteran  and  who  re-entered  either  the  Active  or  Reserve 
forces  within  the  last  6  Months  or  so? 

1(  )  Yes  2(  )  No  -31 

8(  )  Don't  know 


4tt.  Now  l'a  going  to  read  you  a  list  of  several  statements.  For  each  statement  I  read, 
please  tell  me  If  you  agree  with  It  strongly,  agree  somewhat,  disagree  someidiat,  or 
disagree  strongly.  The  first  statement  Is  (READ  *'D  STATOR  NT).  Do  you  agree  with 
that  strongly,  agree  somewhat,  disagree  somewhat,  or  disagree  strongly.  (REPEAT  FDR 
EACH  ITEM). 


(  )  a.  1  feel  really  fulfilled  when  I'm 

working  hard  at  something . 

(  )  b.  You  learn  that  there  are  things  more 
Important  than  your  own  self  when 

you're  In  the  military  . 

(  )  c.  I  feel  somewhat  lost  In  civilian 

life  . 


ASREE 

Strongly  borne  what 

.  U  )  21  ) 

.  l(  )  21  ) 

.  H  )  21  ) 


(  )  d.  The  military  taught  me  how  to  compete 

with  others  In  a  cooperative  way  ...  !(  )  2(  ) 


(  )  e.  Military  training  has  no  roem  for 

Individual iRr  .  1(  )  2(  ) 

(  )  f.  1  really  felt  a  part  of  soaethlng 
Important  when  I  was  In  the 

military  .  It  )  2(  ) 

(  )  g.  I  really  learned  how  to  cooperate  as 

part  of  a  mil  1  tary  team .  1(  )  2(  ) 

(  )  h.  1  feel  less  like  a  part  of  something 

Important  as  a  civilian . It  )  2(  ) 


(  )  1.  Military  training  builds  you  up  as  a 

valuable  member  of  a  team  .  1<  ) 

(  )  J.  I  really  found  myself  when  1  served 
In  the  military  . 


21  ) 


DISAGREE  Don't 

Somewhat  Strongly  Know 

3(  )  4(  )  »(  )  -32 

31  )  4(  )  9(  )  -33 

3t  )  4(  )  9(  )  -34 

31  )  4(  )  9(  )  -35 

3(  )  4)  )  91  )  -36 

3(  )  4!  >  91  )  -37 

3(  )  4(  )  9(  )  -38 

3(  )  4(  )  9(  )  -39 

3(1  4(  )  91  )  -40 

3(  )  4(  )  9(  )  -41 


It  )  21  ) 


M 

rL 


SUAAD/AESERYES  -  (  .12. 

49*.  Op  to  now  tat  have  been  talking  prlnarlly  about  the  Notional  Guard  and  bt serves. 
Wnat  about  re-enlisting  In  tha  active  forces  --  In  the  next  few  years.  Now  likely 
would  you  be  to  ro-enllat  In  tbe  active  forces  for  four  years!  Would  you  say: 
(KAO  LIST)  - 4 - 


11  1  Definitely. 

2(  i  Probably, 

31  )  Probably  not,  or 
4(  i  Definitely  not! 


DO  NOT  KAO 

p?  J  Don't  know 


49b.  Mow  likely  would  you  be  to  ro-enllst  In  the  active  forces  for  four  years  If  you 
were  to  receive  a  one-tine  bonus  of  (OAK  ITCM)  —  would  you  ifiTTnUeiy  ro-enllst, 
probably  re-enllst,  probably  not  r^enltst,  or  definitely  not  re-enlist?  (DEAD 
UST;  IF  RESPONDENT  SAYS  *D£F1RITE1.V  NOT*  TO  A  PARTICULAR  MOUNT,  STOP  AT  THAT 
AMOUNT  AND  GO  TO  Q.  SOa.) 


Definitely 

Probably 

Probably 

NOt 

Definitely 

NOt 

Don't 

Know 

NA 

..  11  1 

21  1 

31  1 

41  1 

9(  1 

-43 

..  K  1 

21  ) 

K  ) 

«(  > 

91  ) 

01  1-44 

..  11  1 

21  1 

31  ) 

41  1 

91  1 

01  MS 

$3,000  for  re-enll sting  ..  tl  I  2(  )  3(  )  4(  )  91  )  0(  )-44 

$1,000  for  re-anil  sting  ..  It  1  2(  »  3(  )  4<  )  9(  1  0(  )-45 

And  now  a  few  questions  to  be  sure  we  are  talking  to  people  fron  various  different 
rwps. 

Are  you  currently:  (DEAD  LIST) 

llUJMrrMU  •*« 

2(  }  widowed, 

3(  )  Separated, 

41  1  Divorced,  or 

pn  tTgrgxfsia  cri 

IF  HARRIES,  WIDOWED.  SEPARATES,  OR  BITDSCES  IN  Q.  SOa.  ASK: 

Old  you  get  aarrled  whiled  serving  on  activo  duty  In  the  nllltary? 


II  )  Yes 
21  )  No 


01  )  NA 


IF  NO  IN  Q.  Mb  MB  HARRIES  IN  Q.  SOa,  ASK  Q.  SOd  KXT. 

IF  ND  IN  Q.  SON  TOP  W1D0WEB,  SEPARATES.  OR  01WRCEB  IN  Q.  SOa,  ASK  Q.  Slo  KXT. 

Sue.  IF  YES  IN  «.  Mb,  ASK: 

When  you  aarrled,  was  your  spouse:  (REAS  LIST) 

1(  )  On  active  duty  at  the  tine,  -48 

2(  )  In  the  National  Guard  or  Reserves  at  the  tine,  or 
31  )  A  civilian  at  the  tine? 

{IF  W100KB,  SEPARATES  OR  OITORCEB  IN  Q.  50a,  ASK  Q.  Sla  NEXT.  I 
SOd.  IF  HARRIES  IN  Q.  SOa.  ASK: 

l'a  going  to  read  you  a  nuMer  of  things  your  spouse  nay  or  nay  not  be  doing 
currently.  Please  tell  ae  all  that  apply.  (READ  LIST;  CHECK  ALL  THAT  APPLY) 

01(  1  Working  for  p«y  at  a  full-tine  Job,  001  )  NA 

021  1  Working  for  pay  at  a  part-tine  Job,  -49-S0 

OK  1  Enrolled  In  graduate  or  professional  school,  -51-52 

04(  )  Taking  acadanlc  courses  at  a  too-  or  four-year  college, 

OSI  )  Taking  vocational  or  technical  courses  at  any  kind  of  school  or  college, 
OS(  1  On  active  duty  In  the  Anted  Forces, 

07(  )  A  nan her  of  the  National  Guard  or  Reserve  Forces, 

081  1  A  honenaker  with  no  Job  outside  the  hone, 

091  )  On  tanporary  layoff  fron  work,  looking  for  work,  or  waiting  to  report  to 
work,  or 

10(  )  Doing  sonethlng  else! 

Sla.  Itot  Including  yourself,  how  nany  dependents  do  you  have? 

01  )  wane  («S2a  KXT)  31  )  Three  -S3 

II  (One  4(  )  Four 

21  1  Two  SI  )  Five  or  wore 

Sib.  IF  AT  LEAST  OK  DEPENDENT  IN  Q.  Sla,  ASK: 

Do  you  have  any  children  below  the  age  of  stsT 

1(  I  Yea  01  1  NA  -54 

f(  I  No 


m. 

Sky 


GUARO/RESERVES 
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52a.  Old  you  11**  with  cither  your  father,  stepfather  or  a  aale  guardian  during  «o»t  of 
your  flrtt  fourteen  years  of  life? 

U  )  Yes  |2(  I  no  \  -55 

8(  )  Refuted  /(#53a  BE  XT) 

520.  IF  YES  IN  Q.  52a. 

Hhat  was  the  highest  educational  level  he  coapleted?  (PROK:  If  you  are  not  sure, 
please  give  ae  your  hast  guess.) 

HIGH  SCHOOL  OR  LESS 

fail  J  Less  than  stn  grade  99(  )  Don't  knou  -55-57 

02(  )  8th  grade  through  Uth  grade  00(  )  ha 

03(  )  12th  grade 

YOCATIONAL /TRADE  SCHOOL  (AFTER  HIGH  SCHOOL) 

MB'  IsTyear - 

05(  )  2nd  year 

JUNIOR/COHHUNITY  COLLEGE 
B5T  k  1st  year 
07 (  )  2nd  year 

♦-YEAR  C0LLE6E 

UBl  I  1st  through  Jrd  year 

09(  )  4tn  year  college  graduate 

10(  )  POST  GRADUATE  WORK 


53a.  Old  you  live  ulth  either  your  aether,  stcpaother  or  a  feaale  guardian  during  aost 
of  your  first  fourteen  years  of  life?  j ^ 

1(  )  Yes  2(  )  No  \  .  -58 

8(  )  Refused  }  CP54  ■EXT) 

5 JO.  IF  YES  IN  q.  53a: 

Hhat  aas  the  highest  educational  level  the  coapleted?  (PROK:  If  you  are  not 
sure,  please  give  ae  your  best  guess.) 

HIGH  SCHOOL 

Oil  )  tes>  than  8th  grade  99(  )  Don't  knou  -59-50 

02 (  )  8th  grade  through  Uth  grade  00(  )  HA 

03(  )  12th  grade 

YOCATIUHAI/TRADE  SCHOOL  (AFTER  HIGH  SCHOOL 
04 (  )  1st  year 
0S(  )  2nd  year 

JUHlOR/COmUHlTY  COLLEGE 
j  1st  year 
07(  )  2nd  year 

4- YEAR  COLLEGE 
WTTTTrCTFBugh  3rd  year 
09(  )  4th  year  college  graduate 

10(  )  POST  GRADUATE  HOWL 


54.  Do  you  own  your  oon  hoae? 

1(  )  Yes  -51 

2(  )  Ho 


SSa.  Just  to  be  sure  m  are  representing  all  groups  In  our  survey,  please  tell  ae 
•hether  you  consider  yourself:  (READ  LIST)  DO  NOT  REM) 

1(  )  Hhlte,  |8(  )  Refused  -62 

2(  )  Slack,  1 - 

3(  )  Aslan  or  Pacific  Islander,  or 
4(  )  Aaarlcan  Indian  or  Alaskan  Native? 

S5b.  Are  you  of  Hispanic  background? 

1(  )  Yes,  Hispanic  background  B(  )  Refused  -53 

2(  )  Ho.  not  Hispanic  background 


liUARD/RESERVES 
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$4.  Hhat  1*  you r  current  principal  occupation?  That  It,  what  do  you  do  --  not  where  do 
you  work. 

{MUTE  ID): _ 


Professional  or  technical 

01 

Manager  or  administrator 

02 

Sales  worker 

03 

Clerical  worker 

04 

Crafts  worker 

05 

Machine  ooerator  or  laborer 

06 

Farmer.  faro  nanaoer.  or  farm  labor  07 

Service  worker 

08 

Military  worker 

09 

Mouenaker 

10 

Student 

11 

Retired 

12 

Undetermined 

Refused 

57a.  Hhlch  of  too  following  categories  best  describes  your  1982  Incuae  before  taxes,  not 
Including  anyone  else  In  your  household:  (HAD  LIST) 

1(  )  under  >7,000,  DO  HOT  READ  -56 

2(  )  >7,000  to  Just  under  >10,000,  |9[  )  riefused/don't  know 

3(  1  >10,000  to  Just  alder  >15,000,  |x(  i  Not  working,  has  no  1nc«e 

«(  )  >15,000  to  Just  under  >20,000,  - 

5  )  >20,000  to  Just  under  >25,000, 

61  )  >25,000  to  Just  under  >35,000, 

7(  )  >35,000  to  Just  under  >50,000,  or 
•(  I  >50,000  or  a»re? 

IF  JBT  M8D1ED  (9-  He).  DO  TO  Q.  58  NEXT. 

57b.  IF  WMUCa  (Q.  50a),  ASK: 

Finally,  uhleh  of  the  following  categories  best  describes  your  spouse's  1982  Inc one 
before  taxes:  (DEAO  LIST) 


u 

1 

Under  >i 

'.000, 

21 

) 

>7,000  1 

to  Just  under  >10,000, 

3( 

) 

>10,000 

to 

Just  under 

515,000, 

«( 

) 

>15,000 

to 

Just  under 

>20,000, 

5( 

) 

120.0U0 

to 

Just  under 

>25,000, 

6< 

) 

>25,000 

to 

Just  under 

SJS.OOO, 

7( 

) 

535.0IIU 

to 

Just  under 

>50,000,  or 

D( 

) 

>50,000 

or 

acre? 

DO  MIT  DEAD  -57 

it  )  Refused/don't  know 

x(  )  hot  working,  has  no  Inc  one 

U<  )  NA 


! 


NUARD/RESERVES  -IS- 

58.  THAW.  RESPONDENT  FOR  HIS/HER  T1HE  MO  COOPERATION. 


RESPONDENT _ PHONE 

ADDRESS _ 

CIU _ STATE _ ZIP _ 

INTERVIEWER _ DATE_ 

INTERVIEWED  10# _ 


68-79-1  BLANK) 


TIH  INTERVIEW  COMPUTED: 

• 

(  )  AN 

(  )  PM 

80-13) 

l-A-(DUP) 

• 

S-6-IBLANK) 

COMPUTION  TINE:  AREA  CODE  7- 


8-“ 

9-“ 

EXCH 

lo¬ 

ll-- 

12-“ 

NO 

13- 

l*-“ 

15- “ 

16- “ 

ST 

17- 

18- — 

MONTH 

19- 

20- “ 

DAY 

21- 

22-“ 

C0HPLET10N  TIME  23- 
2«-“ 


ss 
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APPENDIX  C 


THE  EFFECT  OF  THE 
"JOIN"/"ENUST*  HORDING 
MANIPULATION  ON  PROPENSITY 


>V*/  V*.*  *.*  V.V_  *  V  V">  *.•  V  • -V-*  ■>  */ 


The  way  in  which  a  question  is  worded  is  known  to  have  the 
potential  to  influence  responses  to  that  question.  To  determine 
whether  propensity  is  sensitive  to  the  wording  of  the  question¬ 
naire  item  from  which  it  is  derived,  and,  if  found  to  be  sensi¬ 
tive,  to  determine  the  degree  of  sensitivity,  the  wording  of  one 
propensity  question  was  manipulated  experimentally. 


Approximately  half  of  the  respondents  given  the  Reserve  Compo¬ 
nents  questionnaire  version  were  asked  the  following  question: 


"How  likely  would  you  be  to  join  the  National 
Guard  or  Reserve  for  six  years  if  you  were  to 
receive  a  one-time  bonus  of  $i  ,000  for  joining 
--  would  you  definitely  join,  probably  join, 
probably  not  join,  or  definitely  not  join. 


(This  same  question  was  also  asked  regarding  a  $2,000  and  $3,000 
bonus.  )D  The  other  half  of  the  respondents  given  the  Reserve 
Components  questionnaire  version  were  asked  a  similar  bonus 
question  in  which  "enlist  (in)"  was  substituted  for  "join"  in 
those  places  indicated  above  in  boldface. 


The  effect  of  this  wording  manipulation  on  the  percentage 
Indicating  positive  propensity  Is  shown  in  Table  C-1A  on  the 
following  page.  To  assess  the  magnitude  of  the  wording  effect, 
the  comparable  mean  propensity  scores  are  presented  in  Table  C-1B. 


Half  the  respondents  were  presented  the  bonuses  In  descending 
order  and  the  other  half  were  presented  the  bonuses  In 
ascending  order.  There  was  no  evidence  of  an  Interaction 
between  order  and  wording. 


TABLE  C-l A:  PROPENSITY  AS  A  FUNCTION  OF 
THE  JQ1N/ENLIST  WORDING  MANIPULATION*) 


(IN 

PERCENTAGE 

WITH  POSITIVE 

PROPENSITY) 

MEN 

WOMEN 

BONUS  LEVEL 

"JOIN" 

"ENLIST" 

"JOIN" 

ENLIST" 

(BASE) 

(987) 

(970) 

(271) 

(339) 

$1 ,000 

12.2* 

8.0 

13.1 

11.6 

$2,000 

16.1 

13.5 

19.9 

16.2 

$3,000 

22.6 

21.1 

32.0 

26.2 

TABLE 

C-1B:  PROPENSITY  AS  A  FUNCTION  OF  THE 

JOIM/ENLIST  HORDING  MANIPULATION  (MEAN  RESPONSES)*.  3) 

(MEAN  SCORES) 


MEN 

WOMEN 

BONUS 

LEVEL 

"JOIN" 

"ENLIST" 

DIFFER¬ 
ENCE  4) 

"JOIN" 

"ENLIST" 

DIFFER¬ 
ENCE  4) 

(BASE) 

(987) 

(970) 

(271) 

(339) 

$1,000 

1.51* 

1  43 

0.08 

1.61 

1.51 

0.10 

1.62 

1.56 

0.06 

1.79 

1.64 

$3,000 

1.81 

1.75 

0.06 

1.99 

1.85 

0.14 

Indicates  the  propensity  associated  with  the  "join"  versus 
"enlist"  wording  differ  reliably  at  the  bonus  level  speci¬ 
fied.  (Based  on  a  post  hoc  t-test.) 


1»2)  Responses  associated  with  the  "join”  and  "enlist"  wordings 
of  the  question  differ  reliably  across  bonus  levels. 

3)  4«  Definitely  j o 1 n/enl 1 st;  1  *  Definitely  not  joln/enllst. 

4)  Difference  *  (Join  -  Enlist). 


,r 


Among  men,  the  "join"  wording  Is  associated  with  greater 
propensity  than  the  "enlist"  wording.  This  Is  especially  evident 
at  the  lowest  bonus  level.  It  should  be  noted,  however,  that  even 
though  there  Is  a  reliable  effect  of  the  wording  ma  pulatlon,  the 
difference  In  the  mean  propensity  scores  do  not  exceed  a  tenth  of 
a  point  on  a  one-to-four-pol nt  scale.  Although  a  similar  pattern 
Is  evident  among  women,  the  differences  are  not  necessarily 
reliable  because  of  the  smaller  size  of  the  female  sample. 

The  "join"  wording  may  be  associated  with  higher  propensity 
than  the  "enlist"  wording  because  "join"  may  have  more  positive 
social  connotations  such  as  being  part  of  a  team  or  a  member  of  a 
group.  To  test  this  hypothesis,  the  relationship  of  the  responses 
to  the  bonus  question  to  both  reported  enjoyment  of  the  social 
aspects  of  military  life  and  to  reported  difficulty  fitting  Into 
civilian  life  were  explored,  under  each  wording.  In  other  words, 
responses  to  the  "join"  and  "enlist"  bonus  questions  were  corre¬ 
lated  separately  with  scores  on  a  measure  of  satisfaction  with 
military  life  and  with  scores  on  a  measure  of  fitting  into 
civilian  1 i fe. 

Enjoying  social  aspects  of  the  military  was  assessed  by 
creating  a  a  summary  measure  from  the  following  items:1) 

"You  learn  that  there  are  things  more  important 
than  your  own  self  when  you're  in  the  military," 

"The  military  taught  me  how  to  compete  with 
others  in  a  cooperative  way," 

"I  really  felt  part  of  something  important  when 
I  was  in  the  military," 

"I  really  learned  how  to  cooperate  as  part  of  a 
military  team," 

"Military  training  builds  you  up  as  a  valuable 
member  of  a  team,"  and 

"I  really  found  myself  when  I  served  in  the 
mil  1 tary . " 

D  The  reliability  of  the  scale  comprising  these  Items  is  .80 
for  men  and  .83  for  women. 


Difficulty  fitting  Into  civilian  life  was  assessed  by 
creating  a  summary  measure  based  on  the  following  two  items:*) 


"I  feel  somewhat  lost  In  civilian  life,"  and 

"I  feel  less  like  a  part  of  something  Important 
as  a  civilian." 

The  Pearson  correlation  coefficients  for  the  male  sample 
resulting  from  correlating  responses  to  the  $1,000  bonus  item  and 
the  two  measures  in  question  appear  below  In  Table  C-2. 2)  (The 
coefficients  shown  are  reliably  different  from  zero.  Indicating 
there  Is  a  relationship  between  responses  to  the  variables  In  ques¬ 
tion  and  to  the  bonus-propensity  questions.) 

TABLE  C-2:  FEELINGS  ABOUT  MILITARY  AMD  CIVILIAN  LIFE 
AMD  THE  WORDING  OF  THE  BONUS  PROPENSITY  QUEST I OH: 


MALE  SAMPLE 

$1,000 

BONUS 

"JOIN" 

"ENLIST 

HEM 

(BASE) 

(961) 

(923) 

Variable: 

Enjoyed  social 
mill tary 

aspects  of  the 

.26 

.27 

Feel  estranged 

as  a  civil  Ian 

.31* 

.18 

*  The  correlation  coefficient  of  the  specified  variable  Is 

reliably  greater  when  correlated  with  responses  to  the  "join" 
version  of  the  question  than  to  the  "enlist"  version  of  the 
question. 

*)  The  reliability  of  the  scale  comprising  these  Items  Is  .61 
for  men  and  .68  for  women. 

2)  The  pattern  of  correlations  for  different  bonus  levels  and 
for  the  female  sample  are  similar  to  those  appearing  In  the 
Table  C-2. 
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As  can  be  seen  in  Table  C-2,  feelings  about  the  military's 
social  environment  and  Reserve  Components  propensity  are  related 
positively.  The  wording  of  the  enlistment  bonus  question  does  not 
influence  this  relationship,  however.  Veterans  who  were  satisfied 
with  the  military's  social  environment  appear  to  have  similar 
propensity  regardless  of  whether  they  are  asked  “How  likely  would 
you  be  to  enlist?,"  or  "How  likely  would  you  be  to  join?."  The 
same  holds  true  of  those  who  were  unsatisfied  with  the  military's 
social  environment. 

Feelings  about  being  somewhat  out  of  place  in  civilian  life 
and  Reserve  Components  propensity  are  also  related  positively  as 
shown  in  Table  C-2.  When  the  "join"  wording  is  used,  this 
relationship  is  stronger  than  when  the  "enlist"  wording  is  used, 
however.  Veterans  who  report  feeling  somewhat  lost  in  civilian 
life  are  more  likely  to  report  positive  propensity  if  they  are 
asked  "How  likely  would  you  be  to  join?"  than  if  they  are  asked 
"How  likely  would  you  be  to  enlist?."  Consequently,  the  wording 
of  the  propensity  question  appears  to  be  especially  Important  in 
addressing  individuals  having  difficulty  adjusting  to  civilian 
life. 


APPENDIX  D 


TABLE  P-1:  WORK-RELATED  VARIABLES  AMD  RESERVE  COMPOHEMTS  PROPENSITY 


SAMPLE 


MEN _  WOMEN 


VARIABLE 

F-VALUE 

WEIGHT 

(UNSTANDARDIZED)l) 

F-VALUE 

WEIGHT 

(UNSTANDARDIZED)U 

(Constant) 

N/A 

(2.254) 

N/A 

(2.572) 

Employed  by  private  sector 

8.46* 

-.121 

<1.00 

_  _ 

Sel f-empl oyed 

<1.00 

— 

5.71* 

-.403 

Occupation: 

Professional 

<1.00 

_  _ 

<1.00 

Manager 

<1.00 

-- 

<1.00 

-  - 

Salesperson 

<1.00 

— 

<1.00 

— 

Clerical  worker 

<1.00 

-- 

<1.00 

•  • 

Skilled  worker 

<1.00 

— 

<1.00 

Service  worker 

<1.00 

— 

<1.00 

— 

1982  pre-tax  income 

14.23* 

-.042 

<1.00 

Hours  worked  per  week 

1.49 

-- 

6.65* 

.008 

Job  satisfaction 

2.76 

-- 

<1.00 

Satisfaction  with  financial 

situation  as  a  civilian 

3.94* 

-.030 

11.33* 

-.097 

Usefulness  of  military  skills 

In  civilian  life 

20.50* 

.061 

11.62* 

.094 

Likelihood  of: 

Looking  for  a  job  or  to 

change  jobs 

<1.00 

-- 

1.96 

-- 

Looking  for  a  way  to  make 

extra  money 

50.71* 

.074 

24.12* 

.106 

Training  for  a  new  or 

higher  level  job 

7.05* 

.030 

6.03* 

.058 

Working  in  a  factory  in 

next  few  years 

9.58* 

.050 

<1.00 

Working  at  a  desk  in  an 

office  in  next  few  years 

1.73 

-- 

1.21 

Working  as  a  salesperson 

In  next  few  years 

20.29* 

.084 

<1.00 

— 

Job  tenure  as  percent  of 

length  of  separation 

<1.00 

-- 

<1.00 

-- 

Perceived  difficulty  of 

finding  a  job 

<1.00 

-- 

4.40* 

.071 

*  Indicates  a  reliable  relationship  between  the  variable  and  Reserve  Components 
propensity. 

N/A  Not  available. 

1 '  Only  tabled  when  the  F-value  Is  associated  with  a  probability  of  less  than  .05. 


0-2 


TABLE  P-2:  WORK-RELATED  VARIABLES  AND  ACTIVE  FORCES  PROPENSITY 


SAMPLE 


WOMEN 


WEIGHT 

WEIGHT 

VARIABLE 

F-VALUE 

(UNSTANDARDIZED )1) 

F-VALUE 

( UNST ANDARD I ZED ) I ) 

(Constant) 

N/A 

(2.853) 

N/A 

(2.958) 

Employed  by  private  sector 

<1.00 

3.21 

Sel f-empl  oyed 

1.91 

— 

12.74* 

-.500 

Occupation: 

Professional 

<1.00 

1.23 

Manager 

<1.00 

-- 

5.81* 

-.341 

Salesperson 

<1.00 

— 

5.33* 

-.382 

Clerical  worker 

5.83* 

.172 

<1.00 

-- 

Skilled  worker 

2.88 

— 

3.54 

— 

Service  worker 

2.24 

— 

<1.00 

-- 

1982  pre-tax  Income 

6.16* 

-.024 

<1.00 

Hours  worked  per  week 

<1.00 

-- 

9.40* 

.008 

Job  satisfaction 

Satisfaction  with  financial 

8.75* 

-.043 

<1.00 

situation  as  a  civilian 
Usefulness  of  military  skills 

25.20* 

-.065 

12.94* 

-.086 

In  civilian  life 

10.20* 

.037 

2.30 

— 

Likelihood  of: 

Looking  for  a  job  or  to 
change  jobs 

Looking  for  a  way  to  make 

2.40 

— 

<1.00 

— 

extra  money 

15.54* 

.034 

2.22 

— 

Training  for  a  new  or 
higher  level  job 

Working  In  a  factory  In 

8.22* 

.028 

<1.00 

— 

next  few  years 

14.67* 

.054 

<1.00 

— 

Working  at  a  desk  In  an 
office  In  next  few  years 
Working  as  a  salesperson 

1.66 

-- 

<1.00 

— 

In  next  few  years 

12.71* 

.058 

<1.00 

-- 

Job  tenure  as  percent  of 

length  of  separation 

Perceived  difficulty  of 

1.75 

*  “ 

<1.00 

finding  a  job 

<1.00 

-- 

5.12* 

.063 

*  Indicates  a  reliable  relationship  between  the  variable  and  Active  Forces  propensity* 
N/A  Not  available.. 

11  Only  tabled  when  the  F-value  Is  associated  with  a  probability  of  less  than  .05. 


TABLE  P-2:  WORK-RELATED  VARIABLES  AMD  ACTIVE  FORCES  PROPENSITY 


SAMPLE 


MEN 

WOMEN 

VARIABLE 

F-VALUE 

WEIGHT 

(UNSTANDARDIZED )1) 

F-VALUE 

WEIGHT 

{ UNSTANDARD I ZED )1) 

(Constant) 

N/A 

(2.853) 

N/A 

(2.958) 

Employed  by  private  sector 

<1.00 

— 

3.21 

Sel f-empl oyed 

1.91 

-- 

12.74* 

-.500 

Occupation: 

Professional 

<1.00 

1.23 

Manager 

<1.00 

— 

5.81* 

-.341 

Salesperson 

<1.00 

— 

5.33* 

-.382 

Clerical  worker 

5.83* 

.172 

<1.00 

-  - 

Skilled  worker 

2.88 

— 

3.54 

-- 

Service  worker 

2.24 

— 

<1.00 

-- 

1982  pre-tax  Income 

6.16* 

-.024 

<1.00 

Hours  worked  per  week 

<1.00 

— 

9.40* 

•008 

Job  satisfaction 

8.75* 

-.043 

<1.00 

— 

Satisfaction  with  financial 

situation  as  a  civilian 

25.20* 

-.065 

12.94* 

-.086 

Usefulness  of  military  skills 

In  civilian  life 

10.20* 

.037 

2.30 

" 

Likelihood  of: 

Looking  for  a  job  or  to 

change  jobs 

2.40 

— 

<1.00 

— 

Looking  for  a  way  to  make 

extra  money 

15.54* 

.034 

2.22 

— 

Training  for  a  new  or 

higher  level  job 

8.22* 

.028 

<1.00 

— 

Working  In  a  factory  In 

next  few  years 

14.67* 

.054 

<1.00 

— 

Working  at  a  desk  In  an 

office  In  next  few  years 

1.66 

— 

<1.00 

— 

Working  as  a  salesperson 

in  next  few  years 

12.71* 

.058 

<1.00 

-- 

Job  tenure  as  percent  of 

length  of  separation 

1.75 

-- 

<1.00 

— 

Perceived  difficulty  of 

finding  a  job 

<1.00 

-- 

5.12* 

.063 

*  Indicates  a  reliable  relationship  between  the  variable  and  Active  Forces  propensity. 
M/A  Not  available.. 

1)  Only  tabled  when  the  F-value  Is  associated  with  a  probability  of  less  than  .05. 


